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The African National Congressls comitnent to eliminate racism oppression and exploitati
on

fromour society cannot fail to address also the question of the emancipation of wonen.
The experience of other societies has shown that the emanci pati on of wonen is not a by-pr
oduct

of a struggle for denocracy, national |iberation or socialism It has to be addressed in
its own

right within our organisation, the mass denocratic novenent and in the society as a whole

The majority of South African wonen, who are black, are the nost oppressed section of our
peopl e, suffering under a triple yoke of oppression. The liberation of wonen is central t
o our

peopl el s struggle for freedom

In 1985 Presidents Sam Nuj oma and O iver Tambo nade a joint pledge to the wonen of Nami bi
a

and South Africa that we would not "consider our objectives achieved, our task conpl eted,
or

our struggle-at an end-until the wonen of Nami bia and South Africa are fully |iberated.
We

consider it |ong overdue that our organisation and the entire denocratic nmovenent establ
shes

principles and initiates practices which will guide us in fulfilling this pledge.

Accordingly, the ANC NEC submits for discussion our views on how to advance and ensure

the emanci pati on and devel opment of wonmen in every sphere of our existence now and in the
future.

To achi eve genui ne equality, our policies rmust be based on a real understandi ng of gender
oppression and the way it manifests itself in our society. Fromsuch a base we will be ab
le to

work towards creating the necessary conditions for truly liberating wonen in the practica
| reali-

ty of our daily lives.



Gender oppression is everywhere rooted in a material base and is expressed in socio-cultu
ra

traditions and attitudes all of which are supported and perpetuated by an ideol ogy which

subor -

di nates wonen. In South Africa it is institutionalised in the |laws as well as the custons
and prac-

tices of all our peOple. Wthin our racially and ethnically divided society, all wonmen ha

ve a | ower

status than nmen of the same group in both |law and practice. And as with racism the disad

van-

tage i nposed on themranges across the political, economc, social, donestic, cultural an
d civi

spher es.

The mani pul ati on of gender rel ations has been an inportant feature of state control over,
especi al -

ly', the African people and the effects have inpinged nost harshly upon wonmen. Their nobi
lity

has been rigidly controlled, and the unpaid | abour of African wonen in the rural areas ha
;iﬁzggr;he m grant | abour system and subsidised the profits of the mning industry.
Wthin apartheid i deol ogy Arican wonmen have been perceived sinmply as the breeders of futu
ggnerations of labour. Wth the creation of the bantustans |arge nunbers have been confin
Fg deteriorating rural environments, dependent on the comm tnent of absent breadw nners f
ggall cash rem ttances. Many have been nade the sole mnders of the elderly, the disabled
Fﬂgdchildren. Worren have carried the main | oad of responsibility for survival and generat
ng?Lduction even though they are often still subject to the legal authority of absent ne
gr:h?ennved fromday to day decision making. : ’

Centuries of wonenls subjugation have deprived and nmarginalised themin different ways. N
?;onally, women have the | owest |evels of health, education and skills. The majority sti
theggle burden of domestic |abour. Their contribution to the creation of our countryls w
lehgrecognised and nostly unpaid. Wnen nake up the majority of the unenployed, while th
?;emaged work are channelled into the worst-paid | owest status jobs. Even white, but espe
E:ZLL¥ worren do not participate fully in the decision and policy-maki ng organs of our cou
Réiaithstanding these oppressive conditions, wonen have made significant contributions to
our liberation struggle. But, as is evident anong the youth, the peoples arny and el sewhe
{ﬁ our ranks, we have to acknow edge that their full potential has not been realised. W
23?? as yet, fully integrated wonenls concerns and the enmanci pation of wonen into the pra
gglgﬁr i beration struggle.

The preval ence of patriarchal attitudes in South African society perneates our own organ
f?;ns. The absence of sufficient nunbers of wonen in our organi sations, especially at dec
h;Lfgé | evel s, and the | ack of a strong mass wonenls organi sati on has been to the detrine
2} our struggle. As a Consequence the particular concerns of nore than half of our people
hgggly heard when we define our strategi es and determ ne our tactics. President Tanbo sum
?ﬁg probl em up when he opened the ANC Wonenis Conference in 1981

The struggle to conquer oppression in our country is the weaker for the traditionalist, c
ngfgé and prinmtive restraints inposed on wonen by man-dom nated structures within our M
g;ﬁ;, as al so because of equally traditionalist attitudes of surrender and subm ssion on
the part

of wonmenY



The realisation of our objective of a non-racial and denocratic South Africa is dependent
upon

the extent to which we are able to address and nobilise all the people of South Africa: m
en and

worren. t



ANC POLI CY

In this new phase of open organisational tlegalityf the ANC commits itself to the devel op
ment

and i npl enentation of a wide range of policies for restructuring the organi sation to neet
t he

tasks of the day. In this we believe it inperative to address the inequalities wonen face

in every
aspect O our work. By adopting such an approach we will bring women in their mllions in
to
active participation in allforns eof struggle and at all levels. In this process we wll,

at the same
time facilitate their own upliftnment and advance to freedom

. The NEC together with the NEWC is re-exam ning the functions of the ANC Wnen,s Sec-
tion as part of the overall restructuring of the ANC. W are determned to ensure that ou

r pro-
nouncenents are consistent with our practices and that gender issues are integrated in a
| spheres

of our novenent. ’

We consider the formati on of the ANC Wneni s Leagueessential to fulfilling the tasks of

nmobi | i si ng and organi sing wonen into the liberation struggle.

As recommended by the 1987 ANC Winenfs Conference we are actively considering the ap-
poi nt nent of a National Conmi ssion on the Emanci pation 'of Wnen to sensitise, nonitor,

stinmulate and report on the wonenis position

Hi ghest priority nmust be given to finding the neans to facilitate wonenis participation

n the

struggle and within all the political, admnistrative and mlitary sectors of the ANC fro
m t he

grass roots through to the NEC.

Patterns of discrimnaion and inequality are not self-correcting. Rather, they tend to re
plicate

thensel ves, as those already in | eading positions acquire necessary experience and confid
ence

and appear better equi pped to bear responsibility. To break this cycle we need to take af

firmative

action within the AN C to suppl ement and reinforce educati on and advancenent progranmres b
ased

on the principle of full equality.

The Department of Political Education has been instructed to enbark on a systematic progr
amre

of formal and informal education to pronpote an understanding of the origin and effects of
gender

oppression on our people. The ANC Educational Council has been asked to re-exam ne our ed
uca-

tion policy to ensure that its style and content is non-sexist and avoi ds gender-stereoty
pi ng.

THE DEMANDS OF THE STRUGGLE NOW

AND I N A POST APARTHEI D SOUTH AFRI CA

Qur policies have to address sinultaneously the material base, the legal system the pol

tical and

other institutions and the ideol ogical and cul tural underpinning of gender-oppression now
and

in the future. In this regard the NEC is giving urgent consideration to the recomendatio
ns of

a recent internal Sem nar which exam ned the formul ati on of national policy regarding the
eman-

ci pati on of wonmen and the pronotion of wonenls devel opnent in our country.

Among t hese reconmendati ons are anmendnents to the ANC Constitutional Cuidelines, includin
g

the categorisation of South Africa as an independent, united, denpbcratic, non-racial and
non-

sexi st state. Laws, customs, traditions and practices which discrimnate agai nst wonen sh
all be

held to be unconstitutional. Patriarchal rights, especially but not only with regard to f
amly, land

and the econony need serious re-exam nation so that they are not entrenched or reinforced



In the new South Africa wonen will not imredi ately have the education, skills and resourc
?2 claimthe rights provided in the constitution and laws. It shall therefore be the duty
s?;tghfo take appropriate neasures to ensure the principle of gender-equality. Equally, o
g;slggfhust be easily accessible, with a judiciary which is famliar with the experience
?Eg Qgifidence of the l|east privileged sections of our people. Wnenls right to denocrati
figﬁgétion in all decision making nust be there in principle and in practice. These and o
ther recom

mendati ons, which will be circulated in the Seminarls report should provide a basis for t
hor ough

di scussi on anongst the people so that we can adopt policies which will help create a soc
ety free

of gender - oppressi on

THE CHARTER OF WOMEN, S RI GHTS

Men and wonen al i ke bear the responsibility for elimnating gender-oppression. However, w
onmen

must take the lead in creating a non-sexist South Africa. They must nove the ANC and trhe
MDM t o adopt policies and forns of organisation that facilitate the participation of wone
nin

the struggle that still |ies before us.

Worren nust | eadt he national debate for a Charter of Winen,s Rights which will el aborate
and reinforce our new constitution, so that in their own voice wonmen define the issues of
- great est

concern to them and establish procedures for ensuring that the rights clainmed are nade ef
fective.

We call upon the ANC Wrnenls League to inititate a canpaign for the Charter involving al
ot her structures of our organisation, the menbership and supporters throughout South Afri
ca.

The canpai gn should involve millions of wonmen directly in the process of determ ning how
their

rights Wuld be protected in a new |l egal and constitutional order. Such an initiative wl
| provide

the opportunity to set an exanple of denobcracy in practice, and be a mgjor agency for sti
mul at i ng

worren to break the silence inposed on them

Based upon the demands and needs of African wonen, the great majority and the nobst op-
pressed, it should draw in and represent the wi shes of wonen fromall sections of South A
frican

soci ety, and as such be an inportant step in preparing over half the population for ful
citizenship
and equality.
Al t hough the principal thenes of the Charter nust be guided by wonen, nen nust be engaged
in the process, so that we ensure that the Charter has the backing of the wi dest strata o
f society.

Al t hough the dominant always find it difficult in the short termto give up age-old privi
| eges

and habits, in the long run they only stand to gain fromliving in a world in which the h
eal t h,

happi ness and welfare of all is guaranteed.

FOR FURTHER | NFORVATI ON CONTACT. ANC. PO. BOX 61884 MARSI'i ALL' | OAN JOHANNESBURG 2107
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ANC WOMEN' S LEAGUE NATI ONAL CONFERENCE
"DAY 1: 24 APR L 1991
ACTIVITY

ARRI VALS, REG STRATI ON AND
ACCOVMODATI ON ALLOCATI ON
DAY 2: 25 APRIL 1991

REGQ STRATI ON

PROCESSI ON FROM CI TY HALL
TO SKI LPAD5SAAL

CHAlI RPERSONS: RAY SI MONS
RUTH MOMPATI

OPENI NG PRAYER BY KI MBERLEY
WOVEN

OPENI NG REMARKS

WELCOM NG DELEGATES AND
GUESTS - BY A SISULU
KEYNOTE ADDRESS _ BY G SHOPE
READI NG OF COVRADE PRESI DENT
0 R TAMBO S OFFI Cl AL OPENI NG
ADDRESS

MESSAGES OF SOLI DAR TY

END OF OPEN SESSI ON
CLOSED SESSI ON

CHAI RPERSONS:

THENJI WVE MTHI NTSO

BERTHA MASHABA

| NTRODUCTI ON AND ADOPTI ON
OF RULES OF PROCEDURE AND
PROGRAMVE _ 3y KHOSI XABA
I

VENUE

HOTEL OR CENTRAL

ARRI VAL VENUE

SANARANVA

CONFERENCE CENTRE

C TY HALL

SKI LPAD SAAL
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SKI LPAD SAAL

SKLLPAD SAAL

SKI LPAD SAAL
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DAY 4: 27 APRIL 1991

08: 00 - 08: 30 REPORT BACK ON POA COWMLSSI ONS SKI LPAD SAAL
I

08:30 - 09:00 DI SCUSSI ON ON REPORT BACK

|

09: 05 - 09: 20 REG STRATI ONS AND CREDENTLALS

COW TTEE REPORT

11

09:30 - 11:30 a) Res O ULi OnS SKI LPAD SAAL

b) Adopt 1lonyof FDA

0) Presentakion of draft

conf erenge decl aration
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13: 00 - 14:00

14: 05 - 18:00

08:30 - 10:00

10: 05 - 11:00

11: 30 - 12:00

11: 00 - 13:00

13: 00

DAY 4; 26 APRIL 1991
ACTIVITY

ELECTI ONS BYLELECTORAL COLLEGE
LUNCH

ELECTORAL OFFI CERS PROCEED
DAY 5: 28 APRIL 1991
ADOPTI ON OF FI NAL
CONFERENCE DECLARATI ON
ANNCUNCEMENT OF ELECTI ONS
RESULTS

ACCEPTANCE SPEECH BY NEW.Y
ELECTED PRESI DENT.

END OF CLCSED SESSI ON
CLOSI NG ADDRESS by DEPUTY
PRESI DENT N MANDELA
PRESS CONFERENCE
RALLY

CULTURAL PERFORMANCE AND
STALLS 1

ARRI VAL OF CONFERENCE
PARTI Cl PANTS AND GUESTS
CHAI RI NG BARBARA MASEKELA
H LDA NDUDE

EUNI CE KOVANI

OPENI NG REMARKS AND
WELCOVE BY COVRADE RUTH
MOVPATI

VENUE

SKI LPAD SAAL

SUNARANVA

SKI LPAD SAAL

GALESHEWE STADI UM

Kl MBERLEY
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ACTIVITY

ADDRESS BY DEPUTY PRESI DENT

CUE NELSON MANDELA

CONFERENCE RESULTS AND

DECLARATI ONi

[N 1"RODUC | ' J, ON OF NEW LEADERSHI P
01'" WOMEN by ?VCHALRPERSON CF THE
ELECTORAL COLLEGE

CULTURE

VENUE
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WDRAFTSTRUCTURE

OF THE ANCW

STRUCTURE

The suggested structure of the ANC Wnenis League is

being sent to you for discussion. Discussions will inevitably
be in conjunction with the Draft Constitution of the ANCW.
The need to prioritize the suucture fromthe Constitution is
however urgent as it will facilitate snoother running of the
ANCW. work. All the anendnents you propose shall be

di scussed in conmi ssions and finalised by Conference for’
adoption. It is therefore inmportant to understand the
princi ples on which such a structure i s based.

PRI NCl PLES

To work out the nobst representative 'and denocratic,

| ratic, efficient and acceptable structure as

possible i.e. A dressing the concerns of the mpjority.

To address the problemof a floating National Executive
with no specific tasks by building into the executive
daily involvenment in the work of the ANCW and not

only attending of nmeetings of the ANCW. NEC.

- To build in the structure the principle of Denpbcratic
Central i smwhich guarantees accountability.

- ,7 To ensure that branches participate in all decision
maki ng i ncluding the election of the National Executive
Comm ttee.

- To ensure a clear distinction between theyPolitica
Leaders and the Secretariat. which is the Adm nmw

oi gan of the National Executive Committee, in this way
tasks of the NEC will be executed nore professionally

and efficiently.

- To alleviate the desk work fromthe President and

Deputy i.e. The day to day running of the office,

Admi ni stration, Correspondence which they to sone

extent have to deal with.

- To ensure uniformty within the structures of the ANC
Worreni s League fromthe National to the | owest |evel.

- To broadly define tasks of the Wnenis League,

Nati onal structure, Regional structure and basic |eve
structures - and how they relate, account and co-

or di nat e.

- To broadly define duties of office bearers to avoid
ambiguity, and individual interpretation of definition of
duties. '’

- To facilitate the el ection process so that those who stand
for elections know what is expected.

- To nmininise financial expenditure on neetings.

PREAMBLE

The ANC Wornreni s League ANCW. functions as an

aut ononmous body within the overall structure of the ANC of
which it is an integral part. It has the right to take and
i mpl ement its own policy decisions on which it is based. The
ANCW. shall have the right to raise and keep its own funds
at all levels the ANCWL shall co-ordinate its work with
rel evant ANC structures. The ANCW. wi |l send, elect or
appoint its representative to the different structures of the
ANC.

The ANC Woneni s League Structure

The ANCW shall consist of the follow ng organs:

1. The National Conference, which shall be the highest
deci si on naki ng body.

2. The National Wnenls League Executive Conmmttee
(NWLEC), which shall be the highest decision nmaking

body between the national conference.

3. The National Wonenis Secretariat (NW5), shall be the

hi ghest adm nistrative body of the W.

4. The Regi onal Conference, which shall be the highest
deci si On nmaki ng body of the WL in the region

5. The Regi onal Executive Conmittee, which shall be the



hi ghest deci si on maki ng body in the region in between
regi onal conferences.

6. The extended Regi onal Executive neetings.

7. The Zonal neetings which shall co-ordinate work of
branches in a particular area.

8. The branch, which shall be the basic organ of the
ANCW.

9. The units, which shall be working groups of the branch
Tasks of the ANC Woneni s League

1. Shall within the ANC spearhead the fornmul ati on of

nati onal policies for the enmancipati on and advancenent

of wonmen towards a non-sexist, denocratic, non-racia

and unitary South Africa,

Shall inform and transform ANC policy on wonen.

Shal | inplenment the decisions of the ANCW

conf enence.

4. Shall enunciate clearly the oppression of wonen in
South Afn’ ca and nobilise the masses of wonen into the
struggl e.

5. Shall organise the wormen into the ANC and the

ANCWL.

6. Shall nobilise wonen internationally and al
progressive forces to support the ANC and Woneni s

League politically, materially, norally and

di pl omatically.

Shall lead the ANC on all issues affecting woren.

WP

, 7.

8. Shall produce information and publicity nmaterial

9

Shall report regularly to the ANC

The ANC Woneni s League National Conference

(a) Shall be the highest policy and deci sion nmaki ng body of
t he ANCWL.

(b) Shall be convened once in three years. An extraordinary
conference can be called by a minimm of 7 regions.

(c) At least 90% of del egates to the conference shall cone
from branches of the W nenis League in proportion to
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their menbership. Special provision can be nade to

ensure adequate representation of areas where

nmenbership i s reduced.

((1) The NW.EC may invite individuals who have nade a
special contribution to the struggle or who have specia
skills or experience to offer to the conference, their tota
nunber nust not exceed ten per cent of del egation

(6) Al nmenbers of the ANCW. wi Il attend conference as

full delegates, with voting and speaking rights.

(f) The NWLEC may invite observers to the conference,

who wi Il have speaking rights.

(g) The NWEC shall appoint a conference preparatory
conmittee in advance, determ ne the precise procedure

for selection of del egates and indicate how the

nmenbership can ensure that their concerns are on the
agenda.

(h) The conference rul es of procedure shall be determn ned
by the conference itself based on denocratic principles.
(i) Voting on key questions, including election of office -
bearers and nenbers of the NALEC, shall be by secret
bal | ot .

0) Shall elect the National Wnenis League Executive
Conmittee.

NB. There are two school s of thought as to how the

national executive commttee shoul d be el ected and

conposed

ir vi

Conference will elect 11 executive conmittee menbers
and confirmregional Chairpersons who will be nenbers
of the national executive commttee. Thus conference
will elect:

| . The National President

The Deputy National President

The Secretary Genera

The National Organiser

The National Treasurer

Si x additional nenbers and

Confirmthe regional Chairpersons to ensure regiona
representation.

N997?7?7?)

nm

Conf erence el ect 25 executive comittee nmenbers.

Thus conference will elect.

1. The National President

The Deputy National President

The Secretary Genera

The National Organiser

The National Treasurer

20 additional nenbers

QWPPN

(k) Shall draw up a programme of action of the Wnents
League

(1) Shall set up specialised committees and assign specific
tasks and duties to these comittees.

(m Shall review national and international devel opnent
since the last conference of the League.

The National Wnenls League Executive

Committee

Tasks

(a) Shall inplenent decisions of the conference and
recomendati ons fromthe regions.

(b)

Shall hold office for three years.

(0) Shall execute, supervise, nonitor and direct the work
and programme of action of the Wnenis League.

The NWLEC shall have the right to co-opt new

nmenbers to replace persons who cease to be nenbers.

The NWLEC shall neet at least four tinmes a year.



Shal |l receive reports fromthe regional commttees,
branches (via the regional conmittee) and

representatives of the W.

Shal | appoint a National Finance and control committee.
Shal | appoint co-ordinators of the National WnenTs
League specialised conmittees, the administrative
secretary and national representatives and direct their
wor k.

(d)

(e)

(t)

(9)

(h)

(i) Shall convene and make necessary preparations for the
nati onal conference.

0) Shall report to conference on the national state of
organi sation, inplenmentation of the W. programe of
action and on international work of the League, and
submit a financial report.

(k) Shall review national and international devel opnents
since the last nmeeting of the NWEC

(1) Shall constitute and direct the work of the Nationa
WorrenTs League Secretariat through which it shal

conduct its work.

(m Shall report to the W. nenbership quarterly

(n) Shall report to the ANC NEC at |least twice a year on the
state of organisation of the W. and reconmend new
initiatives.

(0) Shall manage and control all national property and
funds of the League.

Conposition

To vi ews:

1. Shall consist of the National President, Deputy
President, Secretary General, National Treasurer,

Nati onal Organi ser, The Chairpersons of the regions, 6
addi ti onal nenbers.

2. Shall consist of the National President, Deputy
President, Secretary General, National Treasurer

Nati onal Organi ser and 20 additional menbers.

The National Wonenis Secretariat (NW5)

Tasks

(a) Shall be daily administrative organ of the W

(b) Shall execute the tasks of the Wnenis League as laid
down by conference and the NWEC.

(c) Shall co-ordinate, supervise and direct the work of the
Worreni s League.

((1) sShall receive and consider reports fromall regi ons and
representatives of the W.

(e) Shallreport to the NWLEC on the state of organisation
programe of action and intemau’ onal work of the W

and recommend initiative.

(1) Shall appoint and direct staff nenbers of the Nationa
of fice.

(g) Shall neet at |east once a week.

Conposition

Shall consist of full-time menbers of the W.-based at the
headquarters vi z;

i) Secretary Genera

ii) Co-ordinators of the National specialised comittees
iii) Administrative Secretary

iv) The National President, Deputy President, Treasurer an
Nati onal Organi ser shall be ex-ciofico nenbers.



The National office of the Winenl s League

shal | consist of the follow ng offices:

(i) The Presidents office

(ii) The office of the Secretary Genera

(iii) The office of the National Treasurer

(iv) The oftice of the National Organiser

O fice of the President

(i) Shall consist of the National President, the Deputy and a
Personal secretary

(ii) Shall direct the work of the political conmittee.
Tasks of the National Wnen,s League

Pr esi dent

1. Shall head the W.,, the National Wnmenis Executive
Conmittee

Shall submt reports of the W. to the ANC

Shal | pnesi de over neetings of the NWEC

Shal | supervise, and nonitor the overall work of the W
Shal |l ensure collective work and col |l ective decision
maki ng processes within the NLEC

Shall report regularly to the NWLEC

Shall work full-time for the ANCW. and be based at

the headquarters.
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Tasks of the Deputy National President

1. Shall deputise for the National W. President in her
absence

2. Shall assist the National W. President in the execution
of her duties.

Shall head the political comrttee

Shall work full-tine for the ANCW. and be based at

the headquarters.

PP)

The Political Comittee

4 Tasks

1. Shall strengthen the Wnents League and rai se hi gher
the political consciousness of the wonen

2. Shall in consultation with the NW.EC and the
Department of Political Education, work out a genera
programme of political education for the Wnenls
League

Shall rmonitor the political programme of the ANCW
Shal | prepare national statements and speeches of the
A

Shal | prepare speakers notes for the ANCW.

Shal | sel ect candidates for political schools

Shal |l report regularly to the NW.EC.

:57)
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Ofice of the Secretary Ceneral

1. Shall consist of the National Secretary, the

Adm ni strative Secretary, specialised conmttees and
staff nenbers.

2. Shall be the adnministrative office of the W. and the
National O fice.

3. Shall co-ordinate all W and National Ofice work

4. Shall liaise with departnents of the ANC and the Youth
League who do not have counterparts in the W

5. Shall deal with correspondence.

Duties of the Secretary General

1. Shall be the chief political adnministrator of the W
2. Shall take down mnutes of the NWEC

Shall convene and preside over NWS5 neetings

Shal |l deal with correspondence relevant to her work
Shall liaise with departnents of the ANC who do not
have counterparts in the W

6. Shall bring to the attention of all ANCWA offices and
structures issues that need pronpt attention

7. Shall ensure the smpoth running of the W,, the N\
by following up issues with the NW.EC nenbers and

NWE nenbers and National Committee co-ordinators



8. Shall deal with matters regarding national office
per sonne

9. Shall prepare NWLEC and NW5 reports for the

NWLEC

10. Shall prepare policy statenents of the W

11. Shall work full-time for the ANCWL and be based at
Headquarters

12. Shall report regularly to the NWLEC, and i nform NWS
on decisions of the NWEC.

MP?)
Duties of the Adm nistrative Secretary
1. Shall record all incom ng and outgoi ng correspondence

and pass incoming mail to the National Secretary for

i nformation

2. Shall direct all NWs work regarding tiling, typing and
circulation of all W docunents and correspondence

3. Shall deal with correspondence of the W. and pass it on
to the rel evant specialised conmittees and nationa

of fices of the W

Shall be responsible for all administrative staff matters
Shall take minutes of all NA5 neetings

Shal | convene and preside over staff neetings.

Shal | supervise work of the adm nistration staff

nmenber s

Shal | prepare reports of the NWS

Shall report regularly to the Secretary Ceneral

999’ ?
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The O fice of the National Treasurer

1. Shall consist of the National Treasurer, fundraiser
project officer, Bookkeeper, transport officer and

| ogi stics officer

2. Shall direct the work of the specialised conmttee on
fundraising and |iaise with the sub-committee on

proj ects.

Duties of the National Treasurer

1. Shall prepare national budgets of the W

2. Shall keep and bank funds of the W

3. Shall be one of the 3 signatories of the W. - (others
will be the National President and the Nationa

Secretary

4. Shall keep records of the funds and equi prent of the
ANCWL .

5. Shall liaise with the ANC TGO, and all external and
nati onal donors -

6. Shall prepare quarterly financial reports for the W, and
arrange for the annual auditing of books.

The National organisers office

1. Shall co-ordinate all the work of organising the
ANCW. national |y

2. Shall devise nmechani snms of recruiting new nmembers

and generally strengthening the organi sationa

machi nery of the ANC



A GLOSSARY:

TO EXPLAI N CERTAI N WORDS USED I N THI S DOCUMENT
FOR A PROPER PCLI TI CAL CONTEXT

AUTONOMOUS  BODY

| NTEGRAL PART

ENUNCI ATE

EXTRACRDI NARY CONFERENCE

PROGRAMVE OF ACTI ON

COLLECTI VE

EXECUTE/ EXECUTI ON

COORDI NATE/ COORDI NATOR

COUNTERPARTS

LAUNCH' LAUNCHED

DEVEL OPVENT

PRQIECT ( PROPCSAL)

OPTI MUM UTI LI ZATI ON

An i ndependent body capabl e of being sued and of
sueing and naking its own decisions with regard to
Admi ni strative, Financial and Policy matters regarding
Wonen.

It fornms part and parcel of.

Expl ai n and spell out.

A conference not called or taking place as according to
the specified period of agreenent as stated in the
ANCW Js constitution and called for one reason
Necessitation the bringing forward of the next date of
conf er ence.

A set of activities stated in a docunent to which the
ANCW. conmits itself to undertaking (Through its
nmenber shi p) as an organi sati on.

Peopl e to be consulted in the decision naking process
or working process for action to be taken.

Putting into action/the process of putting into action

Cause to function together or in proper order or one
who caused the functioning.

Soneone who does the same work or job in another
structure or organi sation or departnent.

Announcing formally to the public an el ected structure
or departnent or organi sation that which has been
formal |y announced.

Gradual unfol di ng
: Awitten request with clear detailed information on
what needs to be done how, who, when, which
organi sation or body or party will this project bel ong
to.

Ful | use/best use.



AFFI RMATI VE ACTI ON

MANI FESTATI ON

BILL OF RI GHTS

CODE OF CONDUCT

GUI DE/ GUI DELI NES

PERI ODI CAL

RESOURCE CENTRE

FORMULATI ON

EVALUATI ON

POLI CY (I ES)

DEMARCATI ON

EX OFFI Cl O

GROUNDED

EXTENDED/ COWM TTEE/ MEETI NG

MECHANI SM (' S)

MANDATE/ MANDATED

UNIT (S)

A positive way of discrimnating in favour of a certain
grouping as a result of broad agreerment on the

di sadvant ages suffered by this specific group and this
is a way of bringing standards up deliberately to catch
up with other groups.

Show plainly to eye or mnd.

A document that enphasises the rights of an individual
in the constitution.

" An established set of rules of a particular organi sation
on how nenbershi p shoul d behave, to which

menbership binds itself of joining.

' That which clearly states how i ssues can be dealt with,
not necessarily directing but people can choose part or
all or decide on their own way of doing things but not
contradicting ANC poli cy.

As according to a certain ellapsed tine or as per
agreenment by parties concerned eg. 3 years, 4 nonths
etc.

An identifiable place where certain naterials are
recorded and stored for accessibility eg. books,
cassettes and docunents.

Express is a formula say forth systematically. The
maki ng of

Exam ni ng strengths and weaknesses.

A general plan of action.

An agreed upon manner of division of an area or areas.
One who is a menber of a committee, who is not
elected into the commttee but represents oneis
departrment or structure and has no rights of voting.

Thor oughl y under st ands the basi cs.

A formcreated to ensure wi der consultation of certain
peopl e or issues as decided by a committee/ nmeeting
through inviting certain people as identified by the
fulltime conmittee.

A certain way of doing things by using certain criteria
as determ ned.

Being given certain authority to undertake certain tasks
to the vest of ones ability at a particular forum

I ndi vi dual thing or person.



3. . Shall keep all records regardi ng nenmbershi p branches,
zonal and regional structures of the League

4. Shall promptly attend to all problens referred to
Headquarters on matters of organi sation

5. Shall co-ordinate canpai gns | aunched by the ANCW

6. Shall consist of the National organiser, the canpaigns
co-ordi nator, nmenbership co-ordinator and 3 other staff
menbers.

Conposition

1. National Organiser

2. Canpai gns Co-ordi nat or

3. Menbershi p Co-ordinator

4. 3 Staff Menbers

Speci al i sed Committees of the Winen, s League

The National conference and the NW.EC shall set up
speci alised conmttees of the W. to carry out work of the
Worreni s League they will be as foll ows:

1. The National Wnenis Devel opnent Committee

2. The National Comrmittee on Woneni s Enanci pati on

3. The National Committee for Peace, Justice,
environnent, national and international solidarity

rel ati ons

The National Fund-raising Commttee

The National Committee on nedia, information and
publicity

6. The National Conference shall set up additiona
speci al i sed conmttees and assign specific duties to
these comm ttees.

E"?

1. The National Wnen,s Devel opnent

Committee

Duti es

(a) Shall be responsible for the devel opnent of wonen
focusi ng on education, health, training and projects

(b) Shall liaise with W. regions on matters regarding
education, health, training and projects
(c) Shall liaise with the ANC and ot her service

organi sations dealing with education, training projects
((1) Shall draw project proposals of the W for national and
i nternational donors

(e) Shall report regularly to he NWs

(f) Shall encourage optimumutilization of the opportunities
offered for wonenis political education through the
various schol arshi p progranmmes

(g) Shall prompte acceptance of the idea of affirmative
action in favour of wonen in devel opnent and

enpl oyment opportunities as a way of correcting

hi storical injustices and inequalities.

Conposition

Shal |l be composed of:

1. Co-ordinator of the National Wnenis devel opnent

comi ttees

2. Education O ficer

3. Project Oficer

2. The National Committee on Wonenis

Emanci pati on

Duti es

(a) Shall focus on the laws, adm nistrative practices and
affirmati ve action programres

(b) Shall deal with | eadership and skill devel opnent of
women
(c) Shall liaise with the ANC National conmm ssion on

Worreni s emanci pati on

(d) Shall establish and co-ordinate a gender research
commttee

(e) Shall elaborate the mani festati ons of gender oppression
for all racial groups and strategi se on how these should

be dealt with generally and specifically

(t) Shall give guidance on issues relating to South African
Worren, s Emanci pation .

(g) Shall produce policy guidelines on issues affecting



worren with regard to customary/religious practices

such as pol ygany, |obola, property and inheritance, |and

- use, w dowhood, divorce, famly relations etc.

(h) Shall pronpte social and legal restraints to viol ence
agai nst wonmen and girls (viz. wife-batten' ng, rape and
statutory defilenent i.e. sexual contact with mnors who
are bel ow the age of consent with the devel opnent of

our society.

(i) Shall prompte social |egislation towards the elimnation
of all fornms of discrimnation agai nst wonen such as

woul d be consistent with the devel opnment of our society

0) Shall promote famly-life education which is targeted as
much to wonen as it is to nmen

(k) Shall prompte conditions for bal anced parental roles in
nati on-buil ding and defend all childrenis rights

(1) Shall ensure that the Bill of R ghts covers all wonenis
tights, and ensure its inplenmentation

(m Shall examine the existing ANC code of conduct with a
view to ensuring that it incorporates wonen-specific

rights and protective nmeasures as well as followp to
ensure inmpl enentation

(n) Shall broaden the debate about wonenis place in

soci ety beyond the woneni s caucuses

(0) Shall prompte the establishnment and the strengthening
of a National Commi ssion on Emanci pati on which will

be an avenue for enabling the entire menbership of the

ANC to exercise its responsibility for the emancipation

of wonen

(p) Shall report regularly to the N\

Conposition

Shal | consi st of:

1. Co-ordinator of the commttee

2. 3 other full-time menbers

3. National Commttee for Peace, Justice, Environment,

Nati onal and International Solidarity relations

Duti es

(a) Shall focus on peace issues internally and externally and
on international solidan'ty

(b) Shall mobilise the international women,s novenent,
progressive organi sations and individuals to support the
struggl e waged by the people of SouthAfrica and the

Worreni s League

(c) Shall monitor the work of the W. representative in

i nternational and national wonenls organi sations

((1) Shall study the international and national situations and
make recomrendations to the wonmeni s secretariat on

the selection and preparation of del egates to conferences
and shall receive reports fromsuch del egates

(e) Shall keep the W. in close contact with national and

i nternational wonmeni s groups including the broad anti -
apartheid groups. ’

(f) Shall co-ordinate with the regional conmmittees

(g) Shall report regularly to the N\



3. . Shall keep all records regardi ng nenmbershi p branches,
zonal and regional structures of the League

4. Shall promptly attend to all problens referred to

i Headquarters on matters of organisation

5. Shall co-ordinate canpai gns | aunched by the ANCW

6. Shall consist of the National organiser, the canpaigns
co-ordi nator, nmenbership co-ordinator and 3 other staff
menbers.

Conposition

1. National Organiser

2. Canpai gns Co-ordi nat or

3. Menbershi p Co-ordinator

4.

3 Staff Menbers

Speci al i sed Committees of the Wineni s League

The National conference and the NW.EC shall set up

speci alised conmttees of the W. to carry out work of the
Worrenl s League they will be as foll ows:

1. The National Wbnenis Devel opnent Committee

2. The National Committee on Wneni s Enanci pation

3. The National Committee for Peace, Justice,

environnent, national and international solidarity

rel ati ons

The National Fund-raising Commttee
The National Committee on nmedia, information and
publicity

6. The National Conference shall set up additiona
speci al i sed conmttees and assign specific duties to
these comm ttees.
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| . The National W nenis Devel opnent

Conmittee

Duti es

(a) Shall be responsible for the devel opnent of wonen
focusi ng on education, health, training and projects

(b) Shall liaise with W. regions on matters regarding
education, health, training and projects
(c) Shall liaise with the ANC and ot her service

organi sations dealing with education, training projects
((1) Shall draw project proposals of the W. for national and
i nternational donors

(e) Shall report regularly to he N8

(1) Shall encourage optimumutilization of the opportunities
of fered for wonenis political education through the
various schol arshi p progranmres

(g) Shall pronpte acceptance of the idea of affirmative
action in favour of wonen in devel opnent and

enpl oyment opportunities as a way of correcting

hi storical injustices and inequalities.

Conposition

Shal | be conposed of:

1. Co-ordinator of the National Wnenls devel opnent

comi ttees

2. Education O ficer

3. Project Oficer

2. The National Conmmittee on Wonen, s

Emanci pati on

Duti es

(a) Shall focus on the laws, administrative practices and
affirmati ve action programres

(b) Shall deal with | eadership and skill devel opnent of
wonen
(0) Shall liaise with the ANC National comm ssion on

Worreni s emanci pati on

(d) Shall establish and co-ordinate a gender research
commttee

(e) Shall elaborate the mani festations of gender oppression
for all racial groups and strategi se on how these should

be dealt with generally and specifically

(0 Shall give guidance on issues relating to South African
Worreni s Emanci pation ,



(g) Shall produce policy guidelines on issues affecting
worren with regard to customary/religious practices

such as pol ygany, |obola, property and inheritance, |and
_use, wi dowhood, divorce; famly relations etc.

(h) Shall pronpte social and legal restraints to viol ence
agai nst wonen and girls (viz. wife-battering, rape and
statutory defilenent i.e. sexual contact with mnors who
are bel ow the age of consent with the devel opment of

our society.

(i) Shall pronpte social |egislation towards the elimnation
of all fornms of discrimnation agai nst wonen such as

woul d be consistent with the devel opnment of our society

0) Shall promote famly-life education which is targeted as
much to wonen as it is to nen

(k) Shall prompte conditions for bal anced parental roles in
nati on-buil ding and defend all childrenis rights

(1) Shall ensure that the Bill of R ghts covers all wonenls
rights, and ensure its inplenentation

(m Shall exami ne the existing ANC code of conduct with a
view to ensuring that it incorporates wonen-specific

rights and protective nmeasures as well as followup to
ensure inpl enentation

(n) Shall broaden the debate about wonenis place in

soci ety beyond the wonens caucuses

(0) Shall promote the establishnment and the strengthening
of a National Comm ssion on Emanci pation which wll

be an avenue for enabling the entire menbership of the

ANC to exercise its responsibility for the emancipation

of woren

(p) Shall report regularly to the N\

Conposition

Shal | consi st of:

1. Co-ordinator of the commttee

2. 3 other full-tinme nmenbers

3. National Commttee for Peace, Justice, Environment,

Nati onal and International Solidarity relations

Duti es

(a) Shall focus on peace issues internally and externally and
on international solidarity

(b) Shall mobilise the international wonenls novenent,
progressive organi sations and individuals to support the
struggl e waged by the people of SouthAfrica and the

Worrenl s League

(c) Shall monitor the work of the W. representative in

i nternational and national woneni s organi sations

((1) Shall study the international and national situations and
make recomrendations to the wonmeni s secretariat on

the selection and preparation of del egates to conferences
and shall receive reports fromsuch del egates

(e) Shall keep the W. in close contact with national and

i nternational womeni s groups including the broad anti -
apartheid groups. ’

(f) Shall co-ordinate with the regional conmmittees

(g) Shall report regularly to the N\



Conposition

Shal | consi st of:

1. Co-ordinator of the commttee

2. 3 other staff nenbers

. 4. The National Fund-raising Commttee

Duti es

(a) Shall focus on fundraising nationally and internationally
for the W

(b) Shall assess the material needs of the W, as a whole,
and find ways of neeting those needs

(c) Shall keep records on funds-raised by the W

((1) Shall co-ordinate with the regional fund-raising
comm ttee

(e) Shall draw guidelines on fund-raising

(f) Shall report regularly to the NA5

Conposition

Shal | consi st of:

1. National Co-ordinator for fund-raising

2. 1 other staff nenber

5. National Comittee on Media, information

and publicity ,

Duti es

(a) Shall produce information and other propaganda
material for wonen internally and internationally

(b) Shall deal with such aspects of the W. work as the
radio leaflets, briefings, periodicals, publication, films,
press and training of publicity personne

(c) Shall establish a resource centre and organi se nateria
to serve research needs of the W

(d) Shall liaise with the regional comittees

(e) Shall liaise with the ANC D P

(1) Shall report regularly to the N\

Conposi tions

Shal | consi st of:

1. Co-ordinator of the Comrittee who shall be the editor
of the Organs/Journals of the W

2. 5 other full-tinme nmenbers

REG ONAL WOMEN S LEAGUE

STRUCTURES

THE REG ON

Tasks .

1. Shall ensure that all South African Wnen in the region
are nobilised into functioning ANC branches and t hose

of the W

2. Shall ensure that all nenbers are grounded in policies
of the novenent and that nenbers in the region discuss
and understand current political strategies and tactics of
the ANC and the W. as well as the internationa

situation

3. Shall inplenment decision and recomrendati ons of the

W in the region

4. Shall ensure that nmenbers participate in the fornulation
and eval uation of the policies of the ANC and the W

5. Shall raise funds for the W. in the region, and for
specific national activities. In turn the regions wll
recei ve sone funds fromthe national ofhce for specific
regi onal activities

6. Shall report quarterly to the NW5

Conposition

The regi on of the ANCW shall correspond to the
demarcati on of the regions as set by the ANC

Organs of the Region

The Regi onal Conference

The Regi onal Wonenls Committee (RWO)

The Regi onal Wonenis committee extended neeting

The zonal co-ordinating structure

The Branch Executive Committee (BBC)

The Branch

The units
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Shal | be the highest decision naking body in the region



Shall be held once a year and nore often requested by
one third of all branches

Shal |l elect the regional Winenls executive commttee,
through a secret ball ot

4. Prior to the national conference is shall nom nate
menbers of the NWLEC and finalise all regional input

to national conference

5. Shall try to resolve all political, social and other
probl ems that menbers may face before passing them
over to the NW.EC or national conference

6. The del egation at the regional conference shall reflect
the participation of all branches, and the principle of
proportional representation, with special attention paid
on securing adequate representation of areas where
menbership i s reduced.

7. Shall be attended by nmenbers of the RWC who shal
have full voting and speaking rights as ex-officio
partici pants

Shal |l receive and consider reports fromthe RAC

Shall carry and devel op ANCW policies and

programes in the region

10. Pending the creation of branches and the hol di ng of
regi onal conference in any region, the NWLEC shall set
up an interimregional Wnenls Coomittee for the

ar ea.

The Regi onal Conference

1

2

P3
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The Regi onal Wmen,s Committee
Duti es

1. Shall carry out decisions of the Winenls League

Nati onal structures and those of the regional conference
and the extended regional neeting

2. Shall elect the regional working commttee which shal
be a core group of the RAC and shall consist of not |ess
than one quarter of its nenbers, all of whom shal

reside within fifty mles of the regional headquarters. It
shal |l performthe duties and functions the RAC to

which it shall report. The working conmittee shall neet
at | east once a week

3. Shall nobilises ANC worman into the ANCW. and

organi se theminto functioni ng ANCW. branches

4. Shall ensure that all ANCW nenbers are grounded in
the policies of the novenent and those of the ANCW

and that nenbers in the region discuss and understand
current political strategies and tactics of the ANC and
the W. as well as the situation internationally



5. Shall ensure that menbers participate in the fornul ation
and eval uation of the policies of the ANC and the W

6. Shall ensure that the NW.EC i s acquainted with such
political, social and other problens that nmenbers may
face regionally. It shall however, try to solve these
probl ens before passing themover to the NWEC

7. Shall raise funds for the Wnenls League

8. Shall second one of its menbers to the ANC Regi ona
Executive Committee

9. Shall manage and control funds for the ANCW in the
region

10. Shall subnit quarterly reports to the NW5 on the state
of organisation, the financial position of the region and
such other matters as may be specified

11. Shall report to the regional conference and the extended
regi onal executive neeting, and the branches

12. Shall neet at |east once a nonth

13. Shall be in office for a period of three years.
Conposition of the RAC

1. The Regional conference will elect RAC consisting of
chai rperson, deputy chairperson, secretary, treasurer
organi ser and ot her persons, each of whomwould |i aise
and carry out tasks of one of the special commttees of
the W

2. The organiser/secretary be a full-tinme functionary of the
WL,

Duti es of the Regional Chairperson

1. Shall preside over all RWC neetings

2. Shall see to the inplenentation of tasks assigned by the
hi gher and | ower organs of the W

3. Shall supervise and nonitor the overall work of the W
on the region

4. Shall ensure collective work and coll ective decision
nmaki ng processes in the region

5. Shall submt reports of the W. to the ANCW. NW.EC

and the ANC in the region

6. Shall report regularly to the RAC and t he nmenbership
in the region.

Duties of the RAC Secretary

1. Shall take minutes of the neetings of the RWC and the
ext ended RWC neeti ngs

2. Shall keep records and deci sions, documents
correspondence etc. of the RAC

Shall liaise with the N\LEC on behal f of the RAC

PP

the region and ask for two nonthly reports, including

f eedback, on all activities of the Wonenls branches. to
be di scussed by the RAC

Shal |l be the administrator of the RAC

Shall in consultation with the chairperson, convene
nmeetings of the RAC

Shal | prepare reports of the RAC

Shall report to the RAC
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Shal | deputise the chairperson in her absence

Shal | assist the chairperson in carrying out

tasks

3. Shall report regularly to the RAC

Duti es of the Deputy - Chairperson

1..

2.

Duties of the Treasurer

Shall liaise with the secretaries of the W. branches in

1. Shall be responsible for raising material support for the
W

Shal | keep records of funds raised

Shall report regularly to the RAC

Shal | prepare two-nmonthly financial reports for the

P959
Duti es of the Regional Organiser



1. Shall co-ordinate all the work of organising the W in
the region

2. Shall devise nmechani snms of recruiting new menmbers

and generally strengthening the organi sationa

machi nery of the ANC

3. Shall keep all records regardi ng nmenbershi p branches
zonal structures of the W

4. Shall co-ordinate campaigns in the region

5 Shall report regularly to the RAC

Regi onal Co-ordinators of the W. Committees

See duties fromnational conmnmittees

THE ZONE

Duti es

1. Shall bring together branches in a particular area (viz,
town, rural area, city) for the sole purpose of co-

ordi nati on of work devel oped in the branches or area.
Denmarcation of a zone will correspond to that of the

ANC

2. Shall identify conmon problens and | aunch camnpai gns
around t hem
3. A zonal structure will be constituted by the two

representatives fromthe branches who will carry out
mandat es from branches and report back to the branch
4. Shall facilitate cooperation anong wonmen in meeting
the objectives of the conmittee of the W.

The Branch

Duti es

1. Shall be the basic organ of the ANCW

2. Shall consist of not |ess than 20 pai d-up ANC wonen
menbers .

3. Shall be the organ at which regional and nationa
programes and projects are delivered

Every menber of the League shall belong to a branch
Every branch shall be registered with the RAC

Shall neet at |east once a nonth

Shal |l be the place where nenbers exercise their basic
denocratic rights to discuss and fornul ate policy
Shall be the basic unit of activity for menbers

Shal | el ect annually a branch chairperson, secretary,
treasurer, organiser, education and projects officer
political education officer and 3 other nenbers of the
conmittee - election shall be by secret ball ot

10. For the purpose of small discussion and working groups
the branch shall be divided into units

11. Shall raise funds for the branch of the W. and for
specific regional and national activities. In turn the

branch will receive sonme funds fromthe regional office
for specific activities.

899’ ?
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Branch Executive Committee

1. Shall conpose of a el ected nmenbers viz, chairperson
secretary, treasurer, organiser, education and projects
office, political education officer and three other
comm ttee nenbers



2. Shall cany out day-to-day affairs of the branch

3. Shall raise funds for the W. branch, and for specific
regi onal and national activities. In turn the branch wll
recei ve sone funds fromthe regional office for specific
activities

4. Shall subnit reports on its work and activities to the
branch neeti ngs

Shall report twice a month to the RAC

Shall | ook after the funds of the branch

Shall elect a representative of the RWC to sit in the
ANC branch conmittee

$95"

Duti es of the Branch Chairperson

1. Shall preside over branch nmeetings and those of the
Branch Committee

2. Shall ensure the inplenentation of tasks assigned by
hi gher organs of the W

3. Shall supervise and nmonitor the overall work of theW
in the branch

4. Shall ensure collective work and coll ective decision
mal dng processes in the branch

5. Shall submt branch reports to the RAC and the ANC
branch comrittee

6. Shall report regularly to the branch cormttee of the
WL

Branch Secretary

1. Shall take mnutes of the branch and the branch
commttee

2. Shall keep records of decisions, docunents,
correspondence etc. of the branch

3. Shall liaise with the RAC and the ANC branch on
behal f of the branch
4. Shall liaise with the convenors of the units and compile

regul ar reports fromtheir reports

5. Shall be the branch adm nistrator

6. Shall in consultation with the chairperson convene
neetings of the branch

7. Shall prepare branch reports

8. Shall report to the branch comm ttee

Branch Treasurer

1. Shall co-ordinate and initiate fuhd-raising activities in
the branch for the W

Shal | keep all records of funds raised by the branch
Shall report regularly to the branch

Shal | prepare two-nmonthly financial reports to the
branch and the RWC

95339

Branch Organi ser

1. Shall co-ordinate all the work of mobilising and
organi sing worren in the branch into the ANCW

2. Shall devise nmechani snms of recruiting new nmembers

and those of strengthening the branch organisationally
3. Shall keep all records regardi ng nmenbership of the W
in the branch, including potential nenbership

4. Shall co-ordinate canpaigns in the branch

5 Shall report regularly to the branch executive of the
WL,

Branch Political Education Oficer

1. Shall strengthen the Wnenls League by raise higher
the political consciousness of wonmen in the ANC

2. Shall liaise closely with the various special conmittees
of the W. at regional |eve

3. Shall ensure that the branch follows a politica
programme of action

4. Shall nonitor the devel opnent of all branch nmenbers

5 Shall ensure that branch nenbers are grounded in ANC
and ANCW. policies

6. Shall arrange |ectures, sem nars and workshops etc. in
co-ordination with the branch executive

7. Shall report regularly to the branch and the branch
commttee



Branch Education and Project Oficer

1. Shall deal with the educational problems and education
needs of women in the branch

2. Shall liaise with the regional co-ordinator of the
comm ttee on wonen in the branch ,

3. Shall be responsible for the devel opment of wonen
focusi ng on education, training and projects

Shall draw up and co-ordi nate branch projects

Shall report regularly to the branch and the branch
commttee

6. Shall pronote acceptance of the policy of the
affirmative action in favour of wonen in devel opnent
and enpl oynent opportunities as a way of correcting
hi ston’ cal injustices and inequalities.

VP

| ssued by ANCW. T ASK F ORCE
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NOM NATI ON PROCEDURE

AND GUI DE

NOM NATI ONS

,1. First IleVel nom nations shall be at the branch
as this’ is thebasic structure of the ANCW.

2. Secondtl evel nom nations shall be at the

ngi oxi .

3. Third level nomination shall be at nationa
conf er ence.

4. According to the draft structure docunent
there are two views expressed as to how the
nati onal executive conmittee should be

conposed and el ect ed.

FI RST VIEW.

The Presi dent

The Deputy President

The National Secretary

The National Treasurer

The N ational Organiser

.6 Six additional nenbers

.7 14 Regional Chairpersons - to be

onfinhed at conference.

ECOND VI EW

.1 The President

2 The Deputy President

.3 The National Secretary

.4 The National Treasurer

.5 The National O ganiser

.6 20 additional nenbers

Regi ons shoul d di scuss both view and deci de on
the best option.

PORTFOLI OS

The President, her Deputy, the National. Secretary,
Treasurer and Organiser shall be full-tine
functionaries of the ANCWL and base at the Head
Quarters. By inplication they shall be paid by the
treasury of the ANC/ ANCW..

Regions are to confirmtheir nomi nations at

Nati onal Conference. However, regions are
encouraged to discuss their nom nations before
conference. Your nom nations do not have to be
necessarily restricted to your region. The

nom nation formwhich will be filled in at
conference will be attached to this docunent for
gui dance.
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POLI TI CAL AND STRUCTURAL RELATI ONSHI P

BETWEEN THE ANCW. AND THE ANC, PAPER

PREPARED BY THE NATI ONAL WOVEN S

LEAGUE TASK FORCE

Backgr ound

Thi s paper serves as a guide to the problens which have
arisen in the process of rebuilding the ANC and ANCW
relating to how the ANCW relates to the ANC

In our rebuilding of the ANC and ANCW there has been a
nunber of problens arising fromhow the ANCW relate to

the ANC. Problens seened to have arisen fromthe old

noti on of regarding the | eague as an |lauxiliaryt organ of the
ANC. Thus havi ng no autonomny - even organisationally. It is
therefore inportant for us as the |league to try and have a
common under standi ng on this problemand cone up with
concrete ways of how we relate with ANC structures at al
levels (fromunit, branch, zonal, regional and national).
POLI TI CAL PCSI TI ON OF THE ANCW

W TH THE ANC

According to the ANC interimconstitutional franmework

tt The ANC Wnenl s League’ shall have the sane basic

structure, nanely national, regional and branch. Its objectives
will be to defend and advance the rights of wonen, both

i nsi de and outside the ANC, against all forms of national
soci al and gender oppression and to ensure that wonen play

a full role inthe life of the organisation, in the peoples
struggle and in national life. The Wnenls League wil |l
function as an athanQus ngy with the Quegall smgttge O

the Aug; of which it will be an integral part? (pg 5 clause 4
- under organi sational structure enphasis nmine.) So far there
has not been any el aboration of definition on what is neant
by aut ononmy of the ANCW. by the ANC

Past experiences

At the May 1990 Lusaka wor kshop which discussed the
rebui | di ng of the League, the question of autonony was
thoroughly di scussed. W drew experiences fromhow in the
past the League and the Wonenis Section operated before

the banning of the ANC and in exile. It was very clear that
there were a nunmber of limtations which hindered work of
these bodies in their effort to work for the total enancipation
of women, as all their decisions and programes coul d not

be i nmpl enented without approval fromthe ANC. They did

not have any autonomy. In npst cases they were equated to a
departrment. They did not have their own banki ng account

and yet they raised funds. They could not use funds raised as
the wished to

Definition of autonony

From t hese experiences and the present position of the ANC
whi ch regards the League as autonomous, the Lusaka

wor kshop thus defi ned autonony as:

1. Having the right to take decisions and inpl enent them

wi thout waiting for approval from ANC

the right to elect its own | eadership and office bearers.

the right to raise and receive funds and open and run its
bank account - and to receive funds fromthe ANC as

per budget and account for the use of all funds fromthe

TGO to the TGO
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In a nut-shell this neans the League is to be organisationally
aut ononous.

According to the interimANCW constitution. "The League

is founded on the principles and policies of the ANC'. It thus
means that this autonony is a limted one in that as an
integral part of the ANC the League is bound by the ANC
policy, its code of conduct and accountability processes. But,
in addition the League will have its own internal rules,
regul ati ons and procedures. (See ANCW draft constitution
section | and N)

The ANCW. and its role in the struggle for

WoIen, s enmanci pati on

One of the ains and objectives of the League is to



tl spearhcad the emanci pati on of wonen the African Nationa
Congress and the South African society as a whole", this
means the League has the task of actually transform ng and
i nform ng ANC policy on wonen and to nmake sure that there
is inmplementation of this policy.

The ANC sees the liberation of wonen as central to the

struggle for national liberation. It further admits that
worreni s emanci pation Itis not a by-product of a struggle for
denocracy, national |iberation of socialisn? May 2nd 1990

statenent of the ANC on the emanci pation of wonen in

South Africa pg. 1). It further commts itself to making Sure
that statements are translated into practice by integrating
gender issues in all activities and spheres of the novenent.
To this effect it is presently considering the appointnment of a
nati onal comm ssion on the emanci pati on of wonmen to
sensitise, nonitor, stinmulate and report on wonenls position
It has committed itself to the policy of affirnmative action to
redress inequalities between nen and wonen.

As part of the affirmative action the ANC should start to

i mpl enent the representation and invol verent of wonen in
deci si on nmaking for exanple:

- Political Commttee

- Organising Conmittee

- Steering Committee on negotiations

- Working groups on:

(i) indemity

(ii) political prisoners

(iii) armed struggle

- Constitutional Conmittee

_- Negotiating Task force

- Delegations to neeting with organi sati ons and groups

each tine.

HL



W have to raise and demand fromthe novenent of the

i nclusi on of wonen in proportion to the popul ati on (woren
constitute 53% of the popul ation). The Lusaka wor kshop
recommended for at | east a quota of 30% of women all ANC
deci si on nmaking bodies to the NEC, to the | owest and al
comm ttees and conmi ssions.

FACTORS THAT HI NDER THE

PARTI Cl PATI ON OF WOVEN

The Legacy of oppression and exploitation of wonmen within
the social, economc and political spheres of life is the root,
cause of underdevel opnment of wonen. The follow ng factors
are the nmost gl aring ones.

- Donestic work (unpaid |abour)

- Illiteracy and | ack of skills

- Negative attitudes of nen

- Lack of self-confidence and reliance of wonmen and of

men in them

- Sexual harassnent particularly within the ANC itself.

As subjection (G of the clause on discipline of the
Inteiim Constitution of the ANC refers, we demand the

i mpl enent ati on of the code of conduct for all offenders

in this respect.

Wth regard to all the factors nmentioned above, the ANC has
to take the full responsibility and conscientiously engage
itself in inproving the situation of women.

STRUCTURAL RELATI ONSHI P OF THE

ANC AND THE ANCWL

Structural relationship between the ANC and t he ANCW.
should flow fromthe political relationship between the two
bodi es. As noted one cannot be a nenber of the League

bef ore being a nenmber of the ANC, and that the structure of
the League basically flows fromthat of the ANC nanely -
nati onal, regional and branch

The League is supposed to spearhead the struggle for

emanci pation within the ANC and to transform and i nfonn
ANC policy on wonen. The ANC established structures at
various |levels eg. national, regional, branch from which
policies are derived this neans the | eague has to participate
as a body within these structures. Thus the need for the
representation of the League in the national, regional and
branch commttees of the ANC is of necessity and of utnost
importance. hr r 11 iv hv 1r
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The ANCW. is expected to liaise closely with the ANC,

NEC, National Comm ssion of Whnmen and structures on

i ssues affecting wonmen. Structurally howthis is to be done is
not stated. Exile experience has been that because of |ack of
gender consciousness in the nmovement we need to have
representatives in the van’'ous conmmittees, conm ssions and
departments and structures of the ANC

The ANCW. is a mmss organi sation of wonen within the

ANC. It cannot be equated to a departnent. It has structures
and nenbership which it has to represent and take care of.
Apart frominter-departnmental neetings the ANCW attends

at all levels, the |league has the right to have a neeting or
conmuni cation at all levels on issues the | eague wants to
rai se or the novenent.

Representati ons of the | eague has therefore to be addressed
fromthe highest body of the ANC, which is the nationa
conference to the | owest structure.

We thus need to address the representati on of the League as
an organi sed voice of the wonen in the foll owi ng deci sion
maki ng bodi es:

Nati onal Conference

NEC

Regi onal , Zone and Branch Conmittees

Regi onal Conference

Political and Organising Commttee

I nformal Consultations e.g. COSATU, UDF, etc.
Negoti ati ng bodi es

Connection with the ANCYL

PNoORWNE



9. Departnents of the ANC

10. Commi ssi ons and Comm tt ees/ Conference-

/ Wor kshops/ Semi nar s

11. National Conm ssion of the Emancipation of wonen.

(The establishnment of this commttee is |ong over due.

We urge the NEC to speedily set up this conmittee as it
undertook to do so years ago. W view such a delay as a
contradiction and agai nst progress).

NATI ONAL CONFERENCE

The National Conference of the ANC is the suprene policy
nmaki ng organ of the ANC. Since the League has as its mmjor
task of spearheadi ng the enanci pation of wonmen within the
ANC and the South African society as a whole. If policy on
worren i s part of the Conference business there is no way the
Worreni s League can be excluded as an organi sed voi ce of
the women fromthe conference

According to the ANC interimconstitution - the Nationa
Conf erence receives and di scusses reports of the NEC which
i ncl udes anbng others a report fromthe Wnenis League. It
is very clear that there is no way this report can be discussed
wi t hout the League being represented as the League. There
m ght be wonmen in the conference but they have cone as

del egated from branches and not fromthe League.

1. We suggest that not |ess than 10 del egates per region
and 10 fromthe National office, a mninumtotal of

150, be a del egation of the ANCAL to Nationa

Conf er ence.

2. As the ANCW, is an autononous body its report needs

to be part of the NEC report. The ANCW, we suggest,

nmust present its own report to national conference, and
this nust be an anendnent to the Interim Constitution

NEC

According to the interimconstitution of the ANC - the
president of the Wonenis League shall be ex-officio nenber
of the NEC.

The position is fine if the president of the League is not
el ected as a nenber of the NEC. W& have to address the
guestion of amending the constitution to cater for such
REG ONAL CONFERENCE

The interimconstitution of the ANC - is silent when it cones
to position of the Whnen’s League.

3. We suggest the follow ng amendnents, that the

ANCW. be represented by not |ess than 15 del egates to

the regional conference and that it represents its own
report to the said conference

ZONAL MEETI NGS

The sane principles that applies in the regional conference
could be applicable to ANC Zonal Meetings.



r
REG ONAL AND BRANCH EXECUTI VE

COW TTEES

The ANC interimconstitution states that the regiona
chairperson of the Wtnen's League shall be an ex40fticio
menber of the ngional exeCutive conmittee. On the branch
the constitutiOn is silent. W suggest the follow ng
amendment on the representation of the League the ex-

onti o menbet ship shoul d not be confined to the chairperson
brmsayW chahpasonmanyoner penonasdeci adne

ANCW.". This should apply to bothithe region and the
branch. _

DEPARTMENTS

TheANCW.has revi ewed the past experience of having

speci al desks dealing with issues found within the specialised
departrments of the ANC..W agreed to change this and
suggest strongly to the ANC that all its departnments nust
establish within them wonmen’s desks. The Nati ona

Wmeni s Devel opnent Committee will then focus on co-
ordinating and nmtoring the pnper functioning of the these
desks within the various departnents. This method ensures
better integration of woman and avoi ds duplication of work.
CONNECTI ON

LEAGUE

The Youth League and the ANC are autononous bodi es

form ng an integral part of the ANC. They are nass

W TH THE YOUTH

organi sations with special tasks relating to the Youth and
Worren. The Yout h consi st of young wonmen fromthe age of
14-35. Wthin the Youth League these is a desk dealing with
young wonen. In the Woneni s League draft constitution
provi si on has been made to have a representative fromthe
nati onal Youth League executive conmittee of the ANCW.

We need to discuss this and then nake sure that this
representation is also at other levels and is reciprocal

FI NANCE

As nmenbers of the ANC, the ANCW has to receive an

annual allocation fromthe office of the Treasurer General
For effective functioning of the regions of the ANCW, the
regi onal treasurers of the ANC have therefore to
accommodate the ANCW in their budgets. As per decision

at the Lusaka Wirkshop, wonmen wanting to becone

menbets of theANCW. do not pay a separate menbership

fee for the | eague. This decision is based on the
under st andi ng of the econom c position of wonen in South
Africa. Prelimnary discussions with the office of the
heasurer have taken place and are to continue in order to
ti nal i set hei ssueoft hef undi ngof t he ANCW.byt he TGO,

As our organi sational autonony inplies, the ANCAL shoul d
have its own funds and during this period of re-establishing
the ANCW, funding is still being worked on. Be that as it
may, the T60 has to continue funding the ANCW as
expl ai ned above.
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whm have been in the 3thuggle, who hava been pawt 3f the MDM
frurturpu, whmaa branchnmg 0%t ha wmB?h"’ 3 mmvamant were

St hwrgu $EFEI ZE3HI TV during the errngdl uh, hut aha how

i nactive in the Penbuildihg 0%t hm ANCNLI

Cm$3r3nce i 3 hntuired tn awdheaa thi g nhnmhl am

i

C. & | NTELLECTUQLE

Al nogt all the $3910h3 havm BHMAESBEd concarh mvar this ghwun
Bf peaple ih nuw antiety. There 13 a glaring ah33nc3 23$% thi 3
gectmh 0% the pnpulatinmh in thm mavenentu There 13 3 Eaeli hg
that intellactnB813 have bean air ugled mat a3 331$13h

Haw erntd, whmare my Intwaatwd in advarlcilmg thaih
anbitima, and a3 a re3u.l , mast havm $3 1t 03t 333i 33d by the
novenent. Conferenca i3 :hnrged with the ta3k 0% farnul ating
Et hategi e3 t0 draw thi3 EECt OF Of the pmmulatimh ihtmthe fold
nf the Etruggl m

3.7 BFQANCH EWKE LJTI VE CDWM TTEEE

It hag been hapnrted that mas. Erahch Exetutive Enmmittee
menbaha awe inactivw in th3ih brancha3" @ timegq tmzinhs

aha Pepowt ed ammggt Exgcutive Sanmittea npnmbwu Thi 3 had

led to mamhara hmmmi ng di 5111UwiUm L1 with the QVENA and a | aw
| evel 34 norale ?nB83 been FEEQPEBdu
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actures could be autamatically
":55 e.g, Regional Namenla

their nanes intQ wonen;5

Saaaa especially in the very
Farce by the QNC Pegional

region t0 region.. Thia is as
mur . peopl e towards wonen’s

work needa ta be done in this

9% ect5 O negative/ backward

an in tha context 0% their inplicatiana
mavanent ta di acuas the issue of
and Wnen' s Leagues, starting
Hck of understandi ng between our
the nmot her bndy, has led to

Et ween zanal and

g SD?Pate a5 a : D oPdi nating body



.of fhe activities ofgthe branches, or

v V

-55" Should it assunme executive powers-

If it assumes executive powers, what then should be the role
(of the Regional Comittess? This matter needs discussion, for
and has

E

3<0Zg3 "3

it has already caused tensions in so EAnf th

hanper ed progress.

2.14 Con$lict has been reported between the ysuhg and the old
women in our branches. The amount of intal erance and

i mpati ence di spl ayed by our yosng’ women has been identified.
This alienates the elderly womren.

Thewe is also a belief antng elderly mature women nenber’ sa
"that single wonen shoul d not belong to the NL, because 0%
their marital status. This belief is rooted in our

traditional culture, which views a "woman" as sonmebody who he 5
undergcns nmarried rights. Added to this is the

1

young and ol d wonen Sniuld hat helana tcgether in one
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The’Border Regi on has the hi ghest nunber of branches. This is

as a result of a proper demarcation of the rura
Mat ati el e has the | argest nenbership per
This definitely indicates that proper denarcation Di
The region with the | owest nunber of
Eesal e are prepared t:

stil

needs to be done.
branches is Northern Natal.
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is area
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SETSWANA CONSTI TUTI ON.

MOLAONMTHEO WA MOKGATLHO WA BUMVE WA ANC

(ANC WOVEN' S LEAGUE CONSTI TUTI ON)

KE DI NGMGA' TSE DI NTSI TSE MO GD TSDNE BDMVE BA NTSENG BA
GATELELWA BORARONG KA NTLHA YA MMALA, MAEMO MO SETSHABENG LE BONG
BA BONA.

BOMME BA AFRI KA BORWA BA BI LE TENG DI TI RAGALDNG TSOTLHE TSA
KGARATLHO, E LE HARCLD YA SETLHOPHA SA KGOLDLESEGO YA BOSETSHABA
YA AFRI KA BORWA.

MVE MO DI TI RAGALONG TSE TEA KGARATLHD, BOMME BA | PDNTSHI TSE FA E
LE BAETAPELE BA NNETE MD KGARATLHONG GD EDNA KGDLDLESEGD YA
SETSHABA LE YA BONE.

MDKGATLHO WA BDMVE HA ANC O | LENG WA TLHOLEGA HA 1948 GO THI EELA
KGATELELD YA SETSHABA MVE WA | LEDI WA KA 1961 KA LEBAKA LA GO
FEDI SIWA GA MDLAO WA KI LETSO YA ANC LE MEKGATLHO E MENGWE YA
PUSANO MO LEFATSHENG LA RONA.

RE CGDFDLA FA MAEMO A JAANDNG A BATLA GONE RONA BOMVE EA AFRI KA
BDRWA RE SEKASEKA MAEMO A RONA MD KGARATLHONG YA KGOLOLESEGO YA
BOSETSHABA LE GO | POPA SETLHOFHA SE LE SENGWE. GAPE RE LEMOGA
TLHOKU YA GO FETOLA MOHGATLHD WA ANC LE MEKGATLHWANA YA YONE GO
FI TLHELELA MAI KAELELO A YONA.

RE SA LEBALE DI Tl RAGALO TSA BOGOLDGEOLO TSA MAEMO A A SA

| TUMEDI SENG A BOMVE MO SETSHABENG LE MEKGATLHDNG YA SEPCLI TIKI .
KA JALO, MOKGATLHO WA ANC WA BOWMVE O | LE WA TLHONGWA LE GO
AMOGELA MOLACTHEO O O LATELANG GO TLHALCSA MAEMO A BOWMVE,

MAI KAELELO A MAEMO A BONA LE TI RO YA BONA MO BO FETOLENG AFRI KA
BORWA GO NNA LEFATSHE LA PUSANO, LE MO GO LONE GO SENANG
TLHAOLELE KA NTLHA YA MVALA KGOTSA BONG BA MOTHO

li/lF



MAI KAELELD LE MAI KEM SETSO

QU AGA LE GU RULAGANYA BUHHE GU NNA SEUPASENGWE MJ (01
TSEYENG HAROLD MJ KGARATLHUNG GU GULULA BUTLHE BAD BA
BALENG MJ MEHGATLHUNG YA EGATELELD.

QU AHAHI SAVVAI EAELELU, MELAU LE MANAHEU A MUKGATLHO WA
ANC MJ GD BOHHE BOGULUSEGULO MJ SETSHABEHG

. QU ETAFELE KGULULESEGD TA BUHHE MJ M HGATLHUNG WA ANC
LE MJ SETSHABEHG SA MAaAFRI KA BURMA KA BUFHARA.

QU TSHELETSA TSWELUPELZ YA E-UMVE LE GU EA THUS A GO AGA
BU TSHEPU BA BONE LE MJ SEI * SHABENG

QU TSVELETS A DHGAPHI HDI BA ECE ETC HABA, TE HWAEAGANYD LE
BUI KARABELD MJ GO TSUTLHE MO GO BUMME.

GQJ TSVWELETSAPELE GU TSAYA KARULU GA BOWWE MJ
SETSHABENG.

QU DI H SANA LE GU | HAGANYA LE MEKGATLHU YUTLHE YA
PUSANO YA BUDI TSHABA- TSHABA GO TSWELETSAPELE KAGQ SD YA
LEFATSHE LDTLHE.

DI TSHUBUTSI TEA MUHGATLHU WA BUMHE

MORGATLHD D AG LVE GO YA KA METHEO LE MAI KAM SETSO A
AND KA JALU:

D BULETSWE BUHME BUTLHE BA ELENG MALOKU A AND.
MUHGATLHU WA PUSAND WA BDMMVE O U KGATLHANONG LE MEKGMA
YOTLHE YA KGETHOLOLO YA MERAFE E MENGWE, MMVE O TLOTLA
DI PUO, DI TSO LE BODUMEDI BA MALOKD A DNA.

MUKGATLHD D, UTLA BU SANA HA KGATELELU- BURARUNG YA
BDWME U TLA:

ELELLWA LE GU BU SANA HA MAI TEMOGELO A A FAROLUGANENG
A BOMWWE A E KABANG A WWALA. MAEMO, BDNG BORAFE GO YA
KA BUAG LE GO LEKA GO TSHWARAGANYA BUMVE BOTLHE BA
AFRI KA BORWA.

LEMOGA MANANEU A A FARULUGANENG A BOVME JAAKA. BASA,
BAGOLU. BADIRI, BARUTEG, BA SELEGAE, BA SETEROCPD,
JALQJALU. U TLA DIRA GO YA KA MANANEO GO | TUMEDI SA
MANANEO OTLHE A BOMMVE.

GD GOLOLA BOWE LE GD TSVELETSA GO TSAYA KAROLO GA
EDNA MO DI KAROLONG TSOTLHE TSA ANC.

, MMUSD D

"Vx HBHXLA

11" 1 HRH I'n YWWVI'InuvH-E r-1s-r wn-vn

1...: 1.11411 rvrw 1.11111 J luljEEDJI _. ".1 L' JBIVH

LE BONG MJ AFRI KA BURMNA.
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O BULETSWE BOMVE BOTLHE BA DI NGMGA TSE KA FA GODI MO
GA 18 BAO BA AMOGETSENG MAI KAELELO LE NAI KEM SETSO A
W. ’

MEKGATLHWANA HE YDNE E TLA AMOGELANG LE GO SEKASEKA
MAKVWALD A DI KOPO KA ELE YONE MEKGATLHO E E DI RANG YA
MOTHEQ.

MEKGATLHWANA E, E NA LE TETLA YA GO AMOGELA GONGNE GO
CANA KOPO FA FELA MABAKA A DI KGATO TSE JALO A

SEDI MOSI TSWE MVE A KWADI LNE SENTLE.

DI KDPO TSDTLHE TSE DI GANNVENG DI TLA SEHASEKWA GAPE
KE MOKGATLHWANA D MOGOLWANE O O TLA DI RANG DI PATLI SI SO
TSA KGANO YA DI KDPOQ.

DI TSHWANELD LE DI TI RO TSA MALOKO

DI TSHWANELD

LELGKD LE TLA NNA LE DI TSHWANELQ TSA GD. #

(a) TSAYA HARDLO. KA BDTLALD MD KAGDNG LE TI RAGATSDNG
YA NMAI KGELELD A NL.

(b) AMOGELA LE GD I TSI SE DI KGANG TEE DI AMANANG KA
BOPHARA MELAD LE DI TI RD TSA ANC.

(0) KGALA LE GO GAKOLDLA MALOKO A MANGVE,

BATSAMAI SI, DI TSHWEETSO, MAI KEM SETSQ LE MANANEO
AAMOKGATLHO,

(d) TSAYA HAROLD MD DI TLHQFHONG LE GD TLHOPHI WA GD
NNA LELDED LA HDM TI, MOHGATLHWANA, KHQM SHI NI
KGOTSA MORONGWA.

(e) RDHELA DI HAKANYD LE DI PEGO KWA MGKGATLHWANENG
GDNGVE KGAOLO YA W. LE (NEG KDM TI NG E KGOLO YA
BOHME .

DI TI RD

LELDKD LE TSHWANETSE QO:

(a) | KCDLAGANYA LE GD TSAYA KAROLD MO BOTSHELDNG BA
MOHGATLHWANA WA LONE.

(b) EDNA GORE KA METLHA LE TLHALOGANYA MVE LE

DI RAGATSA MAI KAELELO, MAI KEM SETSO, MELAWANA LE
MANANEO A W.. = A’

(O TLHALOSETSA EATHQ EA MNAI KAELELO, MAI KEM SETSD LE
MANENEO A W..

(d) LE TLHOTLHDM SE GORE LE TLHALDGANYA NMATHATA A
TSA SE- MDRAFE, SEPDLI TI KI, EKDNOM LE DI TSD TSA

AFRI KA- BDEWA HA BDPHARA.
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(e) SIRELETSA PHATLALATSO E E SA SI AVANG KA GA
MOKGATLHO LE GD SI RELETSA MOLAO LE MANANEO A ANC

LE W..

(f) LWANTSHA TLHADLELE KA NTLHA YA MVALA. BDNG
BDRAFE BODUMEDI LE MEKGMA YOTLHE YA TLHAOLELE.

(g) ELATLHOKO MAI TSEO LE GO DI RAGATSA DI TSHWEETSO
TSA BONTSI LE TSA MEKGATLHO E E KWA GODI MO.

(h) LE I TSI SE MDRGATLHWANA FA LE FUDUGELA LEFELDNG
LE LENGAE. CAPE LE GO I TSI SE MDKWALEDI WA KOM TI

YA LEFELO LE LENTSHA LEOG.

SEBOPEGD S. AL W

W. E TLA NNA LE MALDKWANA A A LATELANG

(a) DI TLHOTSWANA TSEO DI DI RANG KA FA TLASE GA
MEKGATLHWANA MVE DI | TLHOPHELA BATSAMAI SI BA

BONA.

(b) NMDKGATLHWANA D O TLA TLHDPHANG KOM TI YA ONE.

(C KDNFERENSE YA HGADLD (ZONE) E TLA TLHDPHA
EATSAMAI SI GO TSAMAI SA DI TI RO TSA KGAOLO EQ.

(d) KONFERENSE YA SEDI KA (REG ON) E TLA TLHOPHA

KOM TI E TONNE YA SEDI KA ( REG) .

(8) LE KONFERENSE YA SETSHABA ( NATI ONAL) E TLA
TLHOPHA KOM Tl E TONNA YA SETSHABA ( NEC).
MOHGATLHWAHA

MOTHED WA ANC W. E TLA NNA MOKGATLHWANA D D TLA
AROCGANGWANG HA DI TLHOTSWANA TSE NNYE.

MOKGATLHWANA O, O TLA THEI WA KE MALOKD A A SENG KA FA
TLASE GA 20.

MANANED A SETSHABA A A TSWANG KWA MDKGATLHDNG O MOGDLO
A TLA TLI SIVA MO MEKGATLHWANENG.

GO TSVELETSA TI ROVMOGD MAGARENG GA BOMVE GO FI TLHELELA
MAI KAELELO LE BORUPEDI BA BONA, GO TLA THEI WA KGAOLO
(ZONE) .

KGAOLD QZONEQ

KGADLD E BDPI HA HE MEHGATLHHANA E SE HAE E E BAPI LENG
MO TI KDLDGDNG ED, GD YA HA MOLAD WA ANC.
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TI HDLOGO E NNGAE LE E NNGWE E TLA | TLHDPHELA KOM TI YA
YONE E LENG MDDULA - SETULO LE MOTLATSA MODULA- SETULD,
MOHWALEDI . MORULAGANY! , MOTSHWARA- MATLDTLO, MOTSHMAI S
WA TSA MANANEO LE WA TSA DI THUTO

W. LE YDNE E TLA KGAOGANGWA RA DI DI HA (REG ONS) 0 YA
KA MOLAD WA ANC.

SEDI KA QEEG DN)

. KDNFERENSE YA SEDI KA HE YONE E TDNNA MD MEKGATLHONG
YOTLHE YA W..

BAEMEDI ( DELEGATI ON) MO KONFERENSENG, KE BONA BA TLA
BDNTSHANG GD- TSAYA HAROLD GA MEKGATLHWANA YOTLHE.
HONFERENSE E, KE YONE E TLHQPHANG KDM TI E TDNNA ( REC)
E E LENG MDDULA- SETULO, MOTLATSA- MODULA- SETULD, ’
MDRWALEDI , HDTSHWARAaMATLDTLO, MORULAGANYl, GA MVOGO
LE MALDKD A MANGWE A MANE A E LENG GONE MONGVE LE
MDNGWE WA BONE D TLA | KGOKAGANYA LE NNGWE YA DI KOM TI
TSA- SETSHABA ( NATI ONAL) TSA BQTLHOKWA.

HOM Tl YA SEDI HA KE TONE E TDNNA MD SEDI KENG SA BOWE
MAGARENG GA DI - KDNFERENSE.

KDM Tl YA SEDI KA E TSHWANETSE GD DI RAGATSA MELAD,
MANANED LE TSDNE DI - PRDJEHE TSA W. MO SEDI KENG
SETSHABA QNATI DNALQ

MOHGATLHD D MOGDLD GD KE 0 D AKARETSANG, D D BI DI WANG
AND NATI ONAL WOMEN' S CONFERENCE, O E LENG ONE D TLA
TLHOPHANG KOM TI E TDNA ( NATI ONAL EXECUTI VE

COW TTEE) .

KDNFERENSE E TLA:

(a) TLHDMA MVE EBILE E TLHOTLHDM SA MELAWANA LE
MANANEO A WL.

(b) TLHOPHA MDDULASETULO, MOTLATSA MODULA- SETULO,
MOKWALEDI KAKARETSO, MOTSHWARA- MATLOTLO,

MORULAGANYI LE MALOKD A KOKETSO A MANE (4),

THATARD (6), GONGWE ROBEDI (8), BOTLHE BA NNA MO
SETULONG SA BDTSAMAI S| SEBAKA SA DI NGMGA TSE

THARO.

KOM TI E KGDLD (NEG) E BOPI WA KE MALDKD A A

TLHOPHI LVENG A KOV TI LE MOEMEDI WA BOWME GD TSWA KWA
KOM TING E KGOLO YA MOKGATLHO WA ANC WA BASA ( YOUTH
LEAGUE) .

i DM TI E KGOLD E ETAPELE DI TIRD TSA W. |i E MOKWALEDI LE
DIKOM TI TS’ E NNE TSA BOTLHO i WA,

HDM TI E KGDLD YA W. HE YDHE E TLHDPHANG SETLHDPHA SA
BAKWALEDI SE SE TLA HHANG LE MAI KARABELD GD

MDKWAL EDI - KAKAEETSU.
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ROZHHH m XOOPO Kb Er m Hrb HPZOzb DHEDZHaH Hmm HFI DZO
an? FDX?WWHMO AZDHHOZDTV. 2202M rm ZZOZm n2? rm .
ZOUCPDI mVHCFO Eb 402nt':

va EQZHHH wb Hrenbnr ommr m nUm er nZnHv Ka mOZZm Nb
ZDEDnmmg AZDaHQzZbrv m m Zbr nem mOHEDnDner QED

m HEMVMUHTD UHazcaO. mOncrmmDH rm UneChnxkm anb

m&zm

. mww EOQZHHH % Ebnbmmano AZbaHDZDPV m HUrZHhmJHHNME m
GO UHMD 00mm nmOzzm nb 22m Pm EMZOZOnH

AnZDZDHWDHHUZY. m m H b 22320 Pm nOHEbnbmr e W?

00 HPI CEQZMUHWD ZDZbZMO b HI CHFOmaMQ

AmeHnZbHH m ?GHHOZV.

AHHHVY WOEHHH, Mo Rbnbrmmano AZDHHDZDPV &D EbnHmo hm HOAD
. m m HEDZDZ%®ZD r m anp EDOHTO 30 brexbl mOrEb rm

ZED ZbWrelnem 9 ES? zarmrm 00 22b mmonbmenezm
rm02m

nM v. NOZHHH. Kb Ebrmbmmano Kb ZDQPOHPO DO ZDOrDXb2&D
ZDHPCOHFO 30 Dbm Pm GO HWD waDHmM nzm b ZDZDSm

m v WDZHHH &D Wonbnmano Kb Hub np2; OO HPI OMOZMPD rm
, GO UHMbOreb Zmrbo m m $3320 nDZD 00mm nb

Hrbzmr zm Pm OO HFI CEOZMPE% mMear m

sz ZOrm 320

SP Rm FMPOAND Pb 320 33m merm nm 2208M Kb ZDFDXO b D
Zbr mrem mDbenbWWMPO LED 00 HMOMAWPMHVD Pm GO WOHPOmanD
mman bwb 00 %% Rb UHHbOPO Hmh DZO.

2P m Hmezmanm m Fm ZOrH 00 K) Rb HDDPO 23m nerm m
HHDOPnT m ZDHFOHPQ b xozm

Eb SP m HPI Dhozmrb rm DD UHWDDbanmb 3nPDZDZD Pm Zbeznp
b D20, m 2? rm nCbenbnmr o QEb GO nr DHr I ORO 00mm nbzzm
b 22m rm memm rm Hhenr er nmrm 30 GO Hhm bZDZbZO rm
Hmb nmbH O anOHbrv.

mbmabmrm b Zr nmb H b HHVbr b2% Pm RDZHHH m EDOPD Kb
mHM Db ab DEG nznmm | bznvw EQZHM n¥m &D nmDHPI OEZb ab
mazzm EDDOFD rm ZMRGA4$ZDZD Eb DHHHMO . mm UH D7520
szzm

ZbHFCOHPO

SP m HP? ntrb DTl DOZHM ADOOOCZHV VEb nbzxnmezm 23m Cowm
mbzm rm UHH OHO ZO FnmHZMZO FD KQOZD.

m Hrb HPI Owva 30am zbmbl ZO¥POHPDI EbEbnmmHnD AZDHHOZbF
Hrmbrenmmmy a0 0 QPD Hr | OAMQZnPDZD ZDHFOHPO b NOZm
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VDTSHWARAAMATLOTLO D TLA TLHOKOMELA DI BUKA TSA
MATLOTLO TSE DI BONTSHANG TI Rl SO KGOTSA GORE MADI A

Dl Rl SI TSW\E JANG.

MOTSHWARA- VATLDTLO O TSHWANETSE GO | TSI SE HONFERENSE E
KGOLO KA GO E NEELA TLALEO YA DI - ODI TARA (AUDI TORS
REPORT) E E BONTSHANG TI RI SO YA MADI FA E SALE GO
TLOGA KA KOPANO E E SA TSWANG GD FETA.

MDTSHWARA- VATLDTLD WA HAKARETSD D TLA NNA LE

BO KARABELO JWA GO TSAMAI SA MANANEO A DI KOPO TSA MADI
MD AFRI KA#BORWA LE MAFATSHE A A KWA NTLE.

W E TLA AMUGELA TLALEO YA HGWAGA YA TEKANYETC U YA
MAU  ( BUDGET) GU TSWA KANTORUNG YA MOTSHWARA- MATLOTLO
HA BOPHARA ( GENERAL TREASURER) WA ANC.

Dl BUKA TSA W. DI TLA TLHATLHOIWA HE

MDTSHWARA- VATLOTLD_KA- BOPHARA WA ANC FA GD TLHOKAFALA.
HAMANO LE MEKGATLHO E MENGWAE YA BOVHE MEKGATLHO YA
SELEGAE S| NTERNAL)

NE E TSHWANETSE GO NNA LE KAMANQ E NTLE LE MEKGATLHO E
MENGWE E MAIli AELELU A i' DNE E LENG A PUSANO, KGARATLHU
MALEBANG LE TLHAULELE LE MEKGATLHU E MANGWE MO

AFRI HA- BORWA.

W E TLA ROTLDETSA GO TLHONGWA GA MOHGATLHO WA BDMVE
WA BDTLHDKWA HA BADI R, BARUTABANA, BADKI, BADUVEDI ,
BAI THUTI BA UNI VESI THI, BATLHOTLHOHI SI, BAI TSEANAPE,
BAGWEBI JALD LE JALO

W. E TLA ROTLUTSA LE GO ETAPELE TLHONGWO YA MOKGATLHO
WA KAKARETSO WA BOMME.

MEKGATLHO YA BCDI TSHABATSHABA

| NTERNATI ONAL

W. E NALE TOHA YA GO | KAVANYA LE MEKGATLHO YA BOWVE YA
BODI TSHABATSHABA.

W. E TLA KGARATLHELA GD | KAMANYA LE MEKGATLHO YA

BQDI TSHABATSHABA YA PUSANO.

PHEDI SD QDI SSOLUTI UN)

NE E RA FEDI S | WA FELA HE KDNFERENSE YA HAKARETSO
KGOTC A KONFERENSE E E TLUAELES EG LENG YA BDNTSI BA
PEDI BORARONG BA MALCKO A WL.
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UHWOHFI DO . CHnOHWPHZDWK  Zb HHNTm

ZNVRODHPZO Kb ECHPI bO.

DD ebb 22? Pm EQZHHH Kb WOHFI bO ZO ZOXODHFI OZD rm
MAUHTD nmemem rm mensm

ZOnEbr ncH mbnbmman© O Hrb HPI Ol b EQZHHH ab nmOHWHPMHTO
ADMAWDFV & nOWWVHM ?nb.

. ZOmbar 1 O Sb nDEEDPMUH D Hrb HFI OZD EQZHM nZm m m
HPI DOPWDHFMZD GO HFI OHFI OZHmD UHEDO HVD Hnil OHr D %b
mDHTDZmeH.  UHRDDHO Hm) GO OHFI D&D UH Hmmeb

EODHFI DZOZO rm me np ZDGZOPDDDZD ZWPDSDZDI HI ND Kb DzZO
Pm ZMPDZDZb Kb Eb. UHEnbHO UH H ? Hmeb 002m 20
mmenen MmO 20 DO WORN DO Hrnem DD 223 Pm KOZm
HPQPOZDFDO. nmOHWHPMHMO nD Hr ? UHnmer b RED

ZOEQDHr | OZzD O ZOHOZZD Eb mommHm bbb aZzDHHQZDPY Z0Q O
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DI KOTLHAO TSA TLDLO MOLAO

TLDLD YA MOLAD 1.1. CD YA O 1.8. E TLA DTLHAELWA
JAANA:

KGALEMELO, GO | SIHA MD MAEMONG A A KWA TLASE. FA
KOTLHAD E JALD E SA THUSE, W. E TLA BELAVTHOKO BOLOKO
" BA MOSEKI SWA KGQTSA E TLA MD LELEKA.

MELAVWANA E E LAQLALANG BATSAMAI SI .

BATSAMAI SI EA HARD TSOTLHE BA TLA NNA LE BO KARABELD
GD MALDKO A WL.

BATSAMAI SI BA TLA TSAMAI SA MOHGATLHD MVE EA Tl Rl SANO
LE BATSAMAI SI BA BANGWE.

TI RI SANO E E HASWE YA KANTCRD E TLA TSEWA FA E LE
MOLATD, CAPE KGDRELETSO LE TLHADLELE GA DI A
LETLETELWA.

KDTLHO YA TLDLO YA MDLAOG.

TLDLD YA MOLAD YA DI TI RD TBA BATSAMAI SI KANTORD E TLA
OTLHAELWA HA GO TLUSI WA MAEMONG, GO BEELWA THCOKO,
KGOTSA G LELEKWA GO YA KA BO MA BA MOLATO
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ZULU CONSTI TUTI ON

UMIHETHOSI SEKELO OSAXOXWA WOPHI KO LWABESI FAZANE LWE- ANC

| SENDLALELO / | SI NGENI SO

Abant u besi fazane baseN ngi zi nu Afri ka beci ndezel we
amashum - shum eni nyaka, ingcindezel o em khakha mit hat hu: -
ngoba bemmyama, bengabasebenzi futhi bengabesifazane
ngaphansi kwenQubo yobandl ul ul o.

Abant u besi fazane baseN ngi zi nu Afri ka em andweni
wonrzabal azo wenkul ul eko bebeyi ngxenye yawo.

Fut hi abantu besifazane baseN ngi zi nru Afri ka bavel e

beyi ngxenye ehol a unzabal azo wenkul ul eko yesi zwe kanye
nenkul ul eko yabesi f azane.

Noma uphi ko | wabesi fazane | we- ANC | wasungul wa ngo- 1948
ukul wi sa ukuci ndezel wa kwesi zwe, |waval wa um onmo ngo-1961

Si yabona ukut hi | esisinp esisha sokuvul wa kwal ol uphi ko

sidi nga ukuthi thina bantu besifazane baseN ngi zi mu Afrika
si bheke kabusha indl el a esi zabal aza ngayo futhi sizihlele
ngenye indl el a.

Fut hi siyabona isidingo sokuguqul a i-ANC nazo zonke i zakhi wo
zayo ukuze ifeze izinjongo zayo ngokugcwel e. Futhi siyawaz
um ando wengci ndezel o yabesi fazane em phakat hi ni yet hu kanye
nasezi nhl anganweni zet hu zonezabal azo.

Ngal ezi zi zat hu uphi ko | wabesi fazane | we- ANC nanj e | uyabunj wa
bese sanukel a | ol uhl el o ol ul andel ayo | ont het hosi sekel o ukuze
si cabe izinga | abesifazane enphakat hi ni, sibeke izinga kanye
negal el o | abo ekuguqul eni i Ni ngi zi mu Afrika ukuthi ibe
ngezobuswa yi ni ngi, engakhet hi ngokwebal a nengakhet h
ngokobul i li .

1lv I ZI NJONGO NEZI NHLGSO

1.1 Wkugqugquzel a abesifazane baseN ngi zi mu Afri ka ukuth
babe yi ngxenye yezakhi wo ezi zabal azel a i nkul ul eko yabo

bonke abaci ndezel we.

1.2 Ukwazi sa abantu besifazane kakhul ukazi kanye

nonphakat hi wonkana i zi nhl oso, izinqubo kanye

nezi nkanbi so ze- ANC. ’
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1. 3 Ukubanba i ghaza ekukhul ul weni kwabesi fazane phakath
enhl anganweni i-ANC nasenphakat hi ni wonkana
waseN ngi zi nu Afri ka.

1. 4 Ukugqi ni seki sa ukut hut huka kwabesi f azane nokwakha
ukuzet henba kwabesi f azane kanye nokut henjwa kwabo

yi si zwe.

1.5 Ukugqi ni seki sa phakat hi kwabantu besifazane, nangabo
abant u besi fazane ukubal ul eka kobuzwe, ukuthanda izwe
| aki t hi, ubumbano nokuxhumana nabantu ngaso sonke

i si khat hi .

1.6 UWkugi ni seki sa ukubanba i ghaza kwabesifazane
kwezeni sebenzi

1.7 Ukuxhumana nokubanbi sana nazo zonke i zi nhl angano
emhl abeni ezi hanbi sana nokubusa kweni ngi ukuze
kuqi ni seki swe ukut hul a enhl abeni 1

2. UKWAKHEKA KOPHI KO LWABESI FAZANE LWE- ANC

2.1 Uphi ko | wabesi fazane 1lwakhel wa phezu kwemn gono
nezi nqubo ze- ANC.

Ngakhokez-

(a) Ivul we kubo bonke abesifazane abangamal unga

e- ANC.

(b) Yinhlangano yabesi fazane ekhol el wa ekubusen

kweni ngi engahanbi sani ngokukhet ha ngokwebal a
nangobul i li futhi engahanbi sani nokuzi khet ha
kwengxenye ekhul uma ulim ol ul odwa, nokucekel a

phansi ezinye izinhlanga, kodwa ihloniphe

ukwehl uka kwezilim , amasi ko nezi nkol o zamal unga

ayo.

2.2 Uphi ko | wabesifazane | uzot hat hel a phezul u ukubhekel a
i ngci ndezel o yabesi f azane eni khakha ni t hat hu.
Ngakhoke izokwenza | okhuz.

(a) Wkubona nokubhekel a ukuhl uka kwezi npil o

ezi phil wa abantu besi fazane. Lokhukuhl uka

kubangwa i bal a, im sebenzi, ubulili, ubuzwe,

i zi ndawo okuhl al wa kuzo. Kunel we kuzanywe

ukuhl angani sa abesi f azane baseN ngi zi mu Afri ka.

(b) Wkubona nokubhekel a izi gaba ezahl ukene
zabesi f azane abasha, abadal a, abashadil e,
abangashadi |l e, omama, abangebona omana,



3.1
3.2
3.3

abasebenzayo, abangasebenzi, abakwaziyo ukufunda
nokubhal a, abangakwazi, abafundel e unsebenzi,
abangawuf undel e, abasenadol obhen

nabasezabel weni . | zokwenza ngokuf anel e

i zi nhl el o ezi zol ungel a | okhu kwehl uka
kwabesi f azane.

(c) lzosebenzel a ukuphel a kokuci ndezel wa
kwabesi f azane bese i khUt haza ukusebenza
kwabesi f azane em khakheni yonke ye- ANC.

(d) Izophokophel a ukut hi abesifazane babanbe i ghaza
kwezem sebenzi, enphakathi ni ozobuswa yintando_
yeni ngi, ongakhethi bala futhi ongakheth

ngobul i li.

UBUL UNGA

Bovul wa kubobonke abesifazane abanem nyaka engaphezu
kweshum nesi shiyagal onbili (18) asebevume i m gono,

i zi nj ongo nezi nhl oso zophi ko | wabesi fazane.

Ubul unga buzobhekel wa yi gat sha eliyisi sekel o esi ncane
kunazozonke senhl angano.

| gat sha |inelungel o | okuvuma noma ukwenqgaba i sicelo
sobul ungu kuphel a una i zi zat hu zokuchitha isicelo

zi caci siwe futhi zabhal wa.

Zonke i zicel o zobul unga ezichithiwe ziyodluliselwa
kwi ngxenye yenhl angano enkudl wana ukuze yanukel e noma
i chithe isinquno esithathiwe.

AVALUNGELO NEM SEBENZI YAMALUNGA

I lunga | ophi ko | wabesifazane | we- ANC |iyoba nel ungel o
| okwenza | okhuz-

(a) Wkuba yi ngxenye yezi ngxoxo, ukwakhi wa

nokuf andel wa kwezi nqubo zophi ko | wabesi f azane.

(b) UWkut hol a nokudl uli sa ul wazi ngezi nqubo

nem khankaso ye- ANC

(c) Wkugxeka ngendl el a eyakhayo noma iliphi elinye

i lunga, isikhulu; isinquno, inqubo, ungono nomm

yi muphi umkhankaso wophi ko | wabesi f azane.

(d) Wkuba yi ngxenye yokhet ho nokukhet hwa nonma

ukut onyul wa ube sekom tini, kw sakhiwo,

. i khom shane noma isithunywa sophi ko

| wabesi f azane.



(e)

Ukungeni sa i zi phakam so noma i zitatinende

egat sheni noma kw - Regi on noma kwi si gungu

esi khul u se- ANC (NBC).

5. | M SEBENZI

I unga | ophi ko | wabesifazane | we- ANC: -

(a)

(b)

(e)

(f)

(9)

(h)

l'i yoba yil unga nengxenye yegat sha yal o;

I i yokwenza konke okusemandl eni al o ukugonda
nokugci na i zi njongo, i zinhloso, izinqubo

nem gono yophi ko | wabesi f azane;

I i yochaza i zi njongo, izinqubo nemni gonb yophi ko
| wabesi f azane kubant u;

liyogxilisa ulwazi |walo ekugondeni i zinkinga
zokuhl al i sana, zezonbangazwe kanye nezezommot ho;
liyolw sa ukunukubezeka kwezifiso zenhl angano
futhi Iiyovikela izinqubo nem gono ye- ANC kanye
neyophi ko | wabesi f azane;

l'i yol wi sa ukubukel a phansi ezinye izinhl anga,
ezi nye izizwe, ukubandl ul ul a ngokobul il
nangokwenkol o nanona iyi phi enye indlela
yokubandl| ul ul a nokubukel a phansi ;

I iyozi phatha kahle futhi |ilandel e ngokugcwel e
i zi nquno zeni ngi nezezi gungu ezi phakene;
liyotshela igatsha lalo uma |izothuthela kwenye
i ndawo bese liyabi ka kunobhal a wegat sha | apho
[ifika khona.

6. UKWAKHEKA KOPHI KO LWABESI FAZANE

Uphi ko | wabesi fazane |izokwakhi wa yil ezi zakhi woz-
(a)

(b)

(e)

(d)-

(e)

amagogwana ayi zakhi wo ezakha i gatsha bese

zi khet ha abahol i

i gatsha |ikhetha i koniti |egatsha;

kwi nkonf a ye-Zone ikhetha abaholi ukuze
baxhumani se unsebenzi we-Zone;

i nkonfa ye-Regi on i khetha ikomti | al endawo;

i nkonfa kazwel onke i khetha ikomti |ikazwel onke.
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| GATSHA

(a) Isakhiwo esincane sophi ko | wabesifazane |iyoba
yi gat sha el i ngabuye |incozul eke |ibe namagogwana
(units) ngaphansi kwal o.

(b) Igatsha | akhi wa nganal unga agcwel e angamashumi ,
amabili (20) kuya phezul u.

(c) Kwi gatsha yil apho kut hul wa khona i m gomp nezinto
ezi zokwenzi wa (projects) zenhl angano, ezisuke

zi phunme ezi gungwi ni ezi phakenme - kwi Region
nakuzwel dnke.

(d) Wkuze ukusebenzi sana kwabesi fazane kusheshe
ekwakhaneni nasekuf undi seni kudi ngeka kusungul we

i -Zone. '’

| - ZONE

(a) I-Zone iyokwakhi wa anmagat sha akhel ene endaweni
ethile i-ANC eyovunel ana ngayo.

(b) Enye nenye yal ezi zakhi wo iydba nekonmiti |ayo

el i yoba nosi hl al o neSekel a | akhe, unobhal a,
urmgqugquzel i, usi khwanma obhekene nem khankaso
kanye nowezenf undo.

(c) Uphi ko | wabesi fazane |iyohl ukani sa nganma- Regi on
ayohl el wa yi - ANC

| - REG ON

(a) Kwi -Region isigungu esikhul u kuyoba yi nkonfa
ye- Regi on.

(b) Kwi nkonfa ye-Regi on kufuneka kubekhona

i zithunywa ezivel a kuwo wonke anagat sha.

(c) Kwi nkonfa ye-Region yil apho kuyokhet hwa khona

i si gungu se- Regi on esinosi hl al o nesekel a | akhe,
unobhal a, usi khwama, ungqugquzeli namanye

amal unga amane (4). Qmunye nomunye kul amal unga
amane uyoxhumana nekomti |ikazwel onke

el i bhekene nggo nesinop esithile.

(d) .lIsigungu se-Region yilona konmti elikhulu
kuphi ko | wabesi fazane una i ngakafi ki enye

i nkonf a.

(e) Isigungu se-Region siyobhekana nokuthi izinjongo
nezi m so zophi ko | wabesi fazane zi yaghut shwa



PAGE 6

zenzi we i npunel el o.

UZWEL ONKE

I si ggngu esi khul u kuyokuba esi kazwel onke senkonf a

| apho kuyokhet hwa khona i si gungu esi khul u

si kazwel onke.

I nkonf a kwazwel onke i yokwenza | okhuz-

(a) iyokwakha unhl ahl andl el a wophi ko | wabesi f azane;
(b) iyokhet ha unonganeli nesekel a | akhe, unobhal a
kazwel onke, usi khwama kazwel onke, ungqugquzel
kazwel onke nananye amal unga anmane / ayi sithupha/
ayi si shiyagal onbili (4/6/8). Bonke | aba bayoba
sekonitini inminyaka emthathu (3).

(c) iyokuba namagunya okwakha amakom ti abhekene
nezi mo ezithile nem khankaso, ijuba | amakom t

kwi mi sebenzi ethile.

I si gungu esi khul u si kazwel onke sophi ko | wabesi f azane
| we- ANC si yokwakhi wa nganmal unga akhet hi we ekoni ti
kanye nonel e abesifazane kw si gungu si kwazwel onke
sophi ko | went sha | we- ANC

I si gungu esi khul u si kazwel onke unsebenzi waso
sowughuba ngomyango wesi gungwana sonobhal a kanye
nanganakom ti anmane abhekene ngqo nem sebenzi /

i m khankaso ethile.

I si gungu esi khul u si kazwel onke siyozi khet hel a

i si gungwana sonobhal a esi yohl engwa futhi siboni swe
unobhal a kazwel onke.

I si gungu esi khul u si kazwel onke si yokwakha amakomi ti
amahl anu (5) kazwel onke ayoba ngaphansi kwaso bese
si khet ha osi hl al o bal amakoni ti

(i) lkomti |ikazwel onke | okuthuthuki sa abesifazane
el i bhekene nokut hut huki sa abesi fazane kakhul u
kwezenf undo nakwezokugeqeshwa.

(ii) lkomti |ikazwel onke | okukhul ul wa kwabesi fazane
el i yobhekana nenit het ho, ezokuphat ha kanye

nezi nkanbi so zokugi ni sa i dol o kwabesi fazane.
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(iii) Ilkomti |ikazwel onke | oxol o nobul ungi sa

el i yobhekana nezi ndaba zoxol o ngaphakat hi ezweni
nangaphandl e kanye nozwel ano namanye amaZwe.

(iv) lkomti |ikazwel onke | ezezinmali eliyobhekana
nokuqokel el a i mali phakat hi eNi ngi zi nu Afrika
nakwamanye amazwe.

(v) lkomti I|ikazwel onke elibhekene nezi ngane
el i yokwenza kube khona i m gonb eyobhekel a
i zi ngane.

7. UBUDLELWANO NE- ANC

7.1 Uphi ko | wabesi fazane | uyi ngxenye ye-ANC futh

| uyi ngxenye quugqugquzel wa kwabant u.

7.2 Uphi ko | wabesi fazane | uzi nel e ekughubeni unsebenz
wal o nasekuzi phat hel eni i zi mal i

7.3 Noma uphi ko | wabesi fazane | ughuba ngezi nkanbi so ze- ANC
kodwa unsebenzi wayo ngqo ukugi ni seki sa ukubanba

i ghaza nokut hut huka kwabesi f azane kuyo yonke i m khakha
yenpi | o.

7.4 1zinkokheli zophiko |wabesifazane zi yoba
nokusebenzel ana nesi gungu esi khul u si kazwel onke se- ANC
nekhom shana | esi gungu esi khul u si kazwel onke se- ANC
esi bhekene nezabesi fazane kanye nem khandl u ehl ukene
ye- ANC nazo zonke izakhi wo nmagondana nezi ngxoxo
ezithinta abesifazane

8. EZEZI MALI

8.1 Uphi ko | wabesi fazane | uyoba nesi khwama sal o | uvul e
i bhuku ebhange futhi |ibe nomhl aba nenpahl a eseganeni

I al o.

8. 2 Kuyokhet hwa usi khwanma kazwel onke oyobheka i zi nal i
nenpahl a kanye nomhl aba wenhl angano.

8.3 Usi khwarma kazwel onke uyogci na amabhuku ngokuf anel exil e
| apho kubhal we khona i si m somot ho senhl angano.

8. 4 Kuyokuba unmsebenzi kasi khwama kazwel onke ukwet hul a
amabhuku acwani ngwe kw nkonfa kazwel onke. Lanabhuku
anesi o sommot ho senhl angano kusukel a kw nkonf a
edl ul e.

8.5 Kuyoba unsebenzi kasi khwarma kazwel onke ukucel a
nokut hol a i zi mali nem ni kel o kul ol onke i zwe nakwananye
amazwe.
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8.6 I nhl angano yabesifazane iyothola isehlulelo semal
emyangweni  kasi khwama ji kel el e we- ANC.

8.7 Usi khwarma ji kel el e we- ANC uyoba nel ungel o | okuhl ol a
ramabhuku ophi ko | wabesi fazane noma ni ni uma kudi ngeka.
9. UBEDLELWANO NEZI NYE | ZI NHLANGANO ZABESI FAZANE

| ZI NHLANGANO ZANGAPHAKATH

9.1 Uphi ko | wabesi fazane | uyophokophel a ukuba nobudl el wano
nezi nye i zi nhl angano zabesi fazane nezi nye i zakhi wo

ezi khol el wa ekubuseni kwani ngi nezi cwasa ubandl ul ul o
e-Ningi zi mu Afrika.

9. 2 Uphi ko | wabesi fazane | uyokhut haza ukwakhi wa kwezakhi wo
zabesi f azane eziyi si pesheli njengal ezi: ezabasebenzi,
ezot hi sha, ezomanesi, ezabesifazane abaknol wayo,
ezabesi f azane abasemaYuni vesithi, ezabezi kol e zenfundo
ephakene, ezabacwani ngi, ezabaqgegeshiwe, kanjalo 1
kanj al 0. ’

9. 3 Uphi ko | wabesi fazane | uyosebenz9l a futhi |uhole
ukwakheka kwenhl angano kazwel onke yabesi f azane.

| ZI NHLANGANO ZAMAZW\E

9.4 Uphi ko | wabesi fazane | uyozi khet hel a ukuba’ yi ngxenye
yenhl angano yamazwe onhl aba yabesi fazane.

9.5 Uphi ko | wabesi fazane | uyO9hokophel el a ukwakha
ubudl el wano nezi nhl angano zabesi fazane zamazwe

ezi khol el wa ekubuseni kweni ngi .

10. UKUCH THWA KWENHLANGANO ( DI SSOLUTI ON CLAUSE)

Uphi ko | wabesi fazane 1we- ANC | uyochi t hwa kuphel a

kwi nkonfa kazwel onke noma kw nkonfa eyobi zwa uma
kunesi di ngo. lyochithwa uma izi ngxenye ezinbili
kwezintathu (2/3) zithi ayichithwe.

11. | NDLELA YOKUZI PHATHA

| ZAKH WO EZI BHEKENE NOKUZI PHATHA

11. 1 Kuyokuba namakomi ti abhekene nokuzi phat ha ezi ngen

| egat sha nel e- Regi on.

11. 2 Isigungu sonobhal a sophi ko | wabesi fazane si yokhet ha
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i komti | okubuyekeza eyokuba el i kazwel onke.

11. 3 Isigungu sonobhal a sophi ko | wabesi fazane si yobhekel a
kubekhona i khom shana eyocwani nga i zi nsol o
zokunukubeza i zi khundl a okwenzi wa abasemakomi ti ni

| ZI NYATHELO EZI NGATHATHWA ( DI SCI PLI NARY PROCEDURE)

| zi nyat hel o zi yot hat hwa kuphel a uma kweqi we i m gono
ye- ANC kanye nem t het ho yophi ko | wabesi fazane.
Kuyoqul wa kul esosi gaba | apho | okuphul wa kwemi t het ho
kwenzeke khona.

Uma ungagcul i swa yi si nquno | ol udaba | uyodl ul i sel wa
esi gungwi ni si kazwel onke.

Urunt u ozot hat hel wa i zi nyat hel o nmayel ana nokuzi phat ha
uyokwazi swa ngal okhu nangezi nsol o esezivelile.
Lowormunt u uyoni kezwa it huba | okut hi al ungi sel el e
ukuzi vi kel a.

Umunt u ol ahl we yi cal a uyakuba nel ungel o | okudl ul i sel a
| ol udaba kw koniti | okucani ngi sisa eliyokwenyul wa
yi si gungu sonobhal a sophi ko | wabesi f azane.

| M THETHO

I si gungu sonobhal a sophi ko | wabesi f azane si yoba
negunya | okwakha nokul ungi sa i mthetho nezi nqubo
zal enhl angano.

Leni t het ho el andel ayo konel a i gci nwe yi wo wonke
amal unga ophi ko | wabesi f azanez-

(a) Wkubandl ul ul a ngokwebal a, ngokobuzwe
nangokobul i i akukho ent het hweni .

(b) Wkuset shenzi swa kwezi dakam zwa nokuphuza

i zi phuzo ezi dakayo ngokweqil e akuvunel eki | e.

(c) Wkuzi phat ha okukhonmbi sa ukungahl oni phi abantu
akukho ent het hweni .

(d) Wkuhl anbal aza abantu okuzodal a i ngxabano
phakat hi kwamal unga kuyoba ukungazi phat hi kahl e.



(a)

(b)
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(e) Wkuzi phat ha kabi ngenhl oso yokungcolisa i gama

| enhl angano akukho ent het hweni .

1(f) Ukuphazam sa i m hl angano nokuphazam sa
unqubekel a phanbi li yenhl angano kuyoba
ukungazi phat hi kahl e.

(g) Wkusebenzi sa ngomat handa i npahl a yenhl angano
akuvunyi we.

| SI JEZI SO SOKUPHULA | M THETHO YENHLANGANO
Ukwephul wa kwemnithetho (a) kuya ku-(g) kuyojezi swa
ngenye yal ezi zi ndl el a: ngokuboni swa, ngokut het hi swa
nangokususwa esi khundl eni. Uma unt hetho (a) kuya
ku- (g) yephul wa kani ngi - ningi ubul unga kungenzeka
buhoxi swe okwesi khashana nonma unonphel o.

OKULI NDELEKE KWABASEZI KHUNDLEN

Abaphat hi zi khundl a kuyoyonke i nmi khakha yophi ko

| wabesi f azane baghube ngendl el a evunel eki | e.

Bonke abaphet he i zi khundl a kuyonel e baboni sane
ngonsebenzi ababhekene nawo.

Ukusebenzi sa i si khundl a ngokungavunel eki | e kuyoba

i cal a, ngokunj al o ukukhohl akal a, ukukhet ha abathile
nokucal ucal ul a akuvunel eki | e.

| SI JEZI SO SOKWEPHULA LEM THETHO

| cal a | okungawenzi umnsebenzi ngendl el a elindel ekile
liyojezi swa ngokususwa esi khundl eni noma ukuhoxi swa
kobul unga okwesi khashana nonma unonphel o. Isijeziso
si yohanbi sana nesi si ndo secal a.



