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NATI ONAL STRUCTURES

Organi sational Structures

1 The hi ghest organ ol’the ANC is conference. Con-
terenee .shull he held every live years, save that when
the need arises. the NEC may call an extraordinary
conf erence.

3. The hi ghest executive body ofthe ANC is the Na-

i mul Executive Conmittee (NECM

3 The executive body of the ANC i n between ses-

Hons of the NEC is the National Working Commt-

| CC (NVO) .

The coordinating bodies with executive powers in bet-
ween neetings of the NWC are:

u) The PolitietrMlitary Council (PMC) which is
charged with the task of handling and directing all in-
ternal work of the Myvenent.

h) The External Coordinating Council (ECC) which

is charged with the task of handling and directing the
wor k of the Movement externally.

5. There are three main offices under which all depart-
ments i mediately fall. These are:

u) The O fice of the President.

b) The Ofice of the Secretary Generalr

e) The O fice of the Treasurer General

5.1 The three basic Ofices are headed by the three
main officials of the ANC. These are:

it) The President General of the Moyvenent.

h) The Secretary Ceneral of the Myvenent.

e) The Treasurer General of the Moyvenent.

5.2 Main functions of the three main officials:

a) President Genera

The President General is head and chiefdireeting of-
i’ieer ot’ the Congress 21nd | eader of the house in 21 na-
tional conference. He shall

i) Present to the conference and NEC u eonprehetr
sive statenent of the state of the nution/orgunisation
21nd the political situation generally:

ii) Preside over neetings:

iii) Make pronouncnents for Lind on behalf of the
NEC outlining: and explaining policy or attitude of the
Congress on any question:

iv) Be Comuntler-in-Chiei of the People s Arny.
Urkhonto we Sizwe.

h) Secretary Genera

The Secretary General is the Chief Admnistrative 011
liter of the Congress. He shall

i) Be custodian of the m nutes 01' the NEC NWC us
wel | as other records of the Myvenent:

ii) Conduct the corresrxndenee of the NEC 21nd NWC
and send out notices of all conferences. NEC and

NWC reet i ngs:

iii) Convey the decisions and instructions of the Na-
tional Conference. NEC and NWC to the | ower organs

of the Myvenent;

iv) Prepare yearly reports on the work of the NBC
and NWC and such ot her docunents which may from

time to time be required by the NEC and NWC

c) Treasurer General

The Treasurer General is the chief custodian of the
funds and property of the ANC. He shall

i) Keep such books of account as may be necessary

to record clearly the Financial position of Congress;
ii) Submt annually to the NEC a report on the finan-
cial situation of the Myvenent;

iii) Together with the President CGeneral and the
Secretary General constitute the Suprene Finance



Committee of the ANC

5.3 The Secretary General and the Treasurer General
shal | each have an Assistant chosen by the NEC from
anmongst its nenbers, who shall:

i) Assist themin their respective activities;

ii) Deputise for themin their absence. save that in
the event of death or permanent incapacity. the NEC
shal |l as soon as possible elect a replacement fromits
ranks.

5.4 In the absence of the President. the Secretary
General shall assume his or her functions. In the event
of death or pernanent incapacity. the NEC shall as soon
as possi bl e appoint an Acting President for the remain-
ing period. until the next Conference.

6.1 The NEC

i) The NEC shall appoint fromits ranks a Nati onal
Worki ng Committee based at Headquarters who shall
constitute a permanent core responsible for the ac-
tivities of the NEC i n between neetings:

ii) The NWC will consist of at |east one quarter of
the menbership of the NEC

iii) Any menber of the NEC present at Headquarters
shal | attend neetings of the NWC.

6.2 Tasks Of the NWC

i) Shall coordinate. supervise and direct the work of
the ANC i n between sessions of the NEC

ii) Shall receive and consider reports fromthe ECC
zmd PMC

iii) Shall direct znd supervise the political life ofthe
or gani sati on;



iv) Shall report to the NEC through the Secretary
CGeneral on the state of the organisation and progress
of the struggle.

6.3 General Secretariat of NAC

The Secretary General being the Chief Adm nistrative
Oficer of the Movenent as a whole, together with
three full-tine Secretaries of the National Wrking
Conmittee, who shall be menmbers of the NEC, the

Admi ni strative Secretary of the PMC, the Ad-
mnistrative Secretary of the ECC, and the Assi stant
Secretary General shall constitute the Genera
Secretariat of the National Wrking Comittee.

7. Tasks of the Coordinating Councils

(ECC and PMO)

a) Shall coordinate, supervise and direct the work of
the departnments and organs under them

b) Shall consider, approve or anend and ensure the

i mpl enentati on of plans subnmitted to them by these
departrments and forrmul ated within the broad

framewor k whi ch shall have been given by the NEC

or its NVC

c) Shall recommend to the NEC/ N\C new politica

and other initiatives;

d) Shall, through the relevant organs, ensure the all-
round devel opnent of our cadres;

6) Shall report regularly to, and ensure the inplenmen-
tation of directives fromthe NW\C

t) The President. Secretary CGeneral, Treasurer

General and two others shall constitute the chairman-
ship and the viee-chairmanship of the Politico-Mlitary
Council (PMC) and External Coordinating Counci

(ECC) and as such. shall convene and preside over
nmeetings of the PMC and ECC, In case all menbers

of the chairnmanship are absent, they shall appoint at
| east one nenber of the PMJ ECC to act in their place.
7.1 Tasks of the PMC Secretariat

a) Shall receive reports and plans fromthe Politica
Conmittee and the Mlitary HQ and submit these to

the PMC.

b) Shall convey decisions of the PMC to the rel evant
subor di nat e organs.

c) Shall, whenever necessary, seek the assistance of
the relevant organs, to ensure the proper coordi nation
of plans prior to their subm ssion to the PM

d) The Convenor of the Secretariat who shall be a
menber of the NEC shall convey the decisions. pro-
gress and other reports of the PMC to the Secretary
General for subm ssion to the NWC, who through the
Convenor shall sinmilarly conmunicate with the | ower
or gans.

7.2 Tasks Of the ECC Secretari at

:1) Shall receive reports and plans fromthe three of-
fices and submt themto the ECC.

b) Shall convey the decisions of the ECC to the
respective of fices.

c) Shall. whenever necessary. seek the assistance of
the relevant ()ffl CCS to ensure the proper coordination
of plans prior to their subm ssion to the ECC

d) The Convenor ofthe ECC who shall be a nenber

of the NEC shall convey the decisions. progress and
other reports ofthe ECC to the Secretary General for
subm ssion to the NWC. who through the Convenor

shall simlarly communicate with the | ower organs.
(NB: The Comm ssion accepted the recomendati on

in the Secretary Ceneralls Report to the effect that
there be a clear differentiation of functions between
the Ofice of the Secretary CGeneral and that of the
ECC, with two separate secretaries in different

pl aces).

8. Tasks of the Political Committee

a) Shall nobilise the masses of our people inside the



country into struggle subject to plans approved by the
PMC/ NWC/ NEC.

b) Shall establish underground political units of the
ANC t hr oughout South Africa.

c) Shall in conjunction with the Mlitary Head-
guarters, establish underground units of M

t hroughout South Africa.

d) Shall maintain contact with | egal organisations
within South Africa with the aimof influencing them
towar ds acceptance of the programre, the Strategy

and Tactics Of the ANC.

6) Shall, where necessary set up |egal organisations
within South Africa for the purpose of mass nobilisa-
tion and mass acti on.

0 Shall report regularly to the PMC on the state of
our internal organisation and the conduct of the
political struggle.

9. Tasks of the MIlitary Headquarters

a) Shall be the military headquarters of our peoplels
arny.

b) Shall direct the mlitary struggle, subject to plans
approved by the PMJ NWC/ NEC.

e) Shall, in conjunction with the relevant political
organs. control all our military formations inside and
outsi de the country.

d) Shall. in conjunction with the Political Conmt-
tee, establish underground units of M throughout
Sout h Afri ca.

6) Shall ensure that MK is a disciplined and politically
consci ous army of the people.

0 Shall, through the PMC, report regularly to the

NEC on the state of the arny and the conduct of the
mlitary struggle.

10. Tasks of the O fice of the President

:1) Shall coordinate and supervise work of all depart-
ments listed under it.

b) Shall receive reports fromthe listed departnents
and shall direct their work in between nmeetings of the
NEC.

c) Shall prepare and submit reports to the NEC

10.1 Secretary for Presidential Affairs

The Secretary for Presidential Affairs shall be a
menber of the NEC and shall assist the President. He
shal . anmong ot her tasks. handl e the correspondence
ofthe office and shall be the main Administrative O -
ticer in the Ofice of the President.

I X)



10. 2 Tasks of the Political Suh-Comittee

There shall he in the ()ttiee ol’the President u politica
suh-eonm ttee which shall study the overall situation
internally and internationally with the ai mof prepar-
ing eoomentttries on current political. social. economc
diplomatic and nilitatry-strutegi e questions and shall be
responsi bl e for preparing statenents and ot her najor
pronouncerents of the ANC. This sub-eomittee shal

he headed by the Secretary for Presidential Affairs in
the O fice of the President.

(NB: It was recommended that persons he urgently
appointed to take up positions in Article 10.1 and 10.2)
10. 3 National Peoplels Tribuna

11) There shall be established a disciplinary organ of
the ANC to be known us The National Peopleis

Trihunal’ (hereinafter referred to as the Tribunal).
h) The Tribunal shall consist of five (5) menbers ap-
pointed by the NEC to act as judges for a period of
three (3) years.

c) Three nenbers of the Tribunal shall constitute a
quor um

d) Menbers shall be eligible for re-appointnent.

e) Any nenber may resign or be withdrawn fromthe

Tri bunal for reasons of re-assignnment or manifest
unfitness.

10. 4 Chai rman of Tribuna

21) The Chairman ofthe Tribunal shall be appointed by
the President from anong the nenbers ofthe Tribuna

on the reconmendati on of the NWC Of the NEC

(NB: For tasks of the Tribunal see Codes of Conduct)
10.5 O ficer of Justice

:1) An Oficer of Justice shall be appointed by the
NEC. He shall act in close collaboration with the O -
fice of the President and under the overall supervi-
sion of the NEC

(NB: Conference resolved that an O ficer of Justice
be appoi nted as soon as possible and that anong his
first tasks he an investigation of all eases of per-
sons still serving sentences and awaiting trial)

10. 6 Tasks Of the Department of Information

and Publicity

The departnment prepares and di ssemn nates i nfornma-

tion and ot her propaganda material for the organisat-
tion. It deals with such aspects of ANC work as radio
propaganda, |eztnets, periodicals. research. |ega
publications: St’'t’hubu and other publications of the
ANC, Filns, posters. press. ne'ws-hriet’ngs and train-
ing of publicity personnel

(NB: It was strongly K CCUHHHCHACd t hat deci si ons of
Decenmber 1983 DI P Conference be inpl emented).

10. 7 Task 01" the Departnment 01’ Intelligence

and Security

Shull he responsible for the work of intelligence tnd
Security of the organisation.

11. Tasks Of the Office of the Secretary Cenera

21) Shall coordinate and supervne the work of al
departrments |listed under it and shall he the chief tul-
m ni xtrutive centre nf the organisation us :1 whole.

3

h) Shall ensure the tinely and current inplenenta-
tion 01" NEC/ N\\C deci si ons.

e) Shall prepare tor and convene neetings of the

NC

d) Shall attend to the correspondence and appoi nt -
nents of the Secretary General

e) Shall receive reports fromall departnents |isted
under it.

0 Shall prepare and submt reports to the PMZ ECC
through the Adm nistrative Secretaries (PMC and

ECO) .

NB: 1. It was strongly recommended that the NEC



strengthen the personnel of the 8615 Ofice as a mat-
ter of urgent priority.

2. Commi ssion recomrended that in the proposed
reinforcement of the SOS Office, special attention be
given to the person(s) responsible for political educa-
tion (Departnment of Political Education?) in |iaison
with RPCs and ot her existing structures of the

Organi sati on.

3. It was further recomrended that the ANC Politica
School be established as soon as possible.

11. 3 Tasks of the Wonenls Section

2:) Shall organise wonen in South Africa into the
African National Congress.

b) Shall nobilise the masses of wonen in South Africa
into the struggl e.

e) Shall organi se South African wonen abroad into
active units of the Wnen's Secti on,

d) Shall nobilise wonmen internationally to support the
ANC politically and materially.

e) Shall issue propaganda material for both interna
and externat use.

1) Shall report regularly to the 80.

11. 4 Tasks Of the Youth Section

:1) Shall organise the Youth and Students in South
Africa into the ANC

h) Shall mnobilise the masses of Youth and Students

in South Africa into the struggle.

0 Shall organi se ANC Youth and Students abroad into
active units of the Youth Section.

d) Shall nobilise the Youth internationally to support
the ANC politically and naterially.

e) Shall issue propaganda material for both interna
and external use.

11.5 Tasks 0Of the Departnent of Manpower

Devel opnent and Trai ni ng

1') Shall keep records of all our personnel

ht Shall trttin and devel op ANC personnel

e) Shall in etmjunetion with the rel evant organs
recommend the proper depl oyment of personnel 21le-
eording to speciality and ability.

tl) Shall report regularly to the Secretary Ceneral

12. Tasks of the Ofice of the Treasurer Genera

LU Shall raise funds and other materials for the needs
of the Myvenrent us a whol e.

h) Shall be the custodian of the property of the ANC
and shall keep It 11111 and proper record of the above
and ensure their proper utilisation



c) Shall ensure that the financial, logistics and welfare
needs of all individuals and organs requiring

mai nt enance by the Movenent are met, both at hone

and abroad.

d) Shall otherw se disburse funds and other materials
as directed by the ANC.

e) Shall prepare and subnit reports to the NWC at

| east twice a year. and t0 the NEC once a yeari

12.1 The O fice of the Treasurer Ceneral shall con-
stitute the Treasury and shall conprise the follow ng:
a) Treasurer GCeneral

b) Assistant Treasurer General

c) Administrative Secretary

(1) Head of Finance Depart nent

e) Head of Projects Departnent

1) Head of Logistics Depart nent

g) Head of Transport Depart nent

h) Head of Building Construction and Mi ntenance
Depar t ment

1) Head of Mechani cs Depart ment

j) Head of \Welfare Depart nment

k) Recording Secretary

1) Head of ANC Departnent of Econonics and

Pl anni ng)

13. Supreme Finance Committee

13.1 Conposition:

a) President Genera

b) Secretary Genera

e) Treasurer GCeneral

13. 2 Tasks of Suprene Finance Committee

a) Prepare annual budget

b) Approve budget

C) Oversee the finances of the Myvenent as a whol e.
14. Control Commi ssion

14.1 a) The NEC shall establish a full-tinme Contro
Commi ssion with the task of ensuring conpliance with
the decisions of the Movenent and accountability of
personnel at all |evels.

b) The Control Comm ssion shall be headed by an

NBC nenber and shall consist of three nmenbers

chosen on the basis of their experience and authority
within the Movenent.

C) The Control Conmi ssion shall be endowed with

all the powers necessary to function effectively. and
be permanent watchdog Of the Myvenent.

(1) The Control Comm ssion shall act collectively but
may entrust specific tasks on an ad hoc basis to its
menbers.

e) The Control Conmi ssion shall act as a supervisory
I nspectorate and its nenbers shall have access to al
organs and structures of the Mwvenent. It shall make
such reports and recomendations as it deens tit. and
in appropriate cases nmay nmake proposals to the struc-
tures and personnel concerned

1) The Control Commi ssion shall be accountable to

the NBC and shall report to the President in his capaci-
ty as head of the organisation, and t0 the Nationa
Working Commttee (NWC).

Ofice of the Auditor Cenera

15.1 a) The NEC shall establish the Ofice of the
Auditor General with the task of ensuring strict con-
trol of the assets of the Mivement and accountability
of menmbers concerned with financial matters.

b) The Auditor Ceneralls O fice shall be headed by

a nmenber of the NBC and shall consist of three
menbers on the basis of their integrity and standing
in the Movenent.

0) The Auditor CGeneralis Ofice shall have all the
powers necessary to function effectively. and shall act
as the permanent financial watchdog Of the Movenent.
d) The Auditor Generalls Ofice shall act collective-



Iy but may, on an ad hoe basis, entrust specific tasks
to its menbers.

e) The Auditor Generalls Ofice shall act as a super-
visory financial Inspectorate and its nenbers shal
have access to the books and financial documents of
all organs and structures of the Myvenent. It shal
make such reports and reconmendations as it deens
fit, and in appropriate cases it may nake proposals
to the structures and personnel concerned.

1) The Auditor Generalls O fice shall be accountable
to the NEC t hrough the suprene Finance Committee,

and shall be independent of the Treasury.

16. i) Legal Unit

It was agreed that the Legal Unit be revived. Shor-
tage of time prevented discussion on where it should
fit in the National Structures.

ii) Departnent of Econom cs and Pl anni ng

It was recommended that serious consideration be
given to the formation of a Department of Econom cs
and Fl am ng, and that in the nmeantine, the Econom cs
Unit be involved in the question of projects.

17. Tasks of the (Chief) Representatives

a) Shall represent the NEC in the country or region
under their jurisdiction

b) Shall maintain contact with the Government(s) in
the area of operation:

i) Shall seek to keep the host(s) fully informed on the
current situation in South Africa and the policy
devel opnents emanating fromor relating to the ANC
ii) Shall seek to influence the host(s) to support the
ANC both politically and materially;

iii) Shall be the channel through which the NBC and
its departnents normally comunicate with the host
gover nnent;

iv) Shall report to the NEC On the rel ation between
the ANC and the host country and work for support

for the ANC politically.

c) Shall maintain contact with the ruling partyts).
ot her mass organi sations and public institutions to in-
fluence themto support the ANC politically and
materially.

18. Tasks of Regional Political Conmittees (RPCs)

a) In any region. the Regional Political Conmittee
(RFC) is the highest political organ of the Myvenent.
b) The Youth Section and the Wnenis Section shal

4



each desi gnate one person to be a nmenber Ofthe RPC.

c) It shall ensure that all nenbers of the organisa-
tion are integrated in functioning branches. and that
nenbers are actively involved in the work of the
Movement .

d) It shall ensure that all menbers are thoroughly
grounded in the policies of the Mwvenent and that
menbers di scuss and understand the current politica
xtrategy and tactics of the Mouvenent as well as the
current situation internally and internationally.

c) It shall ensure that nmenbers participate in the for-
mati on and evol ution of policy.

1') It shall ensure that the NEC is acquai nted with such
LIl

political. social and other problens as nenbers may
face. It shall however try to solve these problens

bef ore passing themover to the NEC, in cooperation
with the Chief Representative.

g) It shall assist the Security Departnent in ensuring
the security of the Movenent in the area of its
jurisdiction.

h) It shall report regularly to the Secretary Cenera
and receive instructions fromhimthrough the Chief
Representati ve

19. Edited Qut



CONSTI TUTI ONAL GUI DELI NES

VWhereas the ANC was founded in 1912 to defend and
advance the rights of the African people after the violent
destruction oftheir independence, and the creation of
the white supremaci st Union of South Africa; and
Whereas in the course of fulfilling this historic aim
the ANC has energed to lead the fight of all deno-
cratic and patriotic South Africans to destroy the apart-
heid state and replace it with a unitary, non-racial and
denocratic South Africa in which the people as a

whol e shall govern and all shall enjoy equal rights; and
Whereas through the struggles and sacrifices of the
menbers over the years the ANC has conme to be in-
ternationally recogni sed as the authentic voice of the
South African people and the organi ser and inspirer

of a vast popul ar upsurge, involving a great array of
social, cultural and political organisations,

Therefore we adopt the follow ng Constitutiona

GQui del i nes -

A. Ainms and hjectives of the ANC

1. To strive to unite the people of South Africa, the
Africans in particular, for the objective of immediate
sei zure of power fromthe racist colonial regine and
its transfer to the people of South Africa as a whole.
2. To further strengthen the Peoples Arnmy into a

force capabl e of defeating the eneny and def endi ng

the gains of the revol ution

3. To create a united, non-racial and denocratic South
Africa based on the principles of the Freedom Charter.
4. To support the cause of national |iberation, world
peace and the right to independence of nations of
Africa and the rest of the world.

B. Menbership

1. Menbership of the ANC shall be open to any South
African above the age of 18 years, irrespective of race,
col our or creed, who accepts its principlest policy and
pr ogr ame.

2. Spouses of South Africans who have nanifested

a clear identification with our people and our strug-
gle can apply for nmenbership

C. Procedures for Menbership

1. Any applicant for menbership of the ANC shal
formally apply to the Secretary of the nearest RPC

unit or branch or such other person authorised to
receive the application. Before the application is pro-
cessed, the applicant nust provide the fullest infor-
mation to the RPC concerned.

2. The RPC and/or the Chief Representative shal
revi ew and process the information provided by the
applicant.

3. The RPC and/or the Chief Representative shall then
nmake recomendati ons to the NEC through the SC

on the basis of the information given. to accept or re-
ject the application

4. The decision of the NEC shall be final and shal

be conmunicated to the applicant through the RPC

or Chief Representative.

5. On being accepted, the new nenber shall nake

bef ore the Chairman of the RFC or the Chief
Representative a sol emm declaration, in a | anguage he
or she knows well as foll ows:

T solemmly declare that | will abide

by the ainms and objectives of the ANC as set out in
the Constitution and the Freedom Charter, that | am
joining the organisation voluntarily and without
notives of material advantage or personal gain, that

| agree to respect the Constitution and the structures
and to work as a loyal and disciplined nmenber of the
organi sation, that I will place ny energies and skills
at the disposal of the organisation and carry out tasks
given to ne. that | will work towards naking the ANC



an ever nore effective instrument of liberation in the
hands of the people, and that | will defend the unity
and integrity of the organisation and its principles. and
conbat any tendency towards divisionismand
factionalism.

D. Rights and Duties of Menbers

1. Rights

A menber of the ANC shall have the right:

a) To take part in the discussion, fornulation and im
pl ementation of the policy of the ANC

b) To criticise constructively any nmenber, offlcial or
deci sion of the ANC. Such criticismshall be nmade

to the menbers of the ANC or in a properly constituted
neeting of the ANC

c) To take part in elections and to be el ected or ap-
pointed to any commttee, comm ssion or del egation

d) To submit proposals or statenments to the branch
units or RPC

2. oligations

A menmber of the ANC shall have an obligation:

a) To belong to and take part in the work of his/her
political unit. and, where appropriate, nmmss politica
or gani sati on.

b) To understand thoroughly. and to carry out the

ai s, policy and progranme of the ANC

c) To raise the level of his/her understanding of the
political, econom c and social problens of South

Afri ca.

d) To explain the policy and programme of the ANC

to the people.

e) To combat any propaganda which is detrinmental

to the interests of the Movenment. and to defend the
pol i ci es and programe of the ANC.

f) To observe discipline and to submt loyally to the
decisions of the majority or decisions of the higher
aut hority.

g) To informhis/her unit or branch conmittee before

| eaving his/her area and to report to the unit or branch
conmittee secretary to which he/she has noved.

E. Menbership of the NEC

a) Menbershi p 0Of the NEC shall be open to any
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menber of the ANC irrespective of colour, creed or
sex,

h) Menbers of the NEC nust be able to give all-round
political |eadership and direction to the Mvenent.

c) They nust be experienced and tested revol ue
tionai'ies with a high level of political consciousness
and shoul d be well grounded in the politics. policies
and principles of the Myvenent.

d) Menmbers of the NEC shall be el ected by con-

ference and shall remain in office for live years. Every
nmenber shall be eligible for re-election.

CODE OF CONDUCT

African National Congress Code of Discipline

I ntroduction

241! shall be equal before the Law

Nu one shall be inprisoned, deported or restricted
nillmut afaz'r trial;

No one shall be condemmed by the order afzny govern-
ment official;

77w courts shall be representative of all the people;

| mpri sonnent shall only be for serious crines against
the people, and shall aimat re-edueation, not
vengeance;

77mp(ilieeforee and arny shall be open to all on an
equal basis and shall be the hel pers and protectors

of the peopl e;

Al laws which discrimnate on the grounds of race,
mntr Or beliefshall be repeal ed.

From The Freedom Charter

The ANC is the instrument created by the peopl e of
South Africa to achieve their goal of a just and
denocratic society, to build a world in which all our
people live together as equals. countrynen and brothers.
In fighting for justice in our |and, we nmust ensure

at all tines thatjustiee exists inside our own organisa,
tion - our nenbers, the people of South Africa. and
the people of the world nust know and feel that for

us justice is not nerely an ideal but the fundanenta
principle that governs all our actions. Accordingly,
we nust at all tinmes aetjustly in our own ranks. train
our people in the procedure of justice and establish
the enbryo ofthe new justice systemwe envisage for

a liberated South Africa.

Justice in a revolutionary organi sation has two inter
connected dinensions: it neans defending the revol u-
tionary process, defending the integrity of the

organi sation which leads it. and it neans defendi ng
the rights of individual nenbers There shoul d be no
contradiction between the two. The ANC is an

organi sati on of people who, out of commopn desire for

i berating our country and building a new society. have
voluntarily joined together and accepted a conmmon

di scipline. The basic rights and duties of our nenbers
are theretote set out in the basic docunents of the
organi sation. and their enforcenent is essentially
achi eved by political nethods and not by disciplinary
proceedi ngs. This docunment mnust therefore be seen

as conpl enenting and reinforeng rather than repl ac-
ing or nodifying any of the fundanental principles

of the organisation

The ANC is lighting for peoples powert and in the

last analysis. it is the same power of the people that
all the organs of the ANC. including the judicia
organs express. The people want justice and the
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peopl e want to be protected both against external ex-
pl oiters and agai nst abuses within their own ranks. Ac-
cordingly. the people want proper institutions to
guarantee the just exercise of their power.

The judicial function has a specialised sphere with
its own specific node of operation and rules, but it



takes its place alongside and acts in harnmony with,
rather than against. all the other organs of the ANC
and to achi eve the sanme objective.

The ANC is a political organisation. the spearhead

of a peoplels nmovenent it is not a state. nor is it a
government, not is it yet a political organisation that
directs and inspires a governnment. W do not have

the vast apparatus of a state. nor is it correct that a
political organisation should try to act like a mni-state.
At the sanme tinme. the nature of our struggle calls

upon us to exercise in appropriate fornms, sone of the
functions of an enbryonic state. W have our arny,

we have our security. and the tine is ripe for us to
have proper instrunents to guarantee justice in our
ranks.

I n devel oping our own internal |legal system in
strengthening revolutionary legality in our ranks, we
certainly do not |ook to the judicial apparatus of the
apartheid state as 21 nodel. Only when the people have

established their power will the conditions exist for
the true exercise ofjustiee in our country. and only
then will it be possible to give real content and nean-

ing to the many principles ot’justiee which exist on
paper but which are nocked by the daily practice of

the apartheid | egal system

We know from harsh experience that despite its im

mense formalismand technicality. apartheid justice

is no justice at all: that it is not neutral; that it is used
to divide. oppress and exploit our people; that it
defends privilege; that it legitinmises the theft of our
| and and of the fruits of our labour; that it protects
the unjust and punishes the just; that it is used by the
ri ch agai nst the poor. so that whoever can afford the
best |awyer is the one who can expect to win: that it
condones torture and viol ence. and dermands the bl ood

of our nobl est and npbst courageous fighters. Its style
of operation. its atnosphere. are all part of a system
designed to perpetuate injustice and maintain the col -
oni al and dom nated nature of our society. The fact

that there are individuals within the system who may

be honest in no way alters the basic Character of the
raci st legal system since it is not they who determne
its basic functioning. it is not they who are in control
Qur norns. our personnel. our procedures, our style

of work. our relationships are not only not a copy of
those in the society fromwhich we have cone - they



are the exact opposite. Wiile racist justice is prejudic-
ed. dishonest, cruel. elitist, ponpous. ultra-technica
and dedicated to serving the interests of the mnority,
ourjustice nmust be fair. humane, honest, conradely.
denocratic. accessible, popular. equal for al

nmenbers, and dedicated to serving the interests of the
peopl e as a whole. W do not take our standards from
the eneny; we do not sinply turn the gl ove inside out;
we create our own standard within the traditions of

our struggle and in the light of our goals for the future.
Thi s docunent sets out a nunber of principles and
procedures which correspond to the needs of our

organi sation at this stage. These principles and pro-
cedures grow out of a long tradition of popular and
denocratic ways of settling disputes which apartheid
soci ety has never managed to stanp out anbngst our
peopl e; they grow out of the thinking and styles of

wor k of revolutionary and denocratic | awers who

have fought and died in our ranks and of those who

are still dedicating all their energies and skills to the
i beration of our country; and, above all, they grow
fromthe practical experience we have had in recent
years in dealing with problenms of justice and

di sci pline.

Thi s docunent represents the first step in codify-

i ng our experience. W nust keep it constantly under
revi ew, maki ng the necessary anmendnents as we gain
experience. In the nmeanwhile, it is a docunment which

by its nature needs to be studi ed and understood by

the whol e nmenbership, for in the last resort, it is the
hi gh political consciousness and the voluntary assunp-
tion of rights and duties by the menbers, which lies

at the heart of all discipline.

Classification of Ofences and Penalties

Grave Crines Against the Struggle

1. Any offence ainmed at the integrity of the organisa-
tion and at destroying its personnel, its nmaterial or its
fighting capacity shall be considered a grave crime.

2. Agrave crinme shall be conmtted by any person

who, inter alia:

a) Wth intent to destroy the integrity of the organisa-
tion, its personnel, its material or its fighting capacity:
1) Sabotages the activities of the organisation

ii) Inpedes its proper functioning;

iii) Creates divisions within its ranks;

iv) Attacks or threatens to put in jeopardy its person-
nel or its property;

v) O does any other act calculated to undermine its
effectiveness as a |iberation organisation

b) Intiltrates the organi sation acting on behalf of or in
col | aboration with:

i) The racist regine;

ii) The intelligence services or other organisations or
groups of other countries; in other words, infiltration
into the organisation even on behalf of a friendly coun-
try would be a grave offence.

iii) Any person or group who wishes to destroy the
organi sation or prevent it fromfulfilling its m ssion
as the liberation of South Africa.

c) Being already a nenber of the organisation
establishes or maintains contact with any of the above
bodi es.

3. Article 2(e) above shall not apply to any person

who nmi ntai ned such contact with the know edge and
approval of the responsible organs of the ANC with

a viewto securing the interests of the organisation

4. It shall be a defence for anyone nentioned in

par agraph 2(e) above to prove that he/she took the first
opportunity to reveal the contact to the appropriate
organs of the ANC and to reduce any possi bl e damage

that may have been caused.



5. It shall be a mtigating circunstance, to be con-

si dered when wei ghing the appropriate penalty, for

any accused person to prove that he/she has taken steps
in collaboration with the organisation to reduce the
danage caused by hi s/ her collaboration with the eneny
and denonstrated his/her patriotismeven at a |ater

st age.

Penalties for Grave Crines Against the Struggle

The penalties shall be one or nore of those set out

in the Schedul e of Penalties.

Serious Ofences

1. Any violation of the principles of the organisation
and standards of behavi our expected of menbers,

whi ch seriously threatens the safety, property or good
nane of the organisation, or which substantially im
pedes its good functioning, or which creates or is
calculated to create disunity and denoralisation
amongst the nenbers, shall be considered a serious

of f ence.

2. Such of fences shall include:

a) Acting in a way that exposes nenbers to serious
physi cal harm or deat h;

b) Deliberately destroying the property of the

organi sation, or recklessly exposing it to danger

c) Behaving dishonestly in relation to the property of
the organi sati on;

d) Carelessly passing on information that m ght be of
substantial use to the eneny, or failing to keep
docunent s under proper control

e) Behaving corruptly in seeking or accepting any kind
of illicit reward for performing or not performng any
task on behal f of the organisation;

0 Abusing office by using one’s position to obtain
materi al or sexual or other undue advantage from
menbers or others;

g) Fighting or behaving in a grossly disorderly and
unruly way;

h) Racketeering in cars, drugs. food, clothes or other
itens;

i) Persistently sowing racism regionalismor tribalism
in the organi sation;

j) Behaving in such a way as to provoke serious divi-
sions and a breakdown of unity in the organisation

k) Sexually assaulting or in any other way seriously
of fending the dignity of nenbers:

1) Persistently and without just cause underm ning the
respect for or inpeding the functioning of the struc-
tures of the organisation;

in) Engaging in organised factionul activity that goes



out side the recogni sed nornms of tree debate inside the
organi sation and threatens its unity;

n) Conmitting any breach of the lawWw or standards

ol i good behavi our of a host country so as to bring the
ANC i nto di srepute.

3. Any person committing a serious offence shall be
liable to any ufthe penalties nmentioned in the Schedul e
of Penalties under Articles 2. 4t 5, 6 and 7. save that
inrelation to Attieles 2 and 4 the maxi mum peri od shal
not exceed two years.

Vi ol ati ons of Discipline

a) Any person who acts in an uneunradely way and
breaches the standard of conduct normally expected

of a menber. and whose behaviour is not so serious

as to constitute a Grave Or Serious Ofence, shall be
guilty of a Violation of Discipline.

"1l. In addition to all the forms of m sconduct mention-
ed in the Section of Ofences. Violation of D seipline
shal | incl ude:

a) Rowdy and aggressive behavi our

b) Drug taking;

e) Excessive drinking;

d) Abusive and di srespectful behavi our to other

conr ades:

e) Carrying or possessing unauthorised dangerous
Xxeapons;

t) Gossiping maliciously so as to set conrade agai nst
conr ade:

g) Disrupting neetings and interfering with the order-
Iy functioning of the organisation:

h) Carel essness in relation to docunents of the

organi sation, or carelessly tal king about the organi sav
tion in any way that could be useful to the eneny:

i) Negligent driving or carel ess use of organisation
transport;

i) Any negligent behaviour that harns or threatens to
harm t he organi sation. especially when persisted in

k) Unaut hori sed use of the organisations property for
per sonal advant age;

) Behaving in a manner calculated tn bring the

organi sation into disrepute.

3. The penalties for Violation of Discipline shall be
those set out in Articles 5. 6 and 7 Of the Schedul e.
General @uiding Principles for Cassifying
Breaches/ Viol ati on of the Disciplinary Code

I. The difference between :1 Grave Offence and a
Serious Ofence shall lie in the degree to whieh the
ul'l " enderls conduct is directed towards destroying.
subverting Ot neutralising the effectiveness of the
organi sation. Such objective will be presumed when

the of fender is acting on behalllofor in collaboration
with the eneny. In eonsideting whether an offence
shoul d be classified as kgravelt weight should be given
both It) the seriousness of the actual or potential etm
scquenees of his/her eunduet.

2. Th:- dil’ |’ etenee between a Serious Ofence and t1
Disciplinary Violation shall lie in the degree of intent
of the offender. the extent of the actual or potentia
harmIt) the organisation, the extent of repetition, and
the degree of shock which the conduct produces in

fell ow conrades.

St andar ds

3. In evaluating the evidence and deciding on their
finding. the tribunal shall apply the standards Of Or-
di nary highly disciplined conrades, neither deman-
di ng conduct that is totally pure and heroic nor

tol erating conduct that night be excusable in other
situatitms but which is below that required of a good
conr ade.

Ori ssi ons



4 Failure refusal or onmission to performan act in

G rcunst ances where a good conrade woul d have

acted. shall be treated as leonductl for the purposes

of decidi ng whet her an offence or violation has been
comm tted.

O fences

St The tribunal should apply the principles of the
organi sation in the light ofthe general experiences of
the organi sation and using their comon sense, in

det erm ni ng whet her in any particul ar case the ex-

i stence of special eircunmetances, such as necessity, self
def ence or conplete accident. constitutes a conplete
defence to the allegations, whether it reduces the gravi-
ty of the offence. or whether it constitutes a mtigating
Crcunmstance with regard to penalty only.

Host Country

6. O fences which have an el enent involving a host
country. should be dealt with in a nmanner agreed upon
bet ween the organi sation and the relevant authorities
()fthat country. In all other cases. the hol ding of hear-
ings and the carrying out of sentences should be done
with due sensitivity to the sovereignty of the host
country.

Schedul e of Penalties

1. Maxi mum Penal ty

In exceptionally serious cases. where no other penal -

ty woul d be appropriate. maxi num puni shment may

be i mposed. In considering whether or not to inpose
this penalty. Tribunal shall recall the traditions of
humani ty of the ANC and its | ong-standi ng opposi -
I[l'tmto capital punishment. The Tribunal shall in par-
ticular consider the follow ng factors:

a) The seriousness of the threat posed by the accus-

edk actions to the organisation

b) The degree of collaboration. ifany. with the eneny

i ncluding the seriousness of training given, the
earettilncss of the steps taken to infiltrate the accus-
ed. the degree of corruption involved, and generally

hi s/ her skill’ul ness and value to the eneny;

e) The extent to which the accused has denobnstrated

a willingness and capacity to reduce the danage he/ she
has caused and make a contribution in the future to

the liberation struggle:

d) Any personal faetors which may be rel evant such

ax threats or blackmail by eneny or persuasion by
others already in the organi sation.

Poverty and the need to support a famly are no
mtigating circunstance. The Tribunal shall weigh



these factors cunulatively in relation to each other
forgetting neither the need to be firmin defence of
the organi sation. nor the inportance of maintaining

the prineiples of humanity that have characterised the
struggl e.

Revi ew of Maxi mum Penal ty

No maxi mum penalty shall be carried out until fully
revi ewed by the conpetent review body. Onl y the nost
extreme circunstances, such as inpossibility of a
review in battlefield conditions, canjustify any depar-
ture fromthis rule. A full report must be nmade
thereafter, and post factor ratification sought as soon
as possible. The reviewi ng body shall take into 1lc-
COunt. inter alia, all factors nentioned above, in
deci di ng whether to confirmor alter the death
sentence, but nmay al so take into account w der politica
factors, such as need at any particular nmonent to show
special firmess Or clemency. the possibility of ex-
change of prisoners, problens that my be caused with
host countties if the sentences are carried out. and,
to sone extent, the general feelings of the menbership
2. Deprivation of Liberty

a) In case of deprivation of liberty, the dffender shal
be confined for a specified period within a designated
area or place for the purposes of serving his/her term
of such confinenent.

b) A senior political authority of the area of place duly
appoi nted as supervisor, shall nonitor and observe the
activities, work and behavi our of the of fender and

shall, in terms of nore than three (3) nonths, submt
witten quarterly reports to the Secretary Generalis
O fice which reports shall, anmpongst other things, reflect

the of fenderis genera! behaviour and attitudes towards
the struggl e.

c) The written quarterly reports tilt," with the
Secretary Generalis Ofice my be used agai nst the

of fender in subsequent expul sion proceedi ngs which

may be instituted against hinl her.

d) Rights and privileges of confined persons shall be
as defined in the regul ations and based on the hunani st
tradition of the ANC.

e) The maxi mum period of deprivation of liberty in
respect Of grave offences shall be 15 years and for
serious offences it shall be five years.

3. Reconmendati on of Expul sion

Recomendati on of expulsion lies within the power

(if the Regional Disciplinary Comittee. while the
power of expulsion rests within the NEC

a) The Secretary General or his Deputy shall, in
witing. notify the respondent person of the NBC
decision to expel hinfher; in such notice reasons for
expul sion shall be given.

b) The respondent person shall then be called upon

to appear in person with an adviser. ifany. before the
supreme governing body on a date to be fixed. to show
cause, if any. why he/she shall not be expelled from
the organisation with forfeiture of menmbership rights.
c) The NBC shall have the right to readmt an expelled
per son.

4. Suspension

When a nmenber is suspended the organ suspending
hi m her shall state the period and conditions of such
suspension. In respect of serious offences the period
of suspension shall not exceed two (2) years.

5. Public Reprimnd

Normal Iy reprimands shall be in publiet in the presence
of as many fell ow nmenbers as possible and here the

i nformati on media 01 the organi sati on shoul d be men
tioned if appropriate. The objective of the reprimand
shall not be to humiliate the person concerned. but to
rem nd him her and the whol e nenbershi p ofthe stan-



dards expected of nenbers, and to reinforce the sense
of unity and shared values in the organisation.

6. The Performance of Useful Tasks

This should be the nornmal penalty for |ess serious of-
fences. The Tribunal should specify the nature of the
work to be done, its duration. and the kind of super
vi sion necessary. This work shoul d not be perforned
in substitution for normal tasks of the organisation
but in addition to them

7. Forfeiture of Privileges

In appropriate cases, especially where relevant to the
nature of the offence, privileges such as rations of
tobacco, cinenma noney etc may be wi t hdrawn.

8, Further penalties for breaches/violations of the

di sciplinary code are those of denotion and

redepl oynment .

9. The penalties nentioned in Articles 4, 5, 6. 7 and
8 may be conbi ned

Di sciplinary Conmittees and Procedures

Section A: National Peoplets Tribuna

1, There shall be established a disciplinary organ of
the ANC to be known as . The National Peoples

Tribunal’ (hereinafter referred to as tthe Tribunzili).
2. a) The Tribunal shall consist offive (5) menbers
appoi nted by the NEC to act as judges for a period

of three (3) years.

b) Three nmenmbers of the Tribunal shall constitute a
guorum

c) Menbers, shall be eligible for re-appointnent.

d) Any nenber may resign or be withdrawn fromthe

Tri bunal for reasons of re-ussignnment Or manifest
unfit ness.

3. The Chairman 01. the Tribunal shall be appointed

by the President fromanong the nenbers uf the

Tri bunal on the recomrendati on of the Wrking Com
mttee of the NEC

4. a) The menbers of the Tribunal shall be ehnen
according to the following criteria:

i) Dedication to the principies tnd policies tvt’ the
Q' gunisati-m

ii) Personal integrity and correct personal behaviour
iii) Political maturity. including capacity It) handle dif-
tieuit matters with dignity and serenity.

b) The Tribunal us a whol e should have u cute nt’ex’ n
peri eneet!| menbers. 'tut should. as far its possible. be
representative of the best qualities of the genera

10



menbership in terms (it age. sex. sphere of activity.
and experi ence.

e) The Tribunal shall act as a collective body and,
where consensus is not reached. decision shall be by

a npjority vote. the Chairman having a casting vote

in ease of a tie.

d) The Tribunal shall

i) Conduct its proceedings in terms of the provisions
of this Code:

ii) Collaborate as closely as possible with all the rele-
vant structures of the organisation in order to achi eve
the best result;

iii) Make its determination on the basis of the collee-
tive wisdomof its nmenbers. who, in the performance

oti theirjudieial function, shall be answerable only to
their revol utionary conscience, free of any undue
pressures.

5. There shall be a Presenter. who shall be an officer
ot’the Tribunal with responsibility for fornulating the
i ndi ct ment and presenting the case agai nst the accus-
ed in the proceedings.

Section B: Oficer of Justice

1. An Oficer of Justice shall be appointed by the

NBC.

2. It shall be the responsibility of the Oficer of
Justice. acting in collaboration with the President’s O -
ficer and under the overall supervision of the NEC to:
a) Maintain the principles of legality in the

or gani sati on;

b) Supervise investigations when they reach the stage
that charges are being contenpl ated agai nst nenbers;

e) Prepare the docunments for the proceedi ngs;

d) Ensure that all the necessary testinony. witten or
oral. is made available to the Tribunal

e) Ensure that exhibits are properly | ooked after and
made avail able to the Tribunal

t) Appoint a Presenter to outline the charges. present
the evidence. question the w tnesses and assist the

Tri bunal in any way required,;

g) Wiere necessary appoint an Adviser to assist the
accused in his or her defence;

h) Prepare and subnit an independent report on the
proceedi ngs, raising any matter deenmed to be rel evant
for consideration by the Review Body (See Chapter

1v):

i) Ensure that no person in the custody of or under

i nvestigation by oiliees ol’ the organisation is’ treated
in a cruel. inhuman or degradi ng way;

j) Make regul ar inspections ot’'the way persons depriv-
etl otitheir liberty are treated, with a view to ensuring
that the purposes of reietlueation rather than vengeance
are |'ullilletl;

k) See In it that no undue del ay takes place between
conpl etion of investigations and the date of the trial
) linsure that the nunmber of persons awaiting tria

is not allowed to become unduly I arge;

in) Take all necessary steps to mnimse the period

[

of waiting;

n) Generally. ensure that the principles ofjustice and
revol utionary legality are constantly maintained at al

| evel s in the organisation;

0) To order that the accused person be served with

a copy of the indictnent personally, not |ess than 14
days before the date of the trial. to enable the accus-
ed person to study such indictment and prepare his/her
def ence. On receipt of such indictnment the accused

may request further particul ars.

Section C. Investigation

1. Investigation of grave crimes shall primarily be the
responsibility of Security.



2. It is the duty of all nenbers to assist Security in
every possi ble way, both by giving relevant informa
tion when enquiries are being made and by respec-

ting all the general rules of security.

3. Al normal and reasonabl e net hods of investiga-

tion may be used in the course of investigation

4. Torture or any formof cruel, inhuman or degrading
treatnment of a detainee or a person on trial is

f or bi dden.

Section D: Procedure

1. The presenter will outline the nature of the allega-
tions and the kind of evidence to be I|ed.

2. The Accused will then be called upon to give his

or her general response to the allegations, in particular
where he or she:

i) Admits Or denies themin whole or in part;

ii) Admits the facts but wishes to offer an expl ana-
tion which justifies the conduct; or

iii) Admits the facts but wi shes to offer an expl ana-
tion in mtigation.

3. The Presenter will thereafter present all such
evidence. witten or oral. as nmay be necessary in sup-
port of the allegations and all relevant surrounding eir-
eunst anees including the notivation and general con-
duct Of the accused.

4. a) The Adviser shall at all stages consult and
cooperate with the accused in representing his or her
interests and ensuring a just result;

b) The Advi ser shall be free to nake any statenents

or ask any questions intended to assist the Tribuna

to obtain a bal anced picture of the issues and reach

a deci sion consistent with justice;

e) The Adviser shall also bring to the attention of both
the Tribunal and the O ficer of Justice any ir-

regul arities which may have been committed in the
course of investigations or the proceedings;

d) The defence shall be conducted in a dignified man-
ner within the spirit of the principles enunciated in the
Freedom Charter and this Code:

e) The Adviser. while free to conduct the defence as
forcefully as may be necessary. shall not invent
spurious defences or make assertions before the

Tri bunal which he or she knows to be false or has no
reason to believe are true:

t) In cases where guilt is established. the Adviser shal
have a particularly inportant function in assisting the
Tribunal to arrive at a just penalty.



5. The Presenter shall place before the Tribunal al
evidence relevant to the issues in the trial proceedings.
i ncludi ng such information or facts as nmay be
favourable to the accused.

6. a) The accused shall have the right to put ques
tions to witnesses on the evidence given against him

or her;

b) After the Presenteris evidence has been led. the
accused shall have the right to give evidence and pre
sent or call for the production of w tnesses or
docunent s;

c) The accused shall not be obliged to testify, but
failure to do so will normally be considered as adnmite
ting the allegations not directly rebutted by himor her
d) The Tribunal may at any stage question the accuse

ed as to whether he or she adnits or denies. in whole
or in part, evidence which has been | ed by the
Presenter;

e) I n deciding whether or not to accede to a request

by the Presenter or the accused to call any particul ar
formof testinony, the Tribunal will weigh the poten-
tial evidential value of the testinony and its inpor-
tance for arriving at a just result, against the practica
possibility or inpossibility of calling such evidence,
the disruption it mght cause to the prosecution of the
struggle, security considerations and any other factor
simlarly relevant. If any such evidence is not call ed,
and there are reasonabl e grounds for believing that

it mght have been favourable to the accused, due

al | owance nmust be made for such fact in the fina

del i berations of the Tribunal

t) The Tribunal shall take an active role in the pro-
ceedi ngs, asking such questions and calling for such
evidence as it mght deemfit in the interests of a just
result:

g) The Chairman of the Tribunal. or in his absence,

the person appointed to preside in any particul ar case,
shal | ensure that the proceedings are conducted in a
fair, orderly, dignified and cal m manner, and shal

make any order which the Tribunal considers

necessary for a just result.

7. Where possible, a Recorder shoul d be appointed

to keep a verbatimrecord of the proceedi ngs. Were
this is not possible, the Tribunal shall ensure that an
accurate record of all essential aspects of the pro-
ceedings is nade. and in any event. that all rel evant
docunents and exhibits are properly preserved.

8. a) Where the accused adnmits all the essential facts
al l eged and offers no justification. the Tribunal may
proceed directly to hearing evidence and argument in
relation to the appropriate penalty;

b) The Tribunal shall at all tines be attentive to the
necessity to ensure that any confession or adni ssion

is genuine and that its content can be relied upon. and
should normal Iy not make a finding of guilty without
some external and substantial form of corroboiation

9. a) The Tribunal shall receive every and any kind

of evidence relevant to the allegations. but may refuse
to hear evidence that is too renote or indirect to have
a bearing on the issues;

b) The Tribunal shall take into account all the infon
muti on placed before it at the proceedings. as well as
any information of a nonacontrtwersial nature which

is well known to the nenbership generally. and shal

gi ve such weight to any piece of information. including
confessions. as it thinks tit:

c) The Tribunal will record the essential findings of
facts on which it bases its decison;

d) The Tribunal will only convict when it is sure of
the guilt of the accused Any reasonabl e or substan-

tial doubt which it might have, nust go to the advan-



tage of the accused.

10. a) If, on hearing the evidence. the Tribunal is
satisfied that the accused is guilty of any charge, it
shall so declare

b) If it is satisfied Of the innocence of the accused.
it shall so declare

c) If it feels itself unable to make a firm deterni na-
tion either of innocence or guilt, it may nake a tin-
di ng of Not Provenw and order that the matter be

post poned for further evidence. or nmake any other
order it regards as appropriate.

11. a) The proceedi ngs shall be conducted in a

| anguage whi ch the accused understands reasonably
wel |, and, wherever possible, in the | anguage of
preference of the accused. The Tribunal will, in this
regard, make interpretation available, save that it wll
refuse to do so if it is satisfied in making the request
the accused is notivated by a desire. not to ensure a
better conprehension, but to delay or obstruct the

pr oceedi ngs.

b) The record of the proceedings shall be in English.
Section E: Regional Disciplinary Commttee

1. In each Region there shall be established a Regiona
Disciplinary Conmittee (RDC) consisting of live (5)
menbers. of whomthree (3) shall constitute a quorum
2. a) The nmenbers of the RDC shall be chosen by

the RFC for a period of two (2) years. subject to the
nanes being confirnmed within thirty (30) days at a
speci al general neeting called for the purpose. In the
event of one or nore of the nanes being rejected. the
general neeting shall, by a two-thirds mgjority, nake
the necessary substitution

b) At |east one, but not nore than two of the five
menbers of the RDC shall be chosen fromthe

menbers of the RFC

c) Menmbers shall be eligible for re-clection.

d) Any nenber may resign or be withdrawn fromthe

RDC for reasons of re-assignnent or nanifest un-
fitness. in which event the RFC shall appoint a
substitute subject to ratification at the next ordinary
general neeting.

e) The Chairman of the RDC shall be chosen by the
Chi ef Representative on the recomendations of the
RFC.

3. a) The nenbers shall be chosen according to the
following criteria:

1) Dedication to the principles and polivies of the

or gani sati on;

ii) Personal integrity and correct personal bchax/tour
b) The RDC shall as liar as possible reflect the compo-
12



sitiun ol’ the menbership in terms of age. sex. work
and experi ence.

4. u) The RDC shall in its discretion appoint a
Presenter and an Adviser. taking into account the

foll owi ng factors:

i) The seriousness of the allegations;

ii) The emplexity Of the ease;

iii) The capacity of the accused to understand the

i ssues and make an effective defence;

iv) The availability of suitable persons to fulfil the
rul es.

ht Where no investigation officer is available in the
area to investigate and prepare the ease, the RFC may
appoi nt sonmeone ad hoe to do the necessary investiga-
tions. to take statenments and submit such statenents
to the Presenter or directly to the RDC if no Presenter
i s appoi nted.

5. a) Hearing shall normally be open to all nenbers

b) Every effort should be nmade to ensure the presence
of menbers. The decision shall be that of the RDC

al one. but nmenbers present shall be encouraged to ask
guestions and contribute infonnation and opinions with
a viewto helping the RDC arrive at a speedy andj ust
result.

6. Subject to the aforenentioned provisions, the prin-
ciples and rules set out in the sections on investiga-
tion and procedure shall apply.

Section F. The Hearing of Violations

. Violations shall nornmally be investigated by the
persons responsi ble for discipline and security at the
| evel of the relevant unit. residence or work structure
to which the accused bel ongs and the full nenber-

ship of such body shall hear the matter.

2. The body concerned will determine its own pro-
cedure within the principles of giving the accused
every reasonabl e chance to make his or her defence.

rai sing the general consci ousness of everyone present.
mai ntaining a spirit of objectivity and eonradeship
and not tolerating or being afraid to condemm bad
behavi our.

Jurisdiction and Revi ew

Section A Jurisdiction

(Grave and Serious Crines)

. National People’s Tribuna

The National People’s Tribunal shall be conmpetent to
try any Grave Crine wherever it nmight have been

comm tted.

2. Regional Disciplinary Comrttee

The RDC shall be conpetent to try any Serious O -

| enee committed in the area falling under the Regiona
Political Comrittee of its area.

Section B: National Review Comittee

I. There shall he a National Review Committee

(NRC) established by the NBC and consisting of the

(5) nenbers.

2. The nenbership of the NRC shall not overlap with
that ol’ the Tribunal

3. Al findings made and penalties inposed by the

Tri bunal shall be comunicated to the NRC. which
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shall be furnished with the full record of the proa
eeedings in the ease to be revi ewed.

4. a) The NRC shall confirm overrule (or set aside)
in whole or in part any such finding or penalty, or
refer the matter back for further hearing;

b) Whenever it feels a penalty is too severe, it nmay
reduce such penalty;

e) In very exceptional cases. where it feels that the
penalty is manifestly too | enient, the NRC may
substitute a nore severe sentence. save that it nay not
i npose the maxi mum penalty where such was not im



posed by the Tribunal

d) The NRC shall be guided not only by Iegal rules,

but also by political and humanitarian considerations.
Section C. Regional Review Commttee

1. There shall be a Regional Review Committee

(RRC) consisting Ofthe Chief Representative and two
persons Chosen by the RFC fromits menbers, but not

i ncluding any current menber of the RDC

2. Al findings of and any penalty inposed by the

RDC shal |l be forwarded to the RRC, which shall have
access to the full record and shall have the power to
confirmor overrule, in whole or in part, any such fin-
ding or penalty. or refer the matter back for further
heari ng.

3. The decision of the RRC shall be final, save that
any order of suspension exceeding six (6) nmonths and
any order of deprivation of |iberty exceeding three (3)
nont hs shall be subject to autonmatic review by the Na-
tional People’s Tribunalt which shall take into account
any representation submtted by the accused.

Section Di Review in Respect of Violations

Fi ndings or penalties in respect of Violations shall be
reported to the RFC in the ease of unit hearings, and
to the responsible senior structures in all other cases,
for eontirmation. attention or referral for re-hearing.
Section E Ceneral

1. Ifany of the disciplinary bodies at the three |evels
referred to forns the opinion that the matter before

it is either too serious or too trivial to merit considera-

tion at that level. it may refer the natter to the Tribuna
at the level of greater or |lesser seriousness as the case
may be.

2 a) It shall be the duty of all the disciplinary and
revi ew bodies to act with the greatest possible speed:
b) The O ficer of Justice shall pay special attention
to ensuring the pronpt handling of matters, and shal
reconmend rules to the NEC covering the naxi num

peri ods which should normally be permtted for in-
vestigation. preparing the matter for hearing. and for
the hearing itself.

Interpretation

Thi s docunent should be interpreted in the Iight of
the principles ol’justiee set out in the introduction. and
any doubts about its meaning should be resolved in
the manner which will give the best effect to such
princi pl es.

The NBC

The NEC in its capacity as the highest organ of the



ANC in the period between Conferences and as the
guardi an of the interests of the nenbership as a whole.
wi Il be responsible for the overall supervision and con-
trol Ofthe functioning of this Code. Although it wll

not ordinarily interfere with the due operation of the
Code, where gaps exist or the Code is manifestly un-
suited to resolving questions that have arisen, or where
it is of the opinion fromevidence before it that severe
injustice my be committed or serious damage done

to the interests of the organisation. it nmay issue such
gui dance or binding instructions as it deens fit.

I nquest s

I . The NEC shall, when necessary, appoint and con-

vene an | nquest Conmmi ssion whose duty it is to hold

i nquests into death where there is reasonable cause to
believe that the deceased died either a violent or un-
natural death, or has died a sudden death the cause

of which is unknown, or has died in prison.

2. The Inquest Commission shall consist of 3 Com

m ssi oner who shall, at the recommendation of ne
terested persons or at his discretion, appoint as his
assessor any person with special know edge, skill and

experience that may assist the Conmission in arrivng

at a fair and just decision.

3. The Inquest Conmi ssioner shall be chosen accord-

ing to the follow ng personal qualities:

i) Dedication to the principles and policies of the

or gani sati on:

ii) Integrity and correct personal behavi our

iii) Maturity and capacity to handle difficult nmatters
with dignity and serenity.

4. The Conmi ssion shall collaborate as closely as
possible with all the rel evant structures of the organisa-
tion in order to achieve the best results and strengthen
the unity of the organisation

5. Procedure

a) The Conmissioner is in conplete charge of pro-
ceedings, may call any w tness and ask any questions
he thinks fit, and is bound by no rules of evidence,
but his findings nmust be based upon evi dence.

b) The Commission will receive witten or ora

evi dence or evidence on affidavit.

c) A body of responsible people shall be instructed

by the NEC to investigate and report to the

Conmi ssi on.

d) After the disposal of the proceedings, the inquest
Conmi ssi oner shall submit to the Secretary Cenera

a detailed record of the inquest evidence and findings.
Copi es of such record shall also be sent to the Oficer
of Justice and body of responsible investigators.
UMKHONTO VEE SI ZWE M LI TARY CODE

Preanbl e

Recogni si ng that our arny, Unkhonto we Sizwe, nust
define its ainms and objects in clear and precise terns,
and that the rights and duties of each menber shoul d
be Ii kew se defined without ambiguity, the Politico-
Mlitary Council, acting on behalf of the African Na-
tional Congress of South Africa, has adopted and
hereby decrees this code for the guidance of nenbers
in cell positions.

1. Urkhonto we Sizwe - a Peopleis Arny

The ANC and its allies created Unkhonto as a new

and i ndi spensabl e weapon in the struggle for people’s
power. Unlike the arnmed forces of the racist regine

of South Africa, which we have vowed to crush and

anni hilate, and unlike all other armes of inperialism
Urkhonto we Sizwe is a Peoplels Arny organi sed

and dedicated to waging a peopleis war for the |ibera-
tion of our country.

Unkhonto is an arnmy of volunteers. It consists of

vol unteers drawn fromthe revol utionary sections of



our people. By joining Urkhonto. conbatants com

mt thenselves to the sol enmm and nobl e duty of serv-
ing our suffering and di spossessed people in the strug-
gle that will continue for each and all of us until Vie-
tory or death.

In the words of our founding Manifesto. published

on the historic day of 16th Decenber 1961: Unkhon-

to we Sizwe will be at the front |line of the people’s
defence. It will be the Fighting armof the people

agai nst the racist governnent and its policies of racia
oppression. It will be the striking force of the people
for liberty, for rights and for their final |iberationf
The foundi ng Mani festo of Unkhonto we Sizwe is

our definitive declaration of intent, and an essentia
guide to the reasons for the creation and ainms of this,
the Peoples Arnmy. W append the Manifesto to this

Code, to be studi ed and understood by every Urkhon-

to conbatant. It was no coi ncidence that MKS first
operations were |launched on Decenber 16th,

Di nganel s Day. Urkhonto will carry on the warrior
traditions of our people under the conditions of nodern
guerrilla warfare.

Those who join Urkhonto we Sizwe, the Peoples

Arnmy, performa sacred duty to our people. our na-

tion and the South African Revolution. Wien we have

i berated our country, Urkhonto will constitute the
basis of the defence forces of our country and the
Revol ution, and will serve as an instrunment of soci al

pr ogress.

An Unkhont o conbatant has the opportunity to

serve in the forefront of the liberation struggle. to neet
the eneny and engage himw th nmodern weapons. to

become a steeled revolutionary who at all tines is
determ ned to serve and protect the people and his

fell ow conrades-in-arns.

We | ook back with great pride to the period of mliv
tant non-Violent struggle waged by the ANC. During

this period our people learnt through their own ex-

peri ence that they could not satisfy their aspirations
except by means of arnmed struggle arising out of our
nmass political activity and culmnating in a revol u-
tionary seizure of power.

When the tine was ripe for violent forms of struggle.

I 4



oili’ pt-oplc untlcrstootl and supported Ihc tlccision lo
[zilwup arms "I’ ht-y clearly understood us | ong atgo us
[Yttu-nlhci WM that our Movcnecnl hntl cxhzitlstctl

;111 pcuccl’ul uvcnucst untl that thc opprcssor hand im
posed on us 2: war situation. The ultcrnutivc to zirlnctl
sti’iigglv wus subm ssion. As the Urkhonto Miunilcslo

tlk’ k' 1ill"Cd". "lihc Ilcoplc’s puticncc is not cntllcss. "I’ hc
tinmc conts in the life of tiny nution whcn therc rc

mai ns only two choices submt or light. That tint

has now conic in South Africa. W shall not subnit

and we hawt- no choice but to hit back by :ill ntuns

nt hin our powcr in tlcl’cncc ol our pcoplc, our |’uturc
cim our |’ rccdonf

Political and MIlitary Struggle

[ImMthonto we Silwe is the fighting Ilrltl ol’ the ANC
;uitl its allies. ()ur urincd struggle is a continuation of
our political strugglc by nmeans that include urntd

tom The political |eadership has prinmacy ovcr thc
FTTTETTilliyl (Jur military linc derives fromour politica
[111t. livery comrander, comm ssur. instructor and
coi nl munt rmust thcrclorc he clearly acquainted with

the policy with rcgurtl to all conbat tasks :intl nssions.
Al of us nmust know clearly who the cncny is. and

U’ what we arc lighting. Thus MK cudrcs are not only
[tITI11tll’y units. they are also political |oaders and

oi ' guni scrs of our pcoplc. That is the mgjor distinc

[ion hctween our pcoplc’s revolutionary army and the

arny and wholly mlituristxl authoritarian zirncd forces
ol thc racists, inpcrinlists and reactionary rcgints.

I I mkhonto cmrcst with arms in hand, are political ac,
tivists und lcutlcrs, us well us warriors. This conbi nzr
tion ol’politicnl and mlitary functions is characteristic
of tlll popular, rcvolutionziry urmcs cspcciully in thc
phusc oli guerrilla warfare.

3. People’'s War

[l mkhonlo is u pcoplc’s arnmy lighting :1 pcoplcis war.

W light to lihcrntc our oppressed untl cxploitcd pew

plcl W light for their interests. Untkhonto has no
[Ilt’rcenttrics, no puitl soltlicrs or conscripted troops.
It consists of thc sons untl daughters of the nobst op-
prcssctl. thc nost cxploilcd sections olour pcoplc. lior
thcsc rcaisons we claimwith pritlc and truth: |1l nkhonto
is the Spcur ol’ tht- Nation.

W light :1 pcoplc’s war, not by urincd struggle

nlonc, hut tirst um above all by political CllIlIdeldL
Imtlcrship Il1I1tl nohilisxitionl It is :t pcoplc’s wur

ht’ cuusc the struggle is to win the itclivc support and
participation ol’ull who rcsist opprcssion. tliscriininzr
[ion, povcrty untl injusticc.

"lihc pt’oplc support lhcir :u ny by providing it with
luii’iiits thcu sons :intl tltiughlcrs Il11l1tklt shcltcer.
[111tl inloringition ultout thc cncnyt |1’ hc pcoplc opcn
the M) tor our gun'i’illus um nlukc I hc cncniy’'s puth
[Till"tlt lix cryonc cull hccont ti Irccdoin lightcn "Il hc
struggle has many fronts :Il1tl is not contincd to tmir
&l soltlit’rs ulonc,

"I hc AN(’ Inohiliscs thc people in support of thc

revol ution through skilltil conmbination ol atll |'oi’ns ol’
strugglc: xiolcnt :Intl non violan lIcgail :intl illcgul,
strikes and tlcnonsti’ utions, hoycotts um non
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col I aborati on, propaganda, education and sabot age.

A pcoplc’s war is |’ought hy thc pcoplc with arns and

all othcr fornms and ntthods of struggle. Wthout the
organi sed support ol thc pcoplc. urncd struggle is in
danger ol’ being isolated :Intl strangled. The eneny at-’
tempts to isolzitc us by launching canpaigns to win

thc thcurts and minds’ ol ' thc pcoplc _ of our people,

thc opprcsscd and sul’l’cringY workers 11nd peasants. To
dcl’ cut the eneny, wc nust involve the entire people

in the National Denocratic Revol ution



"lihc cncy controls the state, its armed forces,

police and courts But he docs not conmand the hearts
and mms ol” the people. They are with us in u just

war for national liberation. Thcir support is our chief
weapon. Wat gives the guerrilla his advantage is his
political superiority and people's support. As pointed
out in QOperation Muyibuye ( 1963) the nopst inportant
guarantee of victory is the support ofthc people who

in certain situations urc better protection than noun-
tains Lind forcsts’.

4. Qur Peoplels Arny

a) Unkhonto we Sizwe fights to liberate our people
fromracial discrimnation. national oppression and
expl oi tati on,

h) Thc common eneny is the racist mnority which
identities with and gives aid to the National Party
regime, the creator and driving force of apartheid.

c) (Jur prognmt is the Freedom Charter; it defines

the goals of all denocrats regardl ess of col our, race

or crccnl

d) The intcrcsts ofthc people and the demands ofthe
rcvol ution arc inscpurublc and thc main concern of the
pcopl cl's urny.

c) (Jur MK Manifesto declurcs that the arny includes
inits ranks South Africans oliztll ruccs. But the over-
whcl ming nmjority arc ncnbers ol’ the nost oppressed
and exploited pcoplci By this dedication and commt

ncnt and training. thcy rcprcscnt tlzc vanguard of our
pcoplc. In Urkhonto | anguage. the arny is the Spear

of thc Nation.

5. Il mkhonmo insists on a high standard of sclllcss
devotion to the revolution on the part of all its
nchersl They urc rcquircd tit all times to

1!') bchuvc corrcctly to thc people;

h) rcspcct thcir persons und property:

c) refrain fromnolesting or interfering with their
[cgitinzitc uctivitics;

kl) assist thcmto solvc thcir problenms and where possi-
hlc give mutcriul uitl in their |abour; AIK

c) tlcrmonstrutc high noral qualitics in word and deed.
6. Revolutionary Discipline and Consci ousness

To tlcticut thc cncny in conbat. our soltlicrs nmust be
tlisciplinul, trained to ohcy conmands pronptly. and
rcmy to spring into hzittlc i mediately when ordered.
Vigiluncc. Il CFInCSS untl rcutlincss to engage thc eneny
cil (I monent’s noticc urc qtinlitics that can devel op only
out oli tIISCAPIIIIC propcr training ilHLl politica
consuousncss.

Bourgcois :im reactionary minmcs |ike the armny

t’orccs oli lhec i’ucisls. instil a mechanical and robot -



i ke obedience in their units. The peoplels arny has
a different conception of discipline and 10). alty.
Urkhont o sol diers are volunteers willing and train-

ed to carry out orders in the know edge that instant
obedi ence is the only way to safeguard life, both of
the individual and his conrades-in-arns, and to pro-
tect the peopl e whom he serves.

Urkhont o sol di ers pl edge thensel ves to saf eguard

the revolution at all tinmes regardl ess of personal hard-
shi ps, suffering and dangers A soldier who breaks

di sci pli ne, disobeys conmrands or by i nproper con-

duct betrays the high noral standards of our army wll
be puni shed. Such punishnment is necessary to main-
tain the qualities expected of a peopleis army. Every
attenpt is made to correct bad behavi our and
rehabilitate nenbers who violate the arny’s code. But
puni shnment is severe in cases of serious crines.
treachery and crimnal negl ect endangering the safe-
ty of others and the security of the arny.

Qur procedure and rules are well defined, precise

and to the point. Mlitary orders are issued with a
definite purpose and nust be obeyed. It is the duty
and responsibility of every soldier to know and under -
stand the arnyis code of conduct. to recognise his
mlitary comuanders, to be clear about his own duties,
and to carry out orders inmediately and wi thout ques-
tion. Orders nust be obeyed cheerfully, promptly and
exactly. A soldier who does not understand an order
has a right to have it explained. He nust know when
to raise problens, to whom he must report, and how

to obtain Carification. He nust not, in any cir-
cunst ances, refuse to obey a comrand or argue over
the execution of an order

Qutright disobedience and failure to obey an order
pronptly may have serious consequences. A soldier

who thinks that he has been given a wong order mnust
obey it first and if need be conplain afterwards to his
conmander. CQur conmandi ng of ficers, conm ssars.
instructors and others who are entrusted with respon-
sibility to | ead nust be above reproach. They are to
be a shining exanpl e of nobdesty, sound noral

behavi our, eorreet attitudes towards all menbers,
respectful and hel pful to every menber of the armny,
regardl ess of his position. Commanders and Politica
Conmi ssars occupy a central role in Urkhonto.

Wt hout them disorder can result. They are the prin-
ci pal target of the eneny and nust be given naxi mum
protection. Unikhonto is engaged in guerrilla warfare
agai nst a powerful and renorsel ess eneny which
resorts to torture. banditry and terrorism

During the stage of guerrilla warfare. great initiative
and resourceful ness are required of every conbatant.
Under such conditions. fornalities such as the couttesy
Of saluting conmanders are reduced to a m ni mum

whil e discipline and vigilance are naintained at the
hi ghest | evel s.

In our external training bases, however, we have
conditions and facilities simlar to those of a regular
arny. Here we insist on full mlitary procedures. in-
cluding the practice of saluting comandi ng person-
nel ; hi gher ranks: parades; roll calls; and fall-ins.
These are necessary for orderly canmp life and

di sci pline and cooperation anbng guerrillas in com
bat zones.

The inner fornms ofdiseipline, arising frompolitica
maturity and consci ousness of our struggle, are far
nore i mportant and enduring than a discipline enforced
from above. But a proud bearing. alertness and quick
response to commnds a smart uniform and respect

of | eadership, commanders and commissars are the
hal | marks of a good soldier who is proud of his pla-



toon, detachnent and arny.

Wth the triunph of our revol ution, Urkhonto will

be the official arny of our country, the true shield of
our nation, defending the people against external ag-
gression and internal counter-revolution. To prepare
oursel ves for these noble tasks, we nust live up to
the arny’s code of conduct in all respects and at al
times during the present phase of our struggle.

CGeneral Regul ati ons

1. All arnmy units shall preserve and safeguard
political and military and organi sational inforna-
tion relating to the arnyts security and wel | bei ng.
The wilful Or negligent disclosure of classified infor-
mati on to unaut hori sed persons, and the unauthoris-

ed acquisition and/or retention of secrets and classified
documents shall be an of fence.

2. Al conbatants nust defend the ANC and be

loyal to it, the army and the revol ution

The following acts or om ssions shall be an of fence:

a) Disloyalty or deception designed or likely to give
assi stance to the enemny.

b) Rebellion Or revolt against the army conmand or
part of it or attenpts to commt such an act of rebellion
or revolt.

c) Conduct whi ch causes despondency, spreads a

spirit of defeatism or underm nes norale in any
menber or section of the army.

d) Cowardly conduct in the face of the eneny.

e) WIful disobedience or refusal of orders properly
gi ven by a commander

f) Desertion fromthe arny.

3. Al conbatants shall act in such a nmanner that

the people will put their trust in the arny, recognise
it as their protector, and accept the liberati on nove-
nent as their legitimte and aut hentic representative.
The following acts or om ssions shall be an of fence:

a) Conduct that weakens the peoples trust, confidence
and faith in the ANC and Urkhont o.

b) Theft from a conrade or the people. looting ot’pro-
perty. or other forcible seizure of goods.

e) Abuse of authority and/or powers

(1) Cruelty inflicted on a nenber of the arny or
public.

e) Assaults. rape. disorderly conduct. the use oi ine
sui ting and/ or obscene | anguage, bullying and in--
timdation. whether against a conrade or nenber of

the public.

t) Shanmeful conduct likely to disgrace the ANC. ur-

ny or the offender. or bring theminto disrepute. or
16



provoke indi gnati on and contenpt against them such
as violating the rights and dignity utthe opposite sex.
whet her in operational or base areas.

g) Unjustitiahlc homcide.

h) Ill-treutment of prisoners of war or persons in
cust ody.

4. Al conbatants shall protect the |eadership and
property of the ANC and Unkhonto

The foll owing acts or om ssions shall be an of fence:
:1) Failure to protect commanders and comm ssars

agai nst assaults Or attacks.

b) WIlful Or negligent destruction, neglect or msuse
of the property and/or funds of the ANC and arny.

c) Failure to submt and hand over to the comman-
ding authority property seized or acquired during
mlitary operations,

tl) Negligence in handling, using or storing and | oss
of weapons.

5. Al conbatants are required to have the perm s-
sion of a conmpetent authority to travel, move from
one place to another, or |eave a canp, base or

resi dence to which they are assigned.

The foll owing acts or om ssions shall be an of fence:
u) Absence without pernission

b) Escaping or attenpting to escape fromthe custody
of a conpetent authority.

6. Al conbatants and nmenbers of the ANC and

Unkhont o shal |l observe high noral standards and

show an adequate sense of responsibility.

The following acts or om ssions shall be an of fence:
21) Smoki ng dagga or using other harnful drugs or be-
ing in unauthorised possessi on of the same.

b) Negl ect of duty.

c) Drunkenness on duty and/or in public.

7. Al nenbers of the ANC and conbatants are
required to pronote and preserve the unity of the
ANC, the arny, the liberation nmovement and the
peopl e.

Any act or speech that provokes tribal or regiona

ani nositics Or spreads disunity by neans of fac-
tionalismand/or racismshall be an of fence.

8. Puni shrent

Al menbers of the ANC and conbatants are required

to respect the terns ()fthe Geneva Convention on the
Treatment of Prisoners of War in line with the for-
mal acceptance by the ANC of these ternms in 1981

Any violation tifthese terns shall be an of fence. Sub-
ject to these proposals. the Conm ssion recomrend-

ed that:

i) The codes be accepted in their entirety.

ii) They come into force inmediately.

iii) Their operation be reviewed after two years
experi ence.

iv) The justice Oficer be appointed as soon as pus-
sible and that anongst his first tasks be an investi ga-
tion. in the light of the principles of the codes, of al
cases of persons still serving sentences in terns of
earlier proceedings. and of all cases awaiting tri al
17

v) The nmilitary code be strengthened by the inclusion
of a section dealing with conpetence, hearings and
appeal s; the necessary drafting to be done by respon-
sible officials in M

Al'l nmenmbers of the ANC and Unkhonto shall tact-

fully observe the general regulations and shall be liable
to the penalties prescribed for offences under the
regul ati ons. The purpose of punishnent is to deter
menbers fromconmmtting an of fence, assist offenders
to rehabilitate and protect the ANC. Urkhonto, |i bera-
tion and the revolution. In inposing punishnment, the
conpetent authorities shall be guided by high politica



principles to the exclusion of personal aninosity or
any trace of vendetta. Punishments shall be ad-

m ni stered humanely and wi t hout undue harshness Or
cruelty.

The foll owi ng puni shnments may be ordered for of-
fences under the regul ations according to the gravity
of the offence and the circunmstances under which it
was conmitted:

1. Reprimand Or rebuke adm nistered in private or
public.

2. Suspension fromduty for a specified period.

3. Fatigue and drills.

4. Restriction with hard | abour for a specified period
det erm ned by tribunal

Denotion froma position of responsibility.
Restriction in a rehabilitation centre.

Di shonour abl e di schar ge.

. Solitary confinenent for a period determ ned by
tribunal

9. The naxi mum penal ty.

10. Any other penalty not included herein but appear-
ing in the schedule of penalties for grave or serious
crinmes and viol ations.

Rul es and Regul ati ons Covering the Handling of
Weapons and Expl osi ves of our Movenent

I ntroduction

Amongst the nost sacred duties of a soldier in MK

is to protect and preserve the weaponry and ot her war
material of our arny - in certain circunstances even
with his life. The | oss ofa weapon woul d be regard-
ed in the same light as the loss of a |linb and has serious
consequences for the body of our arnmny.

Qur weaponry and other war materials are there to

be used agai nst our eneny and nust. at all tines, be
mai ntai ned in a proper state of conbat readi ness and
nmust only be used to further our revolution. This is
the duty of every organ and individual soldier entrusted
with the task of handling such material

In the interests of our revolution the follow ng rules
and regulations will be strictly enforced:

|. The Politico-MIlitary Council under the direction
of the NEC shall be the organ which decides on the
distribution and use of all weapons and expl osives in
any given area.

2. Al nenbers of the ANC who possess a persona
weapon or weapons are under obligation to declare

it or themto the authorised organs or persons in the
Movenent for registration and for determ ning whether

ONo O



the conrade shoul d be authorised to keep the weapon
or surrender it.

3. Al weapons not supplied by authorised persons in
the hands of individuals or groups nmust be reported
and declared imediately. Failing to fulfil this require-
nment constitutes a serious of fence agai nst the Mve-
ment and carries with it a heavy punishnment.

4. Unaut hori sed possessi on and use of weapons is
strictly prohibited.

5. It is strictly forbidden to point a weapon. | oaded
or otherw se, at any person other than our eneny.

6. It is a serious offence to abandon without proper
cause, |ose, msuse, neglect or damage weapons, am
muni ti on and expl osi ves.

7. Unaut hori sed exchange, barter or transfer of a
weapOn(s) is strictly forbidden.

8. Al weapons, ammunition and expl osives nust be
handl ed by aut hori sed persons and nust be totally con-
cealed in public except during conbat nmarches in our
training canps and school s and where permission is
granted to have weapons for the defence of ANC per-
sonnel and property.

9. Al records, inventories of all war materials have
to be kept by Ordnance. Security and by any organ
entrusted with such materi al

10. The use of war materials for energency purposes
has to be reported to the appropriate authority.

11. The security and care of weapons shall be the
responsibility of those entrusted with them

12. Al transfer and nmovement of war materials from
one area to the other shall be entrusted to the Od-
nance Department.

13. Safety measures nust be observed when handl -

i ng weapons and expl osi ves.

| 4. Authorised persons are not allowed to handl e
weapons under the influence of |iquor
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