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DEPARTMENT OF NATI ONAL HEALTH AND

POPULATI ON DEVELOPMENT

EQSL E RIPTI N

POST DESI GNATI ON:  CHI EF DI RECTOR

CHI EF DI RECTORATE: ADVANCED HEALTH CARE

STATI ON: Hal | mark Buil ding, Pretoria

SUPERVI SOR: DEPUTY- DI RECTOR- GENERAL: ACADEM C
HEALTH MATTERS

KEY PERFORVANCE AREAS:

5.1 Directorate: Mental Health

5.2 Directorate: Disability Care, Care of the Aged,
Chroni c Di seases and Termi nal Care.

5.3 Directorate: Advanced Health Care Services

5.4 Directorate: Secondary and Tertiary Health Care
Servi ce: .

RESPONSI BI LI Tl ES

6.1 Policy

Det ermi ni ng and rendering of policy cancerning
performance areas as nentioned in 5.
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6.2 Organi zation

Creation of structures with regard to the organi zation
of services as nentioned in the key performance areas.
6. 3 Fi nances

Act as Programme Manager

6.4 Personnel nptters

Trai ni ng, develOpnent, recruitnment, selection, placing
and transfer of personnel for effective functioning in
the Chief Directorate.

6.5 Work procedures

; To ensure services as efficient as possible through
A

1 manpONer, avail abl e resources and equi pnent.

6.6 Contro

6.6.1 Acts as principal of the follow ng

prof essi onal |egislation

- The Nursing Act, 1978 (Act 50 of 1978)

- The Medical, Dental and Suppl ementary Health

Servi ce Professions Act, 1974 (Act 56 of

1974)

- The Associated Health Service Profession

.9

.31 Act, 1982 (Act 63 of 1982)

The Mental Health Act, 1973 (Act 18 of 14WB)
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The Acadenic Health Centres Act, 1993 (Act
86 of 1993)

The Human Ti ssue Act, 1983 (Act 65 of 1983)
Del i ver inputs regarding the devel opnent and
restrictions of the establishment.

1

Co-ordi nate and eval uate financia
programmes of the Chief Directorate.
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Responsi ble for the efficient and effedE
spendi ng of avail abl e funds.

The optimalization of personnel through

per sonnel reports.

Ef fective prQCedureS nmust exist and net hods
eval uated, adjusted and revi sed where
necessary fromtime to tinme.

Progress regardi ng objectives nust be
controll ed regularly.
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Hoof di rekt orast: C&voxderde CGgsondhni dsorg

St andpl aas: Hal | mar kqebcu, Pretoria
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.1 DirektoraalL: Ccesteugoaundheid

5.2 D;:aktoraat: Rejaardusa g, chtrendesorg, Chroniese
si ekte en Termni nal easrg.

5.3 Dirgktoraat: Ceuorderde Gesondhei dsorgdi enste

5.4 Direktoraut: Sekondare- en ansi & e Gesondhei dsorg-
dl enste.

6. Verantwoor del i khede:

6.1 Bel ai d.

Bep:;i.1lng en uitvoering mbcleid ten opsigte van
sl egt el prestasj e areas non: (unoemin 5.
(u

6.2 Organi sasic.

Daarstclling van struktura nmh betrekking tot die
orgLni s-nie van diunst: 5035 in die sleutel prestasie
areas genoem

6. 3 Fi nansi es

Tree op as prograneS uurdcr

a
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Per soneel aangel eent hede.

Opi e; d1ng, ontwi kkeiing, unrw ng, Rearing, plasing en
ver skui wi ng van pe: sonen3 vir QEfukti ewe funksionering
Van di e Hoof di r ekt or aat .
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6.6. E TOBbith uaL uouAmulLng prosedufes 1n werKking
is en dut prSUHULEE en netodes van tyd tot
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N.SH 1) Particulars nust be Eypcaand linited to the spate ornvzdcu

(2) Forward mtriplicate, urcturaoiy byr’xand, 101lhc Conrnlss’ on | gr Agnmwon
2w ; - hRXTTUNXE _EEXETH AN5" PUPULATI G-_UEVTEI VHEA. RMNO

MIW. ;;;%-_ - "mmMi_.mi_-..__mu__- ur___imv 3 August 1993

TH'. SECRETARY: COWM SSI ON FOR ADM NI STRATI ON

V nah advedtse IN:. vacancy |IrwM - OHCG w euhdm ' Thc unt unst ancg, memasaHatw , Hur 11rmm whe
m 3h; .15 t(allows

Kindly advertlse wlthln the public servnte 1n the CFA circular mnut:

as "well as the Sunday Tinmes and Rapport. ' Hh ' ' U

t FpH muxwann must he at nuneu H Javar hsemm

does nolcol-nply with normal reqmcrmeng ' . WHead bf Dermmnbnr . . Daze. . t .. H’
_HD;EOS5 AAN;. Aft ; '; V_f’

nowl CCRDC, CENTRE

SMARY R126 411 per year (fixed)

EN VS °’

w The Director-Genera

APHKMHONS Nati onal Heal th and Popul ati on DeVel opnent

Private Bag xaza PRETORI A 0001

n , NIx candidature are linmted to chief directors (and equal gradi ngs
gt HFHE gradi ng of R126 411 (fixed) who are interested in a transfer, a.
well as Directors, (whOBe nanes al ready appear on a current preferenc:
list).

_ Registration as doctor with the SAVDC

- Proven high-level nmanagerial skill and ability

- Ability to negotiate and communi cate at the hi ghest |evels

- Extensive appropriate experience in enconpassing health care in th:
specified health fields.

Qut si de: Regi stration.with the SAmC plus extensive appgo-riate ex.erience
Management and control of the directorates concerned with :

mJEb’ Mental Health Services. - Secondary and Tertiary Health Care

Services. - Care of the disabled, Care of the elderly, chroni-
illnesses and term nal care. - Advanced Health Care Services.

-. Advisory and support services for the Adjunct-Director-general
Academ ¢ Health Services. - Extensive experience in encompassi no
health care in. Academ ¢ hospitals, international health comrunicatio
services. Appropriate post-graduate qualifications will be to thr
advant age of the candi date.

NT Because of EHEt hgEHEY 5f-fhe EEVETETEetf';..,f3, -

?ngnt and the high priority of the post, it-H Unw nggnme -- -m

will be appreciated if the post can be adt; 25mW\WPmmmmv R 91
verti sed on an ad-hoc basis Wth a three ' ani) Contanensinsal ary R pl a.
week cl osing date.

. m Finn! salary 9.8.

DR C. F. A. USE

ro.

Medi um

Dat e advensod

Zl osng dal e

Dam um Dal e back

Date received
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On jeur mddel van mung Hgaq, beskx kbaze hul pbronne en

tcerustlng dicl:rc SQ g; 3;treffehd moontlik te
Ver aeker .

6.6.1 Tree up is ;:;nbLpa51 van die vol gende
prof2s sion(,c wctgew ng:

- Di:x Wt p Varpl egxng, 1978 (Wet 50 van 1978)
2 DmW: op U PUPBHCLL, Tandartse en

Aanvu | endc xgsrr4neln di ensberoepe, 1974

(Wet 56 van 39/4)

- Die Wt Op Gennsoai ucrde Gesondhei dsdi ens-
beroepu, 198; (weL 53 van 1982)

- Die Wt Op Coeu. luneLurdheid, 1973 (Wet 18
van 1973)

- De Wt op AhdAUHLL 9 Gas :ondhei dsent rums,
A

1993 (Wet 86 van 1395)

- Die Wt op Henxiixc Wef3el, 1983 (Wt 65
van 1983)

6. 2 Lewer inse,tc nu: betrekking tot uithbreiding
en inpcrking van dl unustate.

6. 613 Koerdi neer e: cual uee: programe van die
. 6.

Hoof di r ekt ozaat 5e Finans iel e aangel eent hede.
Ve’ ant woor del LK v1r die doeltreffende en

doel mati ge , uunLCVqu van beski kbare fondse.

4 Toeb5ien dat pnrumee? optimaal benut word
deur m ddel van 34GB: andere

per soncel ver si ne.
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