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I ntroduationllb

Wth the gromh er oui exiie Comunity and with

the devel opnent of SOVAFCO, The training of,9ur cadres
for the Liberation Struggle and for a Liberated South

i’ Africa, has to be planned with far greater thought and
"icare than has hltherto been the 05550 Thercrucial role
6f the Persen-Power Comm sslon cannot be overenphasi sedo
| This docurment outlines sone general considerations

and lists criteria for the issue of schol arshlp. so

| A schol arship should no't be an automatic right for a
menber of the Movenent It sh6uld be Conditional, fulfill
"a number of crlterla and take into consideration the con-
itext of the Moverment 5 n55ds and phil oSophye

3:;

7(a) The overali personnel requlremente of the Myve-
nment shoul d determ ne our schol arshi p awards.

(b) Individuals wh6 apply for schol arshi ps shoul d

" in the first instance be considered in the con-
UT:;(5) TThile the candl date 5 personal Ti Sh W11 be
Xgiven its due regard, he/she shQuld be nade

, 9. awar enof the Myvenent 8 reguirene ntsa

(d) SchoTarship told _ers should be answerable to the
Nati onal Schol arship Cenmittee during their

study. . t ' v

; (e)-Schol arship holders WIIl be registered with the

Per Son- PONer Cdnmi esi on on conpletion of their

studies.n T’ T. " HV

(f) The student nust be part er, and respeneible to,
jthe studenm Committee in the egghtry 0: study.
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2 ACADLM C SU TTBILITY 2,, 13'; X

(a) The National Scholarship Commritt55 will ascertain

t



preci se acadeni c requirenments for courses of

study and ensure that these are net by the appli-

cant

5. POLITICAL CRI TERI A

(a) Students must go on sohol arshi p.as caer Sgof the;r
Moverrent and weul d be expected to further the

ai ns and goal s of the Myvenent ,

(b) Their record of political work and conmitment wll
be an inportant criterion for acceptance as

schol arshi p hol ders.

4. GOOD RECORD

An’ applicantls recdra of consistent Wrk, good beha-
viour, regular attendance and punetualit& will be i npor-
tant considerations fbr a Head of Department to take into
account before recomendi ng a candidate fer a scholarship
5. RECOMMENDATIONS ' ,yw;, : f

(a) It nust be enphasi sed that Heads of Departnents

wi Il be accountable to the National Schol arship
Committee for recomendati ons nade.

(b) Mssion Ofices WII 5%80 be responei ble for
recomendati ons and shoul d therefore process

the cahdidateis application with extrene care.

A SCHOLARSHI P TO SOVAFCO

Except in special cases, all Students will be expec-

ted to cone .to SOVAFCO

- to conplete their secondary education

- to receive upgrading,

- to do "a yearls service"for the conmunity,

- to feceive political education,z

Acceptance for Dakawa and Mazinbu is in itself a

schol arshi p and shoul d be seen as a privil ege.
UNDERGRADUATES

Under gr aduat es who have had to | eave South Africa form
a separate category. Attenpts will be nade to place them



in an institution of higher |eefnihg but their application

nmust be approved by the Mssion Ofice. :

They will be expected on the Wiole to cone to SOVAFCO

to undergo an induction course and to nake a contribution

to the devel opment of Qur Mazi nbu and Dakawa conpl ex.

SCHOOD STUDENTS

School students must be told in no uncertain terns

that acquiring a schol arship outside SOVAFCO wi || be con-

ditional on their satisfying m ninlm academn c requirenents,

showi ng political and social conmmtnent and getting the
approval of the Principal. , ,. 1. L.sf ' as"; ' M

It nust al so be nade clear to students. thatA the

struggl e unfol d5, the demands nmade on the Myvenment are’'thb

changi ng. Furthernore, the establishnent of our educaw V

tional and training units at Mazi mbu and Dakawa w ||

provi de opportunities for on-the- -Spot training.

We envi sage providing tail or-nade courses at Mazi mbu

and Dakaws under expert Supervision. Such coarses wll

enabl e our cadres to be trained for varieus tasks and

| essen the reliance on schol arshi ps overseas. |h-plant

training is a growing trend in nost countries because

it trains people for particular conditionso This does

not nmean that the trainee will have no opportunity for
furthering his/her trainingo After a few years service
the cadre will be considered for nore adVanced courseso
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RESPONSI BI LI TIES OF THE NSC

(a) The NaEi onaT SchoTarship Comrmittee will provide the
rel evant daEa on cour SSS and m ni num r eoui r enenEs Eo
")SQVAFCO M S. Si on O 1Flce aSS Departnmentso. T’

JSIn conaunction wi Eh Ehe Person- Power Commil8510n, Ehe
NaEi haT ochol anshin Committee WL11 work’ out cduSse- f1
[1ing guidelineS s6 EhaE appronrlate and reali SEic ’
choi ces of courses are made by sEudenEs. Kg

Informin advance Student Comm ttees and ML581on

FSf oi ceS abouE new_ SEudenES being SenkE EO their area
Sj and the courses Ehey. undertake. fa 5?2 ?E 5 E

OoEai n reporEs from' SEudenE Cpnmi EEees and M ssion .

O fices; one reporE aE the end of the Firsg Term and
the ther at the end 6f Ehe acadenic year.

ot ai n an annuaT progress report fromthe |nsEi EuEi on.
Recei ve reporES on a sEudenE S holiday act 1lvltles

t hrough Ehe SEudenE Conmittee or the Mssion Ofice. V
I Li ai se closely wi Eh Student Committees and/or M ssion.
ETTOFflcec _ I * i | "11 a ":jn.i gy

?Ll1ai se through Ehe NaEi bnal Youth SedreEari aE w Eh

. Y6uEh Committees on general matters pertsining Ed
Students in various reglons.
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. "1,

Al'l schol arshlp h6l ders fall uhder Ehd Jurisdlction

of the NSC. Student Committees are reSponsible EO the
"1

NSCS 9n schol arshl p/ educati onal .maEESrs.iE

(a) Student Commi EEees (or M SSion CfficSS) will submt
hal f-yearly reports 6n students and provide the NSC
with a general report nnnuale. |

(b) Student Committees will report cases of indiscipline
EO the NSC and ' liaise;w Eh_Ehe relevant institutions
on queSEi ons of indiscipline, |ack of einrE etco
Student Committees will liaise closely with tha M ssion
Ofice in the Regiono : |



NATI ONAL SCHOLARSHI P COW TTEE

Principles of Qperation

10

On an account nust officials or menbers of the NSC U
rlefer schol arships Q@ disduss scholarship matters with
"Jindividuals. " 1

nirhe |ine of comruni cation nmust he frbmthe prQSpective
candi date to the Head of Department then to the

Nati onal Schol arship Conmittee in witing. Ah appli-
cation formw |l be provided

nThe |ine of conmunication from Qutside Mazi nbu and
Dakawa will be via the M ssion_Office.

If the prospective candi date satisfies all the nece-

"l ssary criteria then he/she will be eecepted as a
candi date for schol arship and the necessary machinery
set into notion Q& finding placenent and funding.

Wil e the prospective candidate 5 applieation is being
conSi dered there should be no informal comunication
with the prospective candidateo

Al'l conmuni cations to the National Schol arship Comm -':
ttee shoul d be addressed to the chairpersenm No.
chrespondence shoul d be sent out on behal f of the

Nati Qnal Schol arship Conmmittee Wthout the prior.
approval of the chairperson.

No deci si Qns about schol arshi ps can be nade except by
the National Schol arship Conmittee.



NATI ONAL SCHOLARSHI P COW TTEE

JOB DESCRI PTI ONS

CHAIRPERSOT 1, " " i -

| . Tdi bel responsible-for the difecti OF and cddrdi nSTi ongof
"all work of the NSC. T I * V' i

29 To be accountable to the Secretary for Educhi TTubn all
Smatt eTs, pert Sini Tg to schol arshi ps. a,

5. To submit an SnTual report to HeadquarterSS'i:

4. To Submit S budget estimate STd a finanOlal St SteTent
of expenditure Snnually.

5. To chveTe ne eti TgS of tTe NSC

6. To liaise with Conrade MsSindy Msinang, responSible for
UNESCO Fel | owshi pS STd wi th Conrade SeretSS ChQSTi of
Luthul i Services regSrding fell owshipS.

7. To TS reSp0T31ble _er liaising via the Dar es Sal aam
Ofice with H gh Commil851ons and Enbassi eS on Schol ar -

. 5;

Ship nBttersSi

J . .,L:

[

SECRETARY

1. To work under the direction Of the Chairperson of the
N8O and wi |l inplenent decisions cf the NSC

2. To STSure that all records of the NSC are properly
kept; ' ' i

5. To ensure that all relevSTt inornfSt; on regSrdi Tg

- Sehol arshi pS and cour SSs (prospectuSSw, fornms, etc) is
kept in a syste7.natic Way. ' |

4. To keep mnutes of the neetings of the NSC.

5. To liaise with student bodies, Mssion Ofice and ANC
Departments as determ ned by the chairperson and the
NSCo

6. To prepare reports, etc as Snd when reqmi fed;

RELATI ONSHI P W THSOVAFCO ADM NI STRATI ON

Al Administrative personnel of the NS(; are to conmuni -
cate with the SOVAFCO( Mazi mbu/ Dakawe) admi njtstratim through
the O fice of the Director.



