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1. ADM NI STRATI ON AND STAFF

Admi ni stration during the |ast six months concentrated on streanlining
accounts, regular financial statenents for the |anagenent commttee
neetings and up to date bal ance statenments. Incone has been recorded
this year and the tax paynents on themsorted out. Wth the acquisition
of new funders in the future it woul d becone neceessary to account to
them for the respected contributions tineously for additiona

instal ments to be paid in.

Dr. Rajan Naidoo joined the Unit at the beginning of the year and is now
the co-ordinator of the clinic. Because of the diverse nature of the
conmunity we serve, it has been necessary to enploy the services of an
interpreter. Boniwe Ngadi perforns this task.

Ms. Polly Boniaszczuk has been enployed as our clinic adm nistrator
from16-03-92. She is responsible for all financial matters and the
general running of the clinic. She will work at the clinic from 08h00 to
13h00 every weekdays.

Dr. Fareed Abdull ah has resigned to take up a post in Cape Town.

2. FUNDI NG REPORT

This year the unit received funding for the project fromthe follow ng
fundi ng agenci es

Conmi ssion for the European Communities (EEC)

| SCOS (an Italian fundi ng agency)

Equal Qpportunities Foundati on (ECF)

For the first time we have received funding fromthe EOF, a South
African fundi ng organisation, for the ambunt of R 50 000.00. Funding
applications to many other |ocal and foreign organisations net with a
negative reply because of their conmttnent to already existing
projects. Mst fundi ng organi sati ons have preferred to wait for changes
in the political climte so that they can direct funds to the new
government. Others have shifted enphasis to rural issues. However, we
observe that a few agencies nmay prefer to fund small itenms such as a
bookl et, a research project and a database. These items are usually as a
result of some of the high profile issues the unit handles in it’s work,
eg. the Chrone workers. However, we will continue to explore other
avenues of funding in the conmng year. especially local funding, and

al so increase our capacity to generate nore incone from our services.

3. EDUCATI ON

3.1 COSATU NATI ONAL

The HSSO s have been requested by COSATU to devel op teaching materia
for courses in health and safety for next year. |IHU has devel oped
materi al on WCA and work environnent.

3.2 COSATU WOMEN S FORUM

We were requested by COSATU WOMEN S FORUM to give a talk on Wnen and
Aids in their regional conference. There were about forty people present
mai nl y woren.



3.’ 3 cosxm REG ONAL

Upon neetings held with the new regional education officer to discuss
the education work of IHU we were given an opportunity to address the
Regi onal Education Conmittee on cannon and mmjor health and safety

probl ens faced by workers.

3.4 UNI ON REQUESTED PRQJECTS

FAWJ: Fawn requested us to give talk on AIDS and Worknmen' s Conpensati on
Act in their branch general neeting. There were about sixty’ shopstewards
fromdifferent workplaces. Both topics generated a | ot of interest.

Hone Bakery: Subsequent to the talk that was given to shopstewards at
the general neeting, shopstewards fromthis conpany have requested us to
run an Aids programe for their nmenbers. A panphlet in two | anguages
zulu and english has been designed and sent to them This is going to be
foll owed by a video and di scussions. This approached has been agreed
upon by the managenent and the union. An edcuation programe was drawn
up for a FAWJ shopsteward who had been appoi nted by nanagenent to be a
health and safety representative.

NUMSA: Dunl ap. A request was received fromthe senior shopsteward of
Durban branch to give a talk on chemicals. Present were 35 shopstewards
fromall over Natal. Ferralloys, after a one day workshop for fifteen
shopstewards on health issues, workers were referred to the clinic for
chest X-rays due to unhappi ness with those done by the conpany doctor.
POTWA: At the beginning of the year we concentrated on the nationa
education programme for Potwa. This programme was schedul ed to be

i mpl enented in February. Unfortunately it was concelled by the union due
to lack of funds.

SAFAWJ): We were requested by this union to run a sem nar for sixty
nmenbers in Stanger. People who attended were mainly hospital workers
(general assistants) and farmworkers. Two topics were covered in this
sem nar i.e. Wrknen's Conpensation and pesticides. At another workshop
held in Durban, the twenty farmwrkers attending resolved to form area
health and safety commttees. |HU was requested to train themas health
and safety representatives at a later date

| HU had di scussi ons between the union and Geneva based del egates from
the "International Federation of Plantation, Agricultural and Alied
Workers." IHU then hel ped the union draw up a budget of about R12.600. 00
for subnission to | FPAAWin order to cover the costs of an educationa
programre for the union.

SAMAU: W were al so requested by this union to run a two day health and
safety semnar. A neeting was held with office bearers to discuss the
progranmme and al so deci de on the dates, venue and fees. |IHU prepared the
progranmme but education officer of the union cancelled the seninar due
to lack of funds.

T&G We were requested by a senior shopsteward, who trianed on our Aids
educators course |ast year, to evaluate his talk on Aids to fell ow
workers at the University of Natal. H s presentation was excellent and
response to questions was nature and i nformative. He has also witten an
Aids article for our newsletter. At Rennies Bulk Term nal a workshop,
attended by ni ne shopstewards, was conducted around uni on demands of
1989. Two of themwere elected to be responsible for health and safety.
A sem nar requested by KwaZul u Transport on WCA catered for twenty



shopetewnrds. A two day health and safety workshop for Tanker Services
i nvol ved shopstewards fromthe Jacob, Mbeni, Pinetown and
Pietermaritzburg depots. The I HU was requested to address shopstewards
from South African Stevedores on workplace health issues. The Earthlife
Africal/l HU progranne for dockworkers was as a result of the Maria Laura
toxi c waste episode. Two neetings have been held between the above
organi sations to discuss setting up a national programe on health,
safety and the environnent for dockworkers.

UPUSA: An organiser fromthis union asked us speak on health and safety
i ssues to the general nenbers of his union. There were about fifty
workers in this sem nar.

CWU Regi onal Health and Safety Seminar: This three day workshop
attended by 30 shopstewards, was nainly run by the union. |HU nade

i nputs "The body and effects of work" and "The Wrkmen' s Conmpensati on
Act and occuaptional diseases".

Cccupational Safety and Health Act seminar: This sem nar was ai ned at
creating interest and discussion on the new draft OSHA bill. Pau

Benj ami n from CALS gave the nain address and over 120 people from

i ndustry, conmerce, the unions and acadeni a attended.

3.5 WORKERS COLLEGE

We were approached by the co-ordinator of this project to run a series
of lectures for her students. Topics covered in these |ectures were,
what is health and safety, nedical nonitoring, identification

eval uation and control of health hazards. W are receiving requests from
the unions that attend these |ectures.

3. 6 NURSI NG DEPARTNMENT

Pol i cy Document: W were asked by the Departnent of Nursing(UND) to
conment on SANA (South African Nursing Association) policy docunent on
occupational health nursing in South Africa.

Tal k: W& were again asked by this departnent to address post grad
students on trade uni ons perceptions on occupational health system

3.7 COWUNI TY HEALTH DEPARTMENT

At the begining of the year we were approached by the Departnent of
Conmunity Health(UND) to run a series of lectures for 6th year students.
The first lecture was in March and the |last one will be in October.

3.8 NATAL PROVI NCI AL ADM NI STRATI ON

W were requested by Senior NPA nurses to conment on the primary health
care training manual for use in the workpl ace.

3.9 WORKMEN' S COVPENSATI ON ADVI CE OFFI CE

This office is based in Pietermaritzburg doing an advice work for the
wor kers. | HU conducted a workshop, organised by this office, for twenty
NEHAWJ shopst ewar ds on WCA.

3.10 VISIT TO UN ONS

Before the visit we designed a panphlet on health and safety aim ng at
rai si ng awareness anong the general nenbers of the unions on health and



itearety issues. Panmphlets were distributed during the visits to union

| ocal s and verbal reports were presented on the work we have done for
each union including the nedical work.

3.11 TRAI NI NG COURSES

We have devel oped quite a number of courses nanely, Wrknmen's
Conpensation Act. Training of Aids educator’s. identification

eval uation and control of health hazards, and the 6th year nedica
students’ course.

3. 12 TRAI NI NG MANUAL

The idea of witing a health and safety training nmanual for workers
devel oped fromthe Potwa national health and safety semi nar. The first
draft has been witten and sent to other health and safety service
organi sation for coments. Preparations are being nmade to test the

ef fectiveness of the training manual

4. | NDUSTRI AL HYd ENE

4.1 WORKPLACE | NSPECTI ONS

NUMBA: Conduct ed inspection at Hendl er and Hart. Co. which manufactures
pl asti ¢ household items; a number of workers fromthis facility were
seen at the clinic with respiratory-related problens; our report has
been circulted to the union and managenent. An inspection was al so done
at Prestige which manufactures househol d kitchen ware itens.

CW U. Conducted inspection at NC? at |sipingo. Chemi cal manufacturing
co. that nakes nal ei ¢ anhydride, a known ast hma- causi ng agent. Report
being witten. Another inspection at British Industrial Plastics (BIPI

Pi net owmn was done because workers were concerned about the health
effects of the chemcals at the factory. This conmpany nanufactures a
variety of resins and conpounds. The resin plant has since been closed
and a nunmber of workers retrenched.

SACTWJ: Conduct ed i nspection at Janmes North in New Gernany. Manufacturer
of protective clothing and equi prent, such as PVC and cotton gl oves, PVC
cl othing, hard hat, safety harnesses and belts. The conpany al so nakes
the materials used in the nmanufacture. Whrkers attending the clinic
conpl ai ned of health problenms due to exposure to cotton dust/lint. The
report was submtted to the union. An inspection report was al so done on
Vi sions Creations in Phoenix Industrial Park because workers conpl ai ned
about the fumes generated into the workplace environment. The conpany
prints designs on fabric using the rotary screen printing nmethod. Lastly
an inspection was done at EVA Components which manufactures the plastic
sol es of beach tongs froma variety of raw materials, including

pi gment s.

UDW Conducted an inspection, in the Departnment of Anatomy, of the air
condi tioning system (unit as well as ducts) which had been infected by a
fungus. UDW enpl oyed a consultant to conduct the cleaning of the system
A proposal for conducting a quality control assessnent of the cleaning/
" mai nt enance procedure of the air conditioning systemwas conpl eted and
forwarded to UDW Liaised with Natal Tech M crobi ol ogy Dept. for use of
air nonitoring apparatus.

TGAJ: | HU conducted an inspection at Tanker Services. a conpany that
transport a range of food products and chem cals in bul k. Wrkers
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"conpl ai ned about the hazards they were expose to when cl eaning these
tankers; .

NEHAWJ: We did an inspection at the SPCA premises in Pietermaritzburg
because the workers expressed concern about the possibility of the-
contracting diseases fromthe animals with which they work.

4.2 SURVEYS

CAWJ: Surveys for noise and dust were conducted at the facility of
Border Concrete outside of East London at the request of Industria
Heal th and Safety Education Project (IHSEP). This conpany nanufactures
concrete bricks, roofing tiles and paving tiles. The manufacture of the
bricks is an outdoor operation.

4.3 EVALUATI ON OF REPORTS

Eval uated a report by Dept. of Manpower |nspectorate of a heat survey
conducted at Fil pro.

4. 4 WORKSHOPS/ SEM NARS

CWU. Health & Safety workshop with Thor shop stewards re: health &
saf ety demands and di scussion of the workplace inspection report.
NUMBA: Health & Safety negotiations with shop stewards fromS. A
Smelting -- provided technical assistance. Conpl eted docunent re:
concerns of the IHU on the "Medical Separation Agreement” signed by
NUVBA; sent docunent to NUMBA, |ocal and head office. The need for
critical comment arose fromwhat transpired during the health and safety
negotiations at S. A Snelting. Conducted semnar, for shop stewards, on
the health hazards of chenicals used in the various Dunlop plants. A
list of chemicals used was submitted to IHU, and this forned the basis
of the sem nar.

4.5 GENERAL

Letter to Dept. of Manpower re: requirenents for accreditation

5. WORKERS' HEALTH CENTRE

5.1 | NTRODUCTI ON

This is the first report for 1992, on the occupational health clinic
established by the Industrial Health Unit. This clinic is funded by

| SCOS, an Italian funding agency. The clinic is rapidly establishing
itself as a major centre for occupational health in the Natal region
Workers fromnost industries recognise it as a place were they can get
acceptable treatnment for the medical problens due to unhealthy
conditions in the working environnent. Moreover. nmany academ c
institutions constantly refer problens to the clinic. W are al so

begi nning to gain recognition fromthe nanagenment of a few industries.
5.2 PREM SES

The clinic is now situated in a pernanent prem ses. This place has
proven to be the ideal venue. It is only a 100 netres from one of the
busi est hospitals in South Africa and is in the mddle of a nmassive

i ndustrial area with easy access to public transport. The |ease for
these prem ses has been finalised. The clinic is currently open on



Tuesdays and Thursdays for all workers. On the other days of the week it
i s open by appointnent for unions and managenent for specific patients
or progranmes.

5.3 EQUI PMENT

The clinic is now operating with the basic and essential equi pnment of an
occupational health centre. Additional itens purchased include office
furniture, conputer equi prment and ot her equi pnent necessary for

i nvestigation for industrial health di seases. W have since acquired a
el ectrocardi ogram and a sound booth for audi ogramtesting inproving the
quality of testing of the increasing nunber of workers referred to the
clinic by conpanies. W are in the process of |inking up our Lung
Function Machi ne and Audi oneter to our conputer. This will allowus to
store all our data on conputer software, providing easy access for
reporting.

5.4 STATI STICS

The data presented bel ow i ndicate that over 492 patients were seen in
the period covered by this report with 866 visits in all (including
repeated visits). This nunber does not include those seen for specific
projects eg chem cal workers seen from Chrome and Thor Factori es.
Workers fromtwenty two different unions have used the clinic. O these
14 are affiliates of COSATU, two from NACTU and six are independent.
Currently, a |large nunber of unenpl oyed workers also attend the clinic.
The nobst common problemis unsatisfactory settling of clains for
conpensation following injuries at the workplace. Equally common are
patients presenting with work-rel ated chest problens.

MONTHLY CLI NI C DATA

JAN FEB MAR APR MAY JUN JUL AUG SEP COCT NOV

NO. OF CONSULT. 58 69 90 49 55 109 94 52 90 88 112

NO. OF PATIENTS: 48 59 72 43 46 79 72 40 73 63 77

UNI ONS
AWA - - - -1

CAWU: - 1 141 - -1

CWU. 36 10 6 11 17 11 3 11 10 16
DIHES: 2 - - - - 2 - 2- 24

DMVEs: -
FAWJ. -
El WUSA:
MEWUSA: - - - -
NUVBA: 23 18 24 14 1
NUM 11

NEHAW: 1 - - 1e- - - 211
POTWA: 355 -22- - -13
PPWAWJS 22 -111111- 2
SACCAWJ: - - 111-2-121
SADWJ: 1 - - - - - - - - 1-
SAFAWJ - 1 - - - - - - - - -
SAGAW: - 2 -

SAHWJ: - 352111-111
SARHWJ: 7 1 2 224 -1
SACTWJ. 2 2 7 54666
TOA: 1 - 5 3 13 5 12 11

- 11 -

=N
[

- 2

1 m 1
1 _b 1

1 '_\ m 1
1 '_\ 1
1 '_\ 1
N
1 m 1

2
- 1 - - -
52121 7 22 14 20

- 21
7 3 12
4 a 12



VUPUSA: - - - - 12 - 1- 1 -

NON- UNI ON UNEH: 10 12 21 18 8 9 12 4 15 8 13
PRESENTI NG PROBLEMS:

CHEST: 15 22 18 18 13 18 13 28

EYES: 22341423

EARS: 23) 57235

NOSE: 2 - )
SKIN 1113-1- -

I NJURI ES: 19 24 29 27 9 22 21 32
HUSCULAR 2 .58 3322 1

NON- OCCUPAT: 7 28 21 15 23 25 28
PENSION: 2 6 9 5

HEART: 4 1 3
NEUROLOGE CAL: 1 4 3
ABDOM NAL: 1 - 1
| MMUNOLOG CAL: 1 1
PSYCHOLOG CAL: - 1
MEDI CO- LEGAL: 1 - -
5.5 MEDI CAL PRQIECTS

Since the establishment of the clinic an increasing nunber of projects
have begun because of workers seen at the clinic.

Everite: This is an ashestos factory, situated near Durban. The doctors
of the unit were asked to revi ew chest radi ographs of workers who have
been recently retrenched. The union has a standing agreenent with the
managenment for this exercise. The request had come fromthe union, the
Construction and Allied Wrkers’ Union (CAW). The X-rays were read at
the conpany clinic at the factory. The X-rays of 45 workers who were
retrenched in 1991, were reviewed. The ILO standard and cl assification
was used for this. On the basis of our assessnent, ten workers were
submitted for conpensation for asbestosis.

Pefco: This is a foundry situated in Pinetown, just outside Durban. The
uni on, National Union of Metalworkers of South Africa, (NUVBA), had
negoti ated with managenent for the screening of their 25% workers for
silicosis. Chest radi ographs were used for the basic screening. The

nedi cal staff of the unit read these X-rays. Al those workers with
abnormal X-rays were subjected to full medi cal examinations. Follow ng
consultations with colleagues at the |HRG a further set of workers were
exam ned. A total of 18 workers were di agnosed has having silicosis.
This project was conpleted | ast year. However, this year a group of
about ten workers were subjected to a further exam nation and | ung
function testing because of their borderline status |ast year. They were
al so submitted for conpensation for silicosis.

Dunl ap: This is a nmajor tyre manufacturer in Durban. The union, NUMSA
approached the unit doctors for exam nation of 13 workers in the fina

i nspection section of the factory. They were having eyesi ght probl ens
has a result of the bright lights to which they were subjected. W

enpl oyed the services of a eye specialist to exam ne the workers. It was
found that as a result of the glare, workers were suffering from
headaches and bl urred vi sion. Reconmendati ons were nmade to managenent to
correct this situation.

Handl er and Hart: This is a manufacturer of household plastic itens. W
had had nunerous visits to our clinic fromworkers fromthis factory.

1



"The conplaints were lastly chest and injury related problenms. Wrking in
close liaison with the union, NUMSA, we set up a factory inspection with
the managenment. A report was prepared by our industrial hygienist which
i ncl uded recommendati ons for changing certain aspects of the work

envi ronnent .

CWU. A nmeeting was held with the union H&S coordinator in order to go
over and discuss all the projects that we have had with the union over
the years. Feasible projects will be foll owed up.

Chrone Chenical s: Retrenched workers from Chrone Chenicals have started
to receive their conpensation clains that were filed by the IHU (see
previous reports for background on this issue). However they are
getting paltry lunp sum paynents of between R 150.60 and R 46%.00. The
workers are objecting to these | ow amounts and the IHU has filed the
rel evant docunents in consultation with the Legal Resources Centre.

In May an | HU doctor, Mark Col vin, was asked by two organisations in
Germany (Coordi nati on Gegen Bayer Gefarhen and Medico International) to
attend the Bayer AGMin Koln, Gernmany. The aimof the trip was to

i nform Bayer (the parent conpany of Chronme Chemicals) and the Gernan
public of what happened in their Durban plant. Three weeks were spent
talking to worker comm ttees, anti-apartheid groups and concerned

doct ors organi sati ons.

Qur hope is that by putting pressure on the firmthey will accept
responsibility for the illnesses caused by exposure to chrone and wll
conpensate the effected workers and fanmilies of workers who died of |ung
cancer. Already there has been substantial press and tel evision
coverage in Germany and |lawers in that country are | ooking at taking

| egal action agai nst Bayer managenent. The IHU is collecting

i nformation for these | awers.

Over the last few nonths representatives fromthe German organisation
that are taking up the case in CGernany agai nst Bayer have cone to visit
South Africa. Ushe Merk of "Medico International" attended a genera
nmeeting of Chrone workers and has al so had nmeetings with the CWU

| eadership and the IHU. As a result of this the union has agreed to
fully participate in the international campai gn agai nst Bayer for what
happened at Chrome Chenical s.

Currently Regi ne Gunther of "Coordi nation Gegen Bayer Gehfarhren" is in
South Africa and will spend 3 weeks obtaining information on the case

i norder to produce a book for the German market. At the same tine Mark
wi || accompany Regine in order to collect data for a book to be
published in South Africa. Information fromthe w dows of ex-chrone

wor kers who died of lung cancer will be foll owed up.

The IHU is also to represent the first Chrome worker who is having his
obj ection heard in Novenber against the ruling of the Wbrkmen's
Conpensati on Conmi ssioner. This is a vitally inportant test case as
anot her 30 add workers have simlar objections |odged with the
Commi ssi oner .

Thor Chemicals: In February this year the nmedia picked up on the cases
of nmercury poisoning that the IHU doctor diagnosed in |late 1992. There
was a | ot of coverage in the press and a tel evision programre on Thor
was shown on the TVI progranmme, "Agenda". Al though Thor managenent

deni ed that anyone had ever been effected at Thor, a nmonth later an | HU
doctor found 3 Thor workers in different hospitals with severe nercury
poi soni ng. Unfortunately 2 of the workers had |ain undi agnosed for
several weeks and were already in deep irreversible comas before we
could start treatnment. The third worker was inmmediately started on

chel ation therapy and, although unable to walk or talk properly, is

i mprovi ng.



"The IHU end the CWU did an inspection of the plant and the | HU
submitted a report to the union. The union and the IHU then arranged

for Prof A.C. Davies, who is the director of the National Centre of
Cccupational Health, to do an independent investigation of the problem
Prof Davies then rel eased a report that was severely critical of Thor
and substantiated nost of the IHU s conpl ai nts agai nst the conpany.
Subsequent to the incident the nmercurials section was cl osed down and
the conmpany retrenched 12 workers. The | HU doctor exam ned these

wor kers and found that nmost of themstill had high |levels of mercury in
their urine and synptons of mercury poi soning.

In July there was a three day nedi cal enquiry by the Departnent of
Manpower into the cases of nmercury poisoning at the factory. A series of
neetigs were heald between the IHU, the union and the union’s |egal team
in order to prepare for the enquiry. There was a |l ot of preparation to
do including the further exam nation 15 retrenched workers for signs of
nmercury intoxication. The enquiry highlighted gross negligence by the
conpany and the case will now be forwarded to the attorney general for
prosecuti on.

The 1 HU had al so assisted the union in preparing for and attending a
series of negotiation neetings on a health and safety aggreement which
we hope will be signed in the near future. W have al so prepared a
protocol for an epidem ol ogi cal study at Thor to ascertain the extent of
neur ol ogi cal abnornality anongst the renaini ng workforce. |HU nade

i nputs a neetings called by the surrounding community on environnmenta
pol I uti on.

Sanachem Probl ens of environmental and occupati onal exposure to

chem cal continues (see previous IHU reports). A worker was
hospitalised with acute |ung danmage due to nethyl isocyanate poisoning.
Because this was the sane gas that caused the poi sonings at Bhopal there
was much public and nmedia interest in the subject. The | HU doctor
visited the patient in hospital and has been advising the union on how
to take the issue further. Alist of demands for further information
has now been sent by the union to the conmpany and we await their
response.

Envi ronnental pollution by the conpany recently hit the media and this
has resulted in the setting up of a "foruni' between industry, the |oca
conmunity, politicians, and environnentalists. At the first public
nmeeting, Dr. Mark Colvin was el ected as the scientist and was given the
task of coordinating the research that is |ooking into the cause of the
air pollution in the area. The idea of a "forunf between industry and
the community is a new concept in Natal and we hope it achieves it's
aims of being nore accountable to the community.

Dor byl Marine and Shipbuilding: This | arge conpany enpl oyi ng about 2600
wor kers asked the | HU whether we would be interested in running their
occupational health services. W discussed the matter at |ength and
submitted a proposal to the conpany. Recently the conpany has approached
IHU to draft for them a nobdel occuaptional health programme. This was

di scussed with the Nunmsa shopstewards and they gave their approval for
us to take up the comission. A draft has been conpleted and presented
to the managenent.

Hans Merensky: This conpany is third biggest paper manufacturer in the
province. It is organised by the Paper, Printing, Wod and Allied
Workers’ Union. (PPWAWJ). The workers at the Peating Section of the mll
conpl ai ned of a variety of chest and eye problens. They were working
with creosote, a potentially dangerous chem cal used for preserving
wood. Through their shopsteward structures, the |IHU was approached via
the uni on.



'Because the factory was a great distance fromthe clinic base - a three
hour drive, and because of the | arge nunber of workers to be exam ned
(70), who woul d have taken at |east ten days to be fully exam ned. a
proposal was placed to the workers, for a few workers to be exam ned and
tested, and a full screening programre for all workers be drawn up for
the union to negotiate with managenent. Subsequently twel ve workers were
exam ned and sone had |lung function tests conducted indicating probl ens
as a result of the use of creosote at the plant. Followi ng this
exercise, a full Health and Safety Progranme for an Education Progranne,
I ndustrial Hygi ene and Medical Screening was circulated to the union for
di scussion. Shortly after this a workshop was held with the shopstewards
at the factory. After the conclusion of wage negotiations, health and
safety negotiations will proceed.

James North: Several workers were brought to the clinic, by the union
(South African Cothing and Textile Wrkers’ Uni on- SACTW), three of

whi ch had chest conplaints as a result of working with cotton fibres.
The union negotiated with the nanagenent for us to do a factory

i nspection. Qur Workpl ace | nspection Report was then subnitted to the
union with recomendations for further nedical screenings to be
conducted especially in the knitting section.

Marley Tiles: On request formthe shopstewards a draft programme for
occuaptional health services was subnmtted to the shopsteward commttee
for themto present to managenent.

Ferral l oys: A one day neeting was set up with shopstewards fromthis
large foundry in order to discuss health and safety problens there. On
the occuaptional medicne side workers have signed nedical rel ease forns
whi ch enable the doctors fromthe IHU to gain access to worker’s X-rays
in order to check the anpbunt of silicosis in the factory.

Renni es Bul k Loading: Twenty five workers were exanmi ned at the factory
clinic and had shown signs or synptons of occuaptional respiratory

di sease on our previous screening programe. A report on these workers
has been submitted to the shopstewards and the factory doctor, in order
to obtain his support for union denmands.

Mont ebel | 0 Accident: Three years ago 60 farmwrkers were involved in a
vehi cl e accident whilst on the way to work. Five workers were killed,

i ncluding two children, and nmany other ihjured. Only one worker received
any form of conpensation

| HU assisted the union in drafting a funding application to the "South
African Council of workers" for themto sponsor |awers to take the
matter up. This was successful and a nmeeting has already been held in
the Montebell o area between the | egal team the effected workers and
famlies, the union and a doctor from|HU

5.6 MEETI NG W TH COSATU

We have an ongoing policy to involve the trade unions in all our

deci sion making. To this end we constantly try to neet with the

i ndividual affiliates of COSATU. This allows us to gauge their feelings
on our the clinic and other projects of the unit. W send regul ar
witten reports to the unions that use our services, highlighting
Specific problens that their menbers bring to the clinic. W are in the
prgcess of trying to assess their feelings through nmeetings on howto
make the clinic self sufficient in the near future.

5.7 WORKMENS' COMPENSATI ON CASES



Statistics at a recent WCA conference reveal ed that very few cases of
occupati onal di seases were reported by doctors in this country - 140 for
1991, whilst in one state in the USA 36 000 were reported for 1991

Agai nst these sort of figures, the significant, the significant inpact
of I HU nust be neasured. This year we have submitted thirty six cases
and are in the process of preparing another three. This figure excludes
the nunerous cases being prepared as a result of our work at Chrone
Chemical s and Thor Chemicals. Another ten cases fromEverite were
submitted for asbestosis follow ng our review of X-rays.

The foll owing cases were submtted to the Workmens’ Conpensation
Conmi ssi oner for consideration as Qccupational D seases:

SILICOsI S: 12

ASBESTCSI S: 10

OCCUPATI ONAL LUNG CANCER: 1

OCCUPATI ONAL ASTHMA/ CHRONI C CHEST DI SEASES: 8

NO SE | NDUCED HEARI NG LCSS: 5

However, submi ssions to the Wrknmen' s Conpensati on Comm ssioner stil
remai ns one of the biggest problens at the clinic. Cases for
conpensation and requests for re-opening of cases receive poor or very
del ayed responses fromthe WCA Office in Pretoria, for exanple twelve
cases submtted before April 1992, have still not been responded to or
acknow edged.

5.8 ADVI SORY COW TTEE

Because the scope of work of the Wirkers' Health Centre fell outside the
experi ence of the Managenment Committee of the Industrial Health Unit

(whi ch consists of academics fromthe University, medical personnel and
uni on representatives), the Managenent Committee felt it was necessary
to set up a Commttee to advise on the working of the clinic. This
conmittee consists of doctors fromthe occupational health field, from
the private sector and the state hospitals. This committee will allow us
to set up links with other people interested in the field who we will be
able to call upon when the need ari ses.

5.9 USER S COW TTEE

The Cinic is designed for the use by the trade union novenent, and such
it was hoped that representatives fromthe unions will formthe basis of
the User conmittee. However, follow ng consultations with COSATU, the
uni ons were not keen to set up another comittee because of their

al ready excessive workl oad. W have invited shopstewards and workers to
serve on our User’s Conmittee. Because of their direct link to workers
on the shopfloor, and al so because of their representative status, these
shopstewards will be able to give us clear direction on howto provide
our services to meet the needs of all workers.

5.10 ADM NI STRATI VE AND FI NANCE

One of the advantages of having a permanent adm nistrator, is the
setting up of efficient admnistrative routines and an accounting system
which will allowthe clinic to generate sone finance of its own. The

i medi ate way of getting inconme is through the subm ssion of cases for
Wor kmen’ s Conpensation. O her sources of incone currently are through
Medi cal Aid Schemes and chargi ng of nominal user fees from patients.
Anot her possibility is to arrange for the Conpanies to pay for our
services. We hope that unions will be able to negotiate payment from



their conpanies. We are currently approaching unions with this
suggesti on.

6. RESOURCE CENTRE

6.1 MEDI A: The question of poster production was foll owed up by getting
an idea of the costs involved. W consulted Andy Mason but it was
decided to hold on until our funding cones through fromthe EEC. This
al so applies to the idea of producing a video on the work of the |IHU
Alterations were done to the 1991 Yearly Report before it was produced
and sent to relevant organi sations. Subscription fornms for the library
and a poster on the subject categories in the library was printed and
di stributed extensively. Qher panphlets on our chem cal databases were
drawn up for dissem nation at the Cosatu Wnter School. SACHED consulted
the unit on the content of publication of two articles on health and
safety in Umafrika, a |ocal zulu newspaper. The services of the unit has
been advertised in the Shopsteward, Cosatu’s magazi ne for union

of ficials. Photographs of Chrone Chenical workers were take and
forwarded to Medico International for the publicity campaign in Germany.
Nu focus interviewed us to publish an article on the work of the unit.
6.2 | NCOM NG RESOURCES

)6

We have received books fromthe ILO free of charge.

Li st of articles on women workers and health available at the Wts
project on wonen and health re Barbara Kl ugman.

Regul ar newsletters from State of the Environment Canada

Euro reports and studi es WHO

Techni cal Report series WHO

Environnmental Health Criteria (conplete set) WHO

CABS bulletin 144 academ c articles

Wren’ s Environmental Network information

Dani sh Wor ki ng Environment Act Arbej dsni | of ondet

Eco- Jour nal Mani t oba

Janus EEC health and safety journa

International Directory of Occupational Safety and Health

Institutions

Making a Wrld of Difference A directory of wonen in

Canada specializing in global issues

ILOCIS bulletin and bibliographies

e Course Handbook and training manual from | TGW on health

and safety.

t Legislation on health and safety from EEC Conmi si on

Ofices in Europe, France, Britain, Portugal, Belguim

t Established contact w thand now receive the NETWORKER - a

PPHC newsl etter from Cape Town.

t WHO directory on international newsletters and EPl info data

progr ame.

We are nmenbers of GEENET

t Trade union research and databases from Australian unions.
WInDtiiltltl X
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. 3 ADDI TI ONAL RESOURCES

Addresses installed into conputer.

LAN and E-nmail facility avail able.

We have access to the |ILO database free of charge for 1992

We have witten to 39 Canadi an organi sations on info on

worren. Sone stuff has been conming in.

We are establishing use of databases from SABS, NRC and CSI R

X111 X

X.



['i.Approach the Ranfurly Library Service in UK and Books for Africa
USA to donate books on OHS to the resource centre.

6. 4 RESOURCE CENTRE SUBSCRI PTI ONS

A total of 732 subscription forns to the resource centre were sent out.
Subscri bers at the nonment are el even. Income fromresource centre work
amounted to R1100.00 (subs) and R88.00 for research charges.

6.5 | NFORMATI ON WWORK

We have done the follow ng informati on work:

NEHAWJ Info on incinerators to Dr. K. Vall abhjee for Nehawu

NUVSA DBN I nfo on chem cals used in factories

JHB I nfo on accidents via WG

PMB Survey anal ysed and sent to Janes Sithole of Filpro

KIMInfo on WCA to Chris Ntul

| CCO Package on | HU and canpai gns plus adjusted budget.

| HRG Info on 21 chenicals

| HU Organi sed info research from overseas for Thor issue
SEAVI EW I nfo on cenment dust and respiratory questionaire for

CGeorge Mann

CASHE I nfo on chem cals used in school |aboratories.

VWHO, I LO Info on Thor issue

COSATU JHB I nfo on Thor faxed to David Morake

NTL Information poster on categories in library to al

affiliates and educati on officer Mphal al a

REDF Research audit on occupational health and safety.

NACTU JHB Info on ohs services to Buti Minango Educ Dept.

| HSEP I nfo on pneumatic drills and contact nos for TUC

postal workers, safety reps, hazards indentification, and

envi ronnent al vi deos.

HSSO S Drew up and circulated a list of journals and newsletters
in the library.

COWUNI TY HEALTH Info to Dr. B. Kistnasany on costs for Industria
Hygi ene, resources and the Thor issue

ATTIC Info details on IHU for resource directory on Aids

PRODDER I nfo details on IHU for directory on devel opnent

or gani sati ons

I1C 150 brochures on CCINFO for circulation to their nenbers

HAP Info on IHU for HAP directory

UND PMB I nfo on detergents/phosphate to Sanjay Pillay - Dept of CGeog
EEC Info on Thor and Chrome issues to Pretoria and Brussels

AECI Info on resources to lan Mhize

STUDENTS UND/ UDW HLSTECH I nfo on aids, aids policies, ohs services,
accidents and WCA, nercury and sanpling met hods.

H LLCREST Info on Thor to teacher

WTS Info on sul phuric gas affecting m neworkers.

KEN HANSEN MAPUTO I nfo on addresses of unions

WG Info on dieldrin, list of occuaptional health clinics in SA
ARLAC - ZIMBABVEE Info on the retailing trade, violence to staff, noise
WCA, shiftwork, dust, chem cals.

NRC Info on IHU for resource directory, and newsclips on Thor

for media teaching

CHI LE Association for maternal aid, info on chrome, lead and talc.
KI NG EDWARD HOSPI TAL A nmanual on health and safety for hospita

wor ker s

was forwarded to the Superintendent of the hospital.

SACCAWJ Manual devel oprment for the organisers.

POTWA Dossi er on health probl enms devel oped for the regi ona



, . office.

CITY HEALTH Info on chenicals for Dr. Naraidu.

ZCTU I nfo and panphlets to Zi mbabwean Trade uni ons

SACTWJ I nfo on chemnical s used at Ronmat ex

TOW Info on chenicals used at South African Health Protection

Servi ces.

6. 6 VI DEO DEVELOPMENT

We have acquired the BHOPAL video on Union Carbide. A copy of the Thor
and Chrome interviews were obtained from Thegw ni Productions. Currently
we have received environnental videos from TVE- NETHERLANDS. |In Septenber
we jointly hosted a video festival on environnental issues at the
Wldlife Expo with Earthlife Africa. Currently the University’'s Library
and CORD are eager to acquire copies.

6.7 NEWSLETTER

The english and zulu version of our newsletter has been printed and
distributed to all unions. Total nunber of newsletters printed is 2000.
7. ENVI RONMENTAL WORK

Mer ebank Resi dents Association (NRA): The IHU continues to assist this
organisation in their efforts to conbat industrial pollution in their
residential area. We submitted a proposal on what research is needed in
order for themto properly docunment the health problens that are

al | egedly caused by the pollution. This is being submtted to funders
by the NRA.

An | HU doctor al so gave a short input to a general neeting called by the
NRA to discuss environmental matters. The NRA has subsequently met with
management of the |local refinery and they have won substantia
concessions fromthe conpany as regards reducing pollution |evels. The
achi evenents of this residents association are a good exanpl e of how an
organi sed community can work to inprove their environment.

Maria Laura - Toxic waste: The "Maria Laura" was a ship that was
transporting toxic waste PCB (Pol ychl ori nated bi phenyls) form Australia
to France. The local environmental organisation "Earthlife Africa"
objected to the shipnent on the grounds that it contravened the
Greenpeace ban on the shipnment of Toxic waste across the internationa
boundaries. Earthlife Africa in conjunction with the TGAW and | HU
obt ai ned access to the ship and spoke to the captain as well as the head
of the Medittarrenean Shipping Conpany. At the neeting the M D. of the
shi ppi ng conpany gave a witten undertaking to the del egation that they
woul d never again carry toxic waste material. A great deal on nedia
attention was given to the issue.

8. RELATI ONS W TH OTHER ORGANI SATI ONS/ PARASTATALS

Contacts with State Departnments: In the course of our work the I HU has
substantial contact with certain state departnents such as the

Wor kmen’ s Conpensation O fice and the factory inspectors within the
Department of COccupational Safety. 'In the changing South Africa our

rel ati onships with such bodi es are becom ng | ess adversarial and we are
trying to inprove our working relationships with them In order to do
this we have witten to themand are awaiting their response.



"Hssting with City Health: Two reps fro- the 180 set with senior
officials fromthe Durban Municipality Health Departnment. Qur ai mwas
to clarify what the departnent’s role is in nonitoring working
conditions. Although we obtained a basic understanding of what their
role is we were refused a lot of information that should be a
fundanental public right. This issue will be followed up.

Connents on the OSHA Bill to Dept. of Manpower: This inportant new draft
was put out to the public for conment before being submitted to
parliament. After discussions with the Chem cal Wrkers Industria

Union, Dr. Mark Colvin submtted comments and suggestions on the bill to
the Dept. of Manpower. He has now been asked to attend a senminar in
Decenber to discuss the redrafted bill

Medi cal Research Council Meeting on Waste Technology: Dr. Mark Colvin
was asked to attend this nmeeting called by the NRC. The point of the
nmeeting was to network different parties who had an interest in the

i ssue of waste technology. The IHU s main interests are in the field of
waste worker’s health and the effects on the environnment.

9. STUDENT SUPERVI SI ON

An honours student, who did her dissertation on HV/AIDS in the Natal /
Kwazul u regi on, was supervised by an IHU staff nenber. The dissertation
is conprehensive and will be a useful addition to our resource centre.
Dr. Mark Colvin ran a 9 lecture course on statistics for 140 soci ol ogy
st udent s.

10. I N-SERVI CE TRAI NI NG

DBASE COURSE Pol |y

| NTRO TO VENTURA Myron

ZULU CLASSES Myron, Mark, Faiza, Rajan and Cheryl

ADULT EDUCATI ON Myron, Cheryl and Faiza

TEAM WORK By Fred Toerin

XYWRI TE Cheryl and Fai za

11. CONFERENCES TALKS AND SEM NARS

Envi ronmental Meeting: Dr. Mark Colvin gave a talk on workers and the
"right to know' at a public neeting organised by a | ocal environnenta
group "Earthlife Africa". About 5% peopl e attended the neeting.

Forum Lecture, University of Natal Durban: Annual Rick Turner Menoria
Lecture, University of Natal Pietermaritzburg: The above two | ectures
were given by Dr. Mark Colvin on the subject of industrial diseases in
the chemical industry in Natal. The recent cases of Thor and Chrone
(see this report) have generated a substantial amount of interest in the
area and hence we were asked to present the talks.

Talk to an ATIC AIDS Seminar in Pietermaritzburg: Dr. Mark Colvin gave a
talk on AIDS in the workplace to a m xed audi ence of business people and
trade unionists. The talk focussed on pertinent issues such as testing
of workers, workers’ rights and an overvi ew of international norns and
devel opnents in this area

Dr. Lesley London is involved in occupational health in Cape Town. As
he was in Durban the IHU arranged for himto address a group of doctors
on skin problens in the canning industry.



Nbr knen’ s Conpensati on Conference: Dr. Mark Calvin gave a paper at this
nati onal conference entitled "Problens with Occupational Disease
Surveil l ance, Reporting and Conpensation in South Africa". The paper
was wel |l received and has been accepted for publication in the
"I ndustrial Labour Law Journal". The conference itself was worthwhile
inthat it, for the first tine, got together all those disparate
organi sations and i ndividual s who have been dealing with the Wrkmen' s
Conpensati on bureaucracy over the years. Del egates plan to keep in
touch in order to coordi nate our response to changes to the Act.
Earthlife Africa Conference: At this week long internationa
envi ronnental conference, attended by over 200 | ocal environnment and
conmunity organisations as well as international guests, Dr. Mark Calvin
gave a paper on the rel ationships between trade unions and environment al
organi sati ons and how they co-operate together as well as areas of
possi bl e conflict between them
Worknmen’s Rehabilitation Centre Sem nar: This organi sation had a one day
public semnar on issues around injuries on duty and conpensation. Dr.
Mark Col vin participated on a panel discussion and gave brief input on
the issue of "light duty" and workers.
Nati onal Centre for Occuaptional Health (Johannesburg): Dr. Mark Col vin
was asked to give a guest lecture to students on the Diplonma for
Cccupational Health course on the topic of neurotoxic occupationa
di seases in the South African workpl ace.
Institute of Personnel Managenent, University of Port Elizabeth: Dr.
Mark Col vin gave a guest lecture to the institute on prolens experienced
by the workers with occupational diseases in South Africa and proposals
for inproving the surveillance of these diseases.
Departnment of Political H story Seminar Series: Dr. Mark Colvin and Dr.
Dave Sanders delivered a seminar on |ikely future devel opnents in health
policy in South Africa.
Natal Libraries Medical Interest Goup: Dr. Mark Colvin gave a talk to
this organi sati on on probl ens experienced by workers with occupationa
di seases.
Nat al Techni kon: Dr. Mark Colvin gave a talk to the nurses on what
happened at Thor and Chronme Chem cals and how these issues typified
probl ens in occupational health care in South Africa.
Labour Law Conference: This annual conference which was attended by over
200 people was held the University of Natal. Dr. Mark Col vin was asked
by the organisers to be a respondent to the section on draft
Cccupational Safety and Health Bill.
12. VI SITORS
Prof. Burton Sangor University of Yale USA
Ken Hansen Maputo/ Cuso based health and safety project
Sheila O Sullivan AHRTAG LONDON
Rene Loewensson ZACTU (Zi mbabwe Council of Trade Uni ons)
CCFD Del egation fron FRANCE
Radha Kunar Dehli | ND A
Erwin Fri edman N CHE
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" 0;). Lesley London CAPE TOMN

Prof '1'. Davies NCOH JHB

Dick Clapp Harriett Hardy Institute USA

Nor man Levy UDW

Al astair Harris Greenpeace Australia .

Prof . Tom Robbi ns University of M chigan USA
Conpil ed by Myron Peters Co-ordinator



