
 

 

DEPABTMENT QF BESEARQflmQEXEQEMENL

MEMORANDUM

FROM , : ‘ Prof R Christie
Dean of Research

“((1, y.
~73— ‘. 1 ; ., n, ‘:«'J' . ‘ "u.“ my: 53.2““ 31.4., 9.13),“;‘134 v-I’flu‘ll“

  
ITO“ ' {'3 ', The hector -

' The V1ce—Rector

The Deans of the FacuTties ‘

The Chairpersons of Academic Departments,

Inetitutes-and Centres '

The Chairperson of UWCADE

The SRC‘President

SUBJECT- : ' QALL‘FOR NAMES QF EXILES TO RFCRUIT Igugyg

Senate and CounciT have Taid down poflicy regarding the

recruitment of returning exiles: ,where vacant pests exiet, a

procedure has been set up to consider candidates; where speed

is needed to attract extramhigh quaTity, an acceTerated procedure

has been set up; where posts have to be created, SUB—SAK wi11

be inve1ved. In a11 cases a proper appointments procedure wiTT

be foTTowed. A non—sectarian approach wiTT be adopted.
. ‘ .

I have been asked by the Rector to convene an administrative task

group to carry out the process of getting the candidates’ names

‘before the relevant committees.~ ~ .' Twmucemh

The opportunity 'Mn consider appTications from -a significant

number of highTy quaTified academics, new on the market, comes

very rare1y. I beTieve UWC must make the most of this unique

chance to obtain exceTTeht teachersAand researchers. We must do

it in a way that is fair to a11, that is nonwsexist and non—

racist, is based on academic merit, and that heTpe us affirm the

majority character of the institution. We must eTeo act fast.

I C§ll.i9£_fl&m§§w9£wQOEQREifilWPfindiflfififlfimi9£_flfl9.flgfififi, now in
exiTe or recentTy returned, to he submitted by any member of uxc;

for consideration. We need et.1east an address or teTephone

nUmber, find if poasfihTe flhe .ecademic dieminTine, highest

qualifinv?29h, and even a currTnm&um vitae. The hamefi rhdHTfl he

in 9n): “‘2'"? ncmr‘ur-‘rm'c rzfi‘ien'irvi'Hxve, end nomination nm-rir‘w: rm

obTiQetimhy either on fihfi aiflu e? uhe candidate or en HvNSc nnvfi.

 


