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DEPARTMENT OF NATIONAL HEALTH AND
POPULATION DEVELOPMENT
EQSL E RIPTI N
POST DESIGNATION: CHIEF DIRECTOR
CHIEF DIRECTORATE: ADVANCED HEALTH CARE
STATION: Hallmark Building, Pretoria
SUPERVISOR: DEPUTY-DIRECTOR-GENERAL: ACADEMIC
HEALTH MATTERS
KEY PERFORMANCE AREAS:
5.1 Directorate: Mental Health
5.2 Directorate: Disability Care, Care of the Aged,
Chronic Diseases and Terminal Care.
5.3 Directorate: Advanced Health Care Services
5.4 Directorate: Secondary and Tertiary Health Care
Service:.
RESPONSIBILITIES
6.1 Policy
Determining and rendering of policy cancerning
performance areas as mentioned in 5.
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6.2 Organization
Creation of structures with regard to the organization
of services as mentioned in the key performance areas.
6.3 Finances
Act as Programme Manager
6.4 Personnel nptters
Training, deve10pment, recruitment, selection, placing
and transfer of personnel for effective functioning in
the Chief Directorate.
6.5 Work procedures
; To ensure services as efficient as possible through
A
1 manpOWer, available resources and equipment.
6.6 Control
6.6.1 Acts as principal of the following
professional legislation:
- The Nursing Act, 1978 (Act 50 of 1978)
- The Medical, Dental and Supplementary Health
Service Professions Act, 1974 (Act 56 of
1974)
- The Associated Health Service Profession
. 9’ I
.31 Act, 1982 (Act 63 of 1982)
I
- The Mental Health Act, 1973 (Act 18 of 14W3)
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6.6.2
6.6.3
6.6.4
6.6.5
6.6.6
The Academic Health Centres Act, 1993 (Act
86 of 1993)
The Human Tissue Act, 1983 (Act 65 of 1983)
Deliver inputs regarding the development and
restrictions of the establishment.
1
Co-ordinate and evaluate financial
programmes of the Chief Directorate.
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Responsible for the efficient and effedEi
spending of available funds.
The optimalization of personnel through
personnel reports.
Effective prOCedureS must exist and methods
evaluated, adjusted and revised where
necessary from time to time.
Progress regarding objectives must be
controlled regularly.



DEPARTEMENT VAN NASLONALE GESONDHEID
EN BEVOLKINGSONTWIKKELING
l chbenaming: HOG DlREKTEUR
2 Hoofdirektorast: C&voxderde Ggsondhnidsorg
3. Standplaas: Hallmarkqebcu, Pretoria
4. Toesighouer: ADG: Akademie$e Gesondheidsaangeleenthede
I
S.  ’
Lem Qipruutmsie Azeasz
v1
.1 DirektoraaL: Ccesteugoaundheid
5.2 D;:aktoraat: Rejaardusa g, chtremdesorg, Chroniese
siekte en Terminaleasrg.
5.3 Dlrgktoraat: Ceuorderde Gesondheidsorgdienste
5.4 Direktoraut: Sekondare- en ansi&re Gesondheidsorg-
dlenste.
6. Verantwoordelikhede:
6.1 Belaid.
. Bep:;i.1ng en uitvoering m bcleid ten opsigte van
slegtelprestasje areas non: (unoem in 5.
(u
6.2 Organisasic.
Daarstclling van struktura mmh betrekking tot die
orgLnis-nie van diunst: 5035 in die sleutelprestasie
areas genoem.
6.3 Finansies
Tree op as programeS’uurdcr.
OI
p5
Personeelaangeleenthede.
Opie;d1ng, ontwikkeiing, unrwing, Rearing, plasing en
verskuiwing van pe:sonen3 vir QEfuktiewe funksionering
Van die Hoofdirektoraat.
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6.6.E TOBbith uaL uouAmuLng prosedufes 1n werking
is en dut prSUHULEE en metodes van tyd tot
:vd ge-va
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N.SH 1) Particulars must be Eypcaand limited to the spate ornvzdcu
(2) Forward m triplicate, urcturaoiy byr’xand,101hc Comrnlss’on Igr Agmmwmon
2wmA;;:hRXTTUNXE_EEXETH AN5"PUPULATIGF_UEVTEIWHEA.RMNO
Muw:;;;%_-__- "m_mu_.mu_-..__m-u__- ____u r___imw 3 August 1993
TH". SECRETARY: COMMISSION FOR ADMINISTRATION
V nah advedtse IN: vacancy Irwwl-OHCGjwreuhdm ’Thc untumstancg, memasaHatw , Hur 11mm wme
m 3h; .15 t(allows
Kindly advertlse w1th1n the public servmce 1n the CFA circular minut:
as "well as the Sunday Times and Rapport. ’ H h ’ ’ U
t FpH muxwann must he atmuneu H Javarhsemmn
does nolcol-nply with normal reqmrcmemg ’ . W Head bf Demnmbnr . . Daze. . t .. H ’
_ H D ;E 0’5 A AN ;. A ft ; ’; V_f’
now I C C R D C , CENTRE
SMARY R126 411 per year (fixed)
EN WES ’
w The Director-General
APHKMHONS National Health and Population DeVelopment
Private Bag xaza PRETORIA 0001
n , NTx candidature are limited to chief directors (and equal gradings
gtHFHE grading of R126 411 (fixed) who are interested in a transfer, a.
well as Directors, (whOBe names already appear on a current preferenc:
list).
_ Registration as doctor with the SAMDC
- Proven high-level managerial skill and ability
- Ability to negotiate and communicate at the highest levels
- Extensive appropriate experience in encompassing health care in th:
specified health fields.
Outside:Registration.with the SAmpC plus extensive appgo-riate ex.erience
Management and control of the directorates concerned with :
mJEb’ Mental Health Services. - Secondary and Tertiary Health Care
Services. - Care of the disabled, Care of the elderly, chroni-
illnesses and terminal care. - Advanced Health Care Services.
-. Advisory and support services for the Adjunct-Director-general:
Academic Health Services. - Extensive experience in encompassino
health care in.Academic hospitals, international health communicatio
services. Appropriate post-graduate qualifications will be to thr
advantage of the candidate.
NT Because of_EHEthgEHEY_5f-fhe_EEVETETEetf’;..,f3, -
?ngnt and the high priority of the post, it-H- U-mw’mgqmme -- -m
will be appreciated if the post can be adt;25mmWWPmmmv R 91
vertised on an ad-hoc basis With a three ’ ani) Contamensimsalary R pla.
week closing date.
. m) Finn! salary 9.8.
DR C.F.A. USE
r0.
Medium
Date advemsod
Zlosmq dale
Dam um Dale back
Date received
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Om jeur m ddel van mung Hgaq, beskx kbaze hulpbronne en
tcerustlng d1c1:rc SQ g;3;treffehd moontlik te
Veraeker.
6.6.1 Tree up is ;:;n5Lpa51 van die volgende
prof2s sion(,c wctgewing:
- Di:x W-t p Varplegxng, 1978 (Wet 50 van 1978)
2 Dim We: op U(PUPBHCLL, Tandartse en
Aanvu Iendc xgsrr4ne1n diensberoepe, 1974
(Wet 56 van 39/4)
- Die Wet Op Gennsoaiucrde Gesondheidsdiens-
beroepu, 198; (weL 53 van 1982)
- Die Wet Op Goeu.1uneLurdheid, 1973 (Wet 18
van 1973)
- Die Wet op AhdAUHLL 9 Gas :ondheidsentrums,
. . ,., r
1993 (Wet 86 van 1395)
- Die Wet op Henxiixc Weef3e1, 1983 (Wet 65
van 1983)
6. 2 Lewer inse,tc mu: betrekking tot uitbreiding
en inpcrking van dlunustate.
6.613 Koerdineer e: cualuee: programme van die
.6.
Hoofdirektozaat 5e Finans iele aangeleenthede.
Ve’antwoordeILK v1r die doeltreffende en
doelmatige ,uunLCVqu van beskikbare fondse.
4 Toe5ien dat pmrumnee? optimaal benut word
deur middel van 34GB: andere
personcelversine.
f
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