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(L 5UME OF JOB DESCRIPT ION: “hio reswne will be reproduced on a "Job Opportunity" ad - -

which will be widely distributed. Be brief but thorough.

rI'-'n - " £

' African dncional Yongress ot 3outh africa (Avrc) reaguires ncithe teachcry

e Solomen ichlangu bPreedom College. J2cause of the nuﬁhﬁ- OFf sturtents nnd

te nresont st "te of devolorment ot th school, the te~scher will be ex ectord

to nassibly teach general science, mhysics, charistry and pven bialogf (plénned
far the future). He/she may also have to tzach 2 numher of differant fﬂrﬁs
(t1rrdes) "Haecauseof the l.ck of trained teachers at the schools

_-IZ_EUI_:'EL'ED JOB DESCRIPTION: Baakgraumi of projact, departmenf;, school; Work to be done;
Equipment available; Training Component; Job Relation to
Development Polieies in Country; Syllabus used; Lab/Library
facilities; Work hours; Employer; Supervisor; Other staff;
Budget; Travel ete.

sneci ic duties may includes

a) vrenare and present lessixons in general science, physics or chemistry,

h) prepare teaching materials for class,

c) assist in the procurment of teaching materials, equipment and textbooks
(211 of vhich are at oresent in desperate need),

d) assist students in science projects or in related areas (for example
in garden plots), ;

e) participate in other self-help activitles at the school and adjacent
f.'nrm, :

f) and participate and assist in other extra curricular activitles that
take nlace at the school.

Basic.lly, a teacher with a well rounded science education is needed, for the
demands vary and are extensive. The present teaching staff i3 not stable, so
the teachers (CUso) may find themselves faced with a heavy load. However a
~umber of the students are willing and able to ascist in teachinge. There is
alco a chortage of lavoratory equipment and teaching mate-ials, sO0 innovation
and creativity is a must,

The students ronge in age from 12 to 20 ana are all refugees from Socuth Africa.
‘hey left aftor the Soweto riots in 1976 and ~re now trying to prepare themselves
for tha lona struaqqle to freedom and an ultimate return to their homeland. Thelir
odey tinn up to now has varied but th:y have all been subject to the inferior and
derogatory system of 'Jdantu BEducaticnt. secause ol the government imposed restrictl
on johs tnare has been a de-cwphasis on the science in South Africa which the
Froedom ollene is trvina to componsate fore

aecause the scho:l 45 just starting (first formal classes were, in May 1979),
there are a number o: othor constructien activities ~nd production duties that
111 are ex-ectad (o vurticipate in. For exiumphle cach studiont has their own

qirdon vlot as well ~s the large f'rm garden..Cleaning and cooking duties are
sharad by the students.
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Gltinately the students are baing ©y oared tor A 1ong tern effort ol
as ‘isting in its economy when

gaining free:lon for south” africs an
ediately the goal ko TO prepile che students for writing

they returne I
thhe examin. tions IOrX bhoth 0 anid LAY ley v 1ne The Hinlstry. Of oducation
has arsenaed for thase sturlents to write

-

of th=2 GCovernmant o T nZzania
~2amin.. tions set for the fanzanian Studi NCSe

E

the Principale. ;

Te :chers are dircctly resnonsible Lo

r
ol .

0:SCRIPTION OF LOCATION/POST:  Location in country; Geographic deseription, t.e. population,
climate ete; Housing, Shopping and Medical Factlities; Cost
of living; Transportation; Recreatiom; Chi:rches ete.

i
The Solomon Mahlangu Froedom Collece is nart of a larger project of the |
anc. “hen the project is comxpl-te it will he home for about 1 000 |
ctudents on a rovolving basis and about 500 permanent sunport staff of :

South africans. hile the school occunics a major sortion of the project,
the othor portion is a farm which will supnly ~ll the food needs of the |
school plus produce a surplus tor salee.

The project is locatzd near the town of loroaoro, about 120kms inland from
Dar es Salaame Tha climate 1s generally hot, virying in temperature from
hout ¢0degrees to 34 degrees colcius with an average annual rainfall of
Aheut 1 000w annually. Morogoro is a large urban and industrial centre,

co almost every commwodity and service reauired can be fouhd there. lowaver,

transnort is not suoplied and the vroject is about 10kms from HOrogxoroe. |
NMote the attached rerort on the College for more informatione |
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PERSONAL 12ED JOB EVALUATION: CONFIDENTIAL: To BE I'ILLED IN BY F.S.0.
Hore we vant your personal feelings about the job, location
or both. lu the job a viable one? Do you see any particular N\
problems artsing? If wes, can they be handled by the volunteer
without too much :.::.;jh-u?fj What kind of volunteer would you

like? Will support, matertal/professional be required and
pI‘OUile{f?
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e pes (14 At oDVIDNS AN r menaouns need o ea.chr L on for. thegse young South Afcicens! |
ey hinva fled thelidyr hope beciiuse of chw of Lhh mont renregsive regimen in the mvld, i
snd as the stritaecle for frredon in louth Afric- intensifles thera 'will be an |

1
nevaasad denand on such faltlilities such os the Colleqge. /‘nother important factor
s thet skilled and edue.ted South African s ©ill ke necded whnen the country <does
crcome froa ond it iz not pwossible for thom to g in the educ:t:ion inside sSouth
o 7 i Ly wesnnt. Tharafore thls noslition shoul @ receive our totel support.

-

=

on a4 orssnsl basis, 7 also think that a Cohnndicn vorking in this situation will
Navs: one g thae . .Lﬁifﬁr' lerning and narsonol exnerlsnces nossible in develovment.

Ine students are Mighly motivated and rolitical,” There ds a snirft of solidarity
Fots 1les Yhere is 4 areat deal that noeds to bae done and can he done at the

ccihionl. For anpvonpe there are troemendous oonortinities for productive narticipation.

= o

r]._l_.l.\.

cnee nossihlae concern is an anparant autihoritarion and elitist tendency ”Lthn narts |
317 the scnoels 'Bhouah "'a sacondqiry schpol umlc-il.i.fn in tnis circumstance 1s nocessar

herve 1s A denger ot not taking advantage ot the politicel fervor of thw student
na dazvelooing thelr politic 1 consciousness and productive canacity, for exénple,
v rasont thoy are not included in the actual construction of th: school as they
cold be. As well thouch thaey do have a sturient foria for discu-:sion, they do not
¢ 1reat deal of input into thelr curriculum or living circumst ncess tHoviever,
1

1 suspect that the ollicical experi:ncos ol thaese young peonle will eventually
nmanl est itsel:r 1n-a constructive Aand nrogrescive munner, benefitting bothn thems~lve
n¢ the ANC itself, .

ompiled by: Lewycky Priority Rating: HighE] Hddf.wD LGUD

MISCELLANEOUS QUESTIONS:

waiting formal approval
Closing Date of Request(8) c.sovecoacvsecsnosvscasas 19 400 Open YeaD NOD and request from AlC=HQe

Are }'L"L.I. Hil]i“g 1O ECCEpt Candidﬂ‘tE(S} at any timf' ﬂf yeal"‘? YEEE HGE If Hﬂ‘ Hhﬂﬂ? "R EE R R R Y

tnnsal Salary $..4.800...canadian CUSO Salary Subsidy $..1.5H0Q .Canadian per annum

Has there ever been a CUSO in this post before? YEED HGD If YES, was job satisfaction GoodDFlh'D PWI‘D

Will '.’.'r!ﬂdilj-!ttf{f-} rﬂquir‘ﬂ SUPPUI‘t? ?EED HUB SI"Ecif)' it i LB AL S S e A EESPACERROTTTITERNET VAR M SR L T
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HOR-WUREING SPOUSE/FAMILY:

fre you willing to accept a non-working spouse? ’:‘FEE_ HuB work will be found for the SODOULC e s e e

fre vou willing te suprort financially a non-working spouse? TESD. HUE- How much $....... Canadian per annum

! ,r"".IH:.llinf. to d-.:-.""frtﬂ fuﬂi!:!':' Tﬂﬁlhl HGE it‘i"""‘-‘if}' ----------- TR EERECEEE R R EE N R R R RN EE RN RN NSRS
1'}] Fent D How "Bae . 3, 6@, oia i Canadian per month. Subsidised by CUSO. How much? $........Canadian per month




