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AFRICAN NATIONAL CONGRESS(S.A)

NATTONAL SCHOLARSHIP COMMITISE -

GENERAL GUIDELINES
IntrodnofionIiﬁ :
With the growth of our éxile community and with
the development of SOMAFCO{I%he’training of our cadres
for the Liberation Struggle and for a Liberated South
Afrlca, has to be. planned with far greater. thought and
- care than has hltherto been the ‘case. The icrucial role
of the Person-Power Comm1881on ‘dannot be overemphasised.

~1This document outllnes some general oon51deratlons
and lists criteria for the issue of scholarships.

:l~~GWN“RAL POLICY CONSIDERATIONS
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A scholarship: should not be an automatic" right for a
member of the. Movement | It should be conditional, fulfill
a number of crlterla and take into consideration the con-
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'text ‘of the Movement 'S needs and phllosophyu_m.

-(a) The overall personnel requlrementé of the Move-
ment should determ1ne our soholarshlp awards.
(b) Ind1V1duals who apply- for scholarships should
~An’ the first 1nstance be considered in the con-
text of our overall personnel requlrements
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ﬂ;:i(é)_Whlle the candldate S personal wish Will be

' given its due; regard he/she should be made
;,awareﬁof the Wovement S requ1rementsa
(d)iScholarshlp kolders s$hould, be answerable to the
Natlonal Sohjlarshlp Commltoee during their
studyn_¢ . b
;(e)'Scholarshlp nolders will be reglstered with the
Person—Power Commieslon on completlon of their
studies. i SRR R Lt Dao gl o
(f) The studeni; must be part of,xand'feSponeible to,
' szthe_studenwcommittee in the gountry of study.
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2, ACADEMIC SUITX B LRI, G e gt Yo s

(a) Qhe;Natloral.Scholarshlo Commlttee w1ll ascertain

o




precise academic requirements for courses of

study and ensure that these are met Dby the appli-

cant
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5. POLITICAL CRITERIA

(a) Students must go on scholarship as cadres:of the;
jHovement and wbuld be exPected to further the
alms and goals of the Movement. .

(b) Their record of political work and commltment will
be an 1mportant criterion for acceptance as
scholarshlp holdersu

4. GOOD RECORD

An applicant’ s réC5ra“of consistent Qoﬁk, good beha-
viour, regular attendance and punctuality will be impor-

tant considerations for a Head of Department to take into
account before recommending a candidaté for a scholarship.

5. RECOMMENDATIONS £ ey

(a) It must be emphasised that Heads of Departménts
will be accountable to the National Scholarshlp .
Committee for recommendatlonsmaden |

(b) Mission Offlces will a¥so be responéible for
recommendations and should therefore_process
the caﬁdidate‘s.aﬁplication with extreme care.

A SCHOLARSHIF TO SOMAFCO

Except 1n specilal cases, all students will be expec-
ted to come to SOMAFCO

- to complete their secondary education,

- to receive upgrading,

- to do "a year's service’ for thé community,
- to receive political education,:

Accepﬁance for Dakawa end Mazimbu 18 1n 1tself a
scholarship and should be gecen as a privilege.
UNDERGRADUATES

Undergraduates who have had to leave South Africa form

a separate category. Attempts will bae made to place them
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in an institution of'higher lesfnihg'but their application
must be approved by the Mission Office. |

They will be expected on the whole to come to SOMAFCO
to undergo an induction’' course and to make a contrlbutlon
to the develoPment of our Ma21mbu and Dakawa oomplexn

SCHOOQOL STUDENTb |

Sohool students must be told in no uncertain terms
that aoqulrlng a scholarshlp outs 1de OOMAFCO will be con-
dltional on their satisfying mlnlmum academic ‘requirements,
show1ng polltloal and social commitment and gettlng the
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approval of the Prineipal. . . . By § cﬂii

It must also be made olear to students that,the

struggle unfolds, the demands made on the Movement ‘are
changlngﬁ Furthormore, the establlshment of our educa-
tional and Training units at Mazimbu and Dakawa w1ll
prOV1de 0pportun1t1es for on-the-spot troinlngn :
We env1sage prov1d1ng tailor-made courses at Mazimbu
and Dakawa under expert dSupervision. Such courses will
‘enable our cadres to be trained for various tasks and
lessen the rellance on scholarships overseas. In-plant
training 1s ‘a growing trend in most countries beoause
1t tralns people for partlcular conditions. Thls does
not mean- that the trainee will have no“ 0pportun1ty for

furtherlng his/her training. After a few years' service

tThe cadre will be considered for more advanced courses.




RESPONSIBILITINS OF THE NSC

(a) The -National Scholarshlp Comwlttee w1ll prov1de the

relevant data on courses and mlnlmum reoulrements to
*;SOMAFCO Mission Of“lce and Depsrtmentsu- %

(b) In conjunction w1th the Person—Power Comm1331on, Hhe
National ocholarshlo Comnlttee WIll work out oounse- -
lling guldellnes s0 that. approorlate and resllstlc e
cholices of courses are madec by studentsuﬂ1. ”

(c) Inform in advance Student Committees and ‘Mission

;;Offlces about new students being sent to thelr area

~ _and the courses: they unoertakeu ' 4

(d) Obtain- reports from otudent Commlttees and M1°81on
Offlces, one report at the end of the First Term end
the other at> the end of the academic year. &

(e) Obtain an annual progress report’ from the Tnstitution.

(f) Receive reports on a student s holiday act1v1t1es
through thu Student Commlttee or the M1851om Office. -

(g) Liaise closoly W1tb Studont Commlttees and/or Mission:

”;sOfflcea h _" '] el e 4 . “ifm,f iy

(h)lealse through the Nstlonal Youth Secretarlat with

‘Youth Comulttees on general matters pert’lnlng to’
I;students 1n varlous reglonsn _ ': S ok P INR e Y T

RESPONSIBILITIES OF STUDFNT GOMMIT Lus

A1l scholarshlp holders fall under thd Jurlsdlctlon

of the Nbc Student Commlttees are responsible to the
WBGw on SCh°1arShlP/educatlonal mattérs. S vk

(a) Student Commlttees (or MlSSlon Offlces) will suhmlt
half-yearly reports on students and provid¢: the NSC

with a general report annually.

(b) Student Committees will report cases of indiscipline
to the NSC and - 1liaice :with the relevant; inst®tutions
on questions of indiscipling, lack of effort etc.

(¢c) Student Committees will 1liaise closecly wi'th tha lMission
Office in the Region., : f




NATIONAL SCHOLARSHIP COMMITTEE =

Principles of Operation

A i

On w0 account nmust officiais or members of  the NSG-

- offer scholarships’ or, dlscuss scholarshlp matters with
ZJlﬂlelduals, : |

.~rhe line ‘of communlcatlon must he from the prospectlve

candidate to the Head of Department then to the

National Scholarship Committee in wrltlng, An appli-
catlon form Wlll be provided.

 The 11ne of communication from outside Mazimbu and

Dakawa will be via the Mission Office.

If the prospectlve candidate satlsfles all the nece-

. 'ssary crlterla then he/she will be accepted as a.

candidate for scholarshlp and the necessary machlnery.t

set into motlon of flndlng placement. and fundlng,

While the prospectlve candidate ‘s appllcatlon 1s being

-'con81dered there should be no informal communlcatlon

with the prospective candidate.

A1l communications to the Natlonal ucholarshlp Comml-'f
ttee should be addressed to the chelrpersenm No. i+
correspondence should be sent out on behalf of the
National SChOla“Shlp Committee W1thout the prior.
approval of the chairperson.

No dGClSlOﬂS aoout scholarshlps can be made except by
the Natlopal Scholarship Commlttee.




NATIONAL SCHOLARSHIP COMMITTEE

JOB DESCRIFTIONS

& e

- 'II r '
i i . | ol ; - ol o ¥ H
u 4 & ] # ' ; .. " , " F '- I -:
¥ b ! " k b : . e . e N » -
. -t g o = [ g ¥ . s ®ma @ e o Lok o
@ . H -ﬁ!‘u ey PP § L B | & )

CHAIRPE
1. Ta'be responsibleé for the direction and coordlnatlon of

s

.._:4.,

.all work of.'the NSC.
To be accountable to the Secretary for Education on all

- matters pertaining to scholarships. .-

5. To: submit an anﬁualfeport to'HeadQuaﬁtershV‘f e

"shlp mattersu

SECRETARY
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‘To' submlt a budget estlmate and a flnan01a1 statement
of expenditure annually,

To" convene me etlngs of the NSC

To liaise w1th Comrade Malndy Msimang, respons;ble for
UNZSCO Fellowshlps and with Comrade Seretse ChOabl of

Luthull Serv1ces regardlng fellowshlps,

To be respon81ble for llalslng via the Dar es Salaan
Office with ngh Comm1881ons and Emba581es on Scholar-
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To work under the direction of the Chairperson ef*the

NSC and will dimplement decisions c ¥ the NSC.
To . ensure that all rtcords of the HSC are proPerly
kept.: e N\ Ty . |

To ensure that all relevant 1nformat on regardlng

- Scholarships and courses (prospectuseu, forms, etc) is

kept in a systematic way.
To keep minutes of the meectings of the NSC.,

Office and ANC
Departments as determined by the chairperson and the
NSC. ' |

To liaige with student bodies, Mission

To prepare reports, etc as and when requ:ir"ed;

RELATIONSHIP WITH SOMAFCO ADMINISTRATION

All Administrative personmel of the NS(, are to

the Office of the DPirector.

communi-
cate with the SOMAFCO(Mazimbu/Dakawa) adminjlstratian through




